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Abstract

This research aimed to explore the factors of being a happy organization of private school by using
the exploratory research methodology. The sample of this research was 373 fundamental education
administrators and teachers of private school under the Office of the Private Education Commission in the lower
northern part of Thailand that were sampled by random sampling. The data were collected by using a 5 level
estimation scale questionnaire with a reliability of 0.96 of 53 items. Exploratory factor analysis was used to
analyze the data. Then extracted components by Principal component analysis and orthogonally rotated
components axis with Varimax rotation method. The result showed that the composition of being a happy
organization of private school consists of nine components with Factor loading from 0.518 to 0.762. :
1) the quality person, 2) the good achievements in educational management, 3) the good physical atmosphere,
4) teachers ‘s work-life balance, 5) a good relationship of teacher, 6) life planning, 7) growth mindset person,
8) good behavior, and 9) work support. All of these components were able to explain the variance of being

a happy organization of private school at 52.751 percent.
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Figure 1
Conceptual Framework
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Table 1
KMO and Bartlett’s test of Sphericity
A7 KMO and A1 Bartlett’s test of Sphericity

Kaiser-Meyer-Olkin Measure of Sampling Adequacy .892

Bartlett’s Test of Sphericity Approx Chi-Square 7949.343
df 1378
Sig .000

911 Table 1 WU A1 KMO (Kaiser-Meyer-Olkin Measure of Sampling Adequacy) Wiy .892 Wu11 3ie

'
v v o o a

1INA91 .50 WagannIvndeutEdAAa8 Bartlett’s Test of Sphericity wuin Sdsddafiseau .01 wanliifiuii

o
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Table 2
Results of Factor Analysis, Eigen Value, Coefficient of Variation, and Accumulative Percentage of Variance
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a9AUsZNOU Alownu Adorazvasnnuwlsusiu  AnderazvasnnunsusiuazaE
(Factor) (Eigenvalue) (% of Variance) (Cumulative %)
1 11.931 22.511 22.511
2 3.843 7.251 29.762
3 1.233 2.326 32.088
a 2.660 5.019 37.107
5 2.136 4.030 41.137
6 1.820 3.434 44,571
7 1.539 2.905 47.476
8 1.466 2.766 50.242
9 1.330 2.510 52.752
10 1.166 2.200 54.952
11 1.111 2.097 57.049
12 1.048 1.978 59.027
13 1.006 1.897 60.924
14 1.001 1.889 62.813
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29AUTENOU DONUIMINAN 14 8eRUsEnau NiA1lainu (Eigen Value) 11nn31 1.00 lnefiAnipsazvesanuulsusiu

Avaui 14 perUsenau dA3auay 62.813
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