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Abstract

This study aimed to 1) develop the spirituality of being teachers professional; 2) develop and verify
the quality of the spirituality of being teachers professional measure; and 3) identify the meaning of the scores
acquired from the measure. The sample group included teachers from Office of the Basic Education Commission
(OBEQ) via Multi-stage Sampling. The tools for the study were semi-structural interview form and the spirituality
of being teachers professional measure. Data were analysed by using content analysis and confirmatory factor
analysis (CFA). The results of the study revealed that the spirituality of being teachers professional included
4 elements: 1) love and trust in the career, 2) learning contents, 3) best practice model, and 4) sympathy for
students. The CFA result indicated that the model of the spirituality of being teachers professional related to
empirical data. Scale has discrimination ranging from 0.583 to 0.729 and reliability was 0.88. The overall
development of meaning identification of the scores acquired from the measure have got raw score between

41 - 185, with T-score from 15.42 — 79.98 (P, 53 — Pyg g5 ).
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Figure 1
Conceptual Framework

nTOULLIANIUNITITE

Tunndwag

uuuinia
s FnAady
o Aziioandw
365 INTNYE 1
Wy AMATHYDIUUY
dhcc i I

(Huagilionndn
ANIHATE

AT

nsaitunngiund

287



Namthip Ongardwanich and Thirasak Uppamaiathichai/ Journal of Education and Innovation 2024, 26(3), 285-299

A HuN15398 (Methodology)
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Table 2
Workshop definition to professional teacher spirituality scale
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The suitability index value of the second-ranked confirmatory element analysis model
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Figure 2
Second-order confirmatory element analysis model
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AAdeldudanaeinisulanaindyganinuduasieondneeniu 4 seFUmUMdNNSUULNaTTIuLTede
Ilesidulng 25 (v3emslva 1), Weosidulngd 50 M3omrelng 2) wazWeosiGulng 75 M3omdelng 3) iWunae
Tunsuusrienzsuy (Clark-Carter, 2005) @13N5OMUITIIATHUL et

Wosidulnd 75.00 Fuld vaneds feiynaeuiungileoidn odlussiugs

Wesidulng 50.00 ~esidulnd 74.99 wunefia f3n3ganunnudungiioedn eglussiuroudiegs

Wesidulng 25.00 ~Wesidulnd 49.99 vanedi f3nigauanudungiioenneglussiuaoudiai

teeninesidulng 25.00 vanefs Iindyaraauluagleonegluszius
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anUsewna (Discussions)

1. WewanasdUsznaudndyyramnudungioandn
Shuazasnsiluendnng

[

safUsznaudusnuedmigaaaudung Judunadnuasndavsedunudnvasiu nefiiin

ANaa a

Aouuaziinaiunisujifmueguiituimnuduagnitadygiunnuduag lown ssduszneusnuazasnsiluendneg

g

o

fumuglumsvhawdiedniseu Wlanudu asvsdsdegmiesssunfviu aurrvesdslaninnining uwazidnuas

Wnlanuies lnslanizasAusenausnuazasnslue@nasaiunse esutganuwlsurulauniign Netmsgddnd@nw

fazuniounsumielasnuavasnsluannagawe newdiud suszdauysiukasdansgiaunAvdsudu

U

'
=

Wnendnvesihnuiiedndeududdy Gansidmanglumshoudednseudunsessniniluanudungues

17

AULDIADAAA DINUNANITITEVOY Lawthong and Visessuvanapoom (2010); Nosu and Wisalaporn (2014) #iwu31
anusnuarasvstueinailuesdusznevvengifidniyyimninuduag uaz Yolao et al, (2010) WU wAues
Ingaumunduasluiunisiigaunisaiwas il mneludinlussiusznevvedmggrunnundung

wuuadeNIEEuS

a v @

asrUsznaukuUegnIaseus Lukuuegeia Aiukarldnalulagduazimuinues eanisda

nszvaunsseuiidunisesuedmganannuiuagliuin aenrdesivasrvsznaunsuiRnisdeuves Nosu and

Aoy a

Wisalaporn (2014) Uagn1561evennI1u3ves Sungraksa (2011) visilinszagiddedimansuasfadlunisianisseus

Y

'
v

wazfiddeyiign fie Aosdnnisiseuslvdiseulateuiodnslinnuay nuvensiseaieidesiuirnisnaeniaidsos

'
o

wluAnwimeanuiiienmuiauessgiemeifios nmswauiaue saduesduseneuniwesdniygruanudung

ADAAA BINUNANITIT8UDI Nosu and Wisalaporn (2014); Charoensuk (as cited in Chalaktong, 2016) wag

1Y

Chantrarachai et al. (2008) nams3dessnandulumudeiauslunisonsefuguamaslummssui 21 Ussiiunde
ﬂ;j@ﬁjaﬂﬁlli:LLazLLa’NmmmfaEJ'NGiaLﬁm (Office of Promoting Learning Organization and Youth Quality, 2014)
wszluanssud 21 1Hugauianalulad3eiliasiseunasdenisaouiuasuuvadly asasldisasunuuidu
Tagnisanevennruiarusianasiugfifouuuiinevianluefnlald n1siFeusves]Soudnldvninninaiuas
Frouiniria aseosimiunarldimeluladsuioimuaruifumaluladifiduio varudildlidlunsin
nIgvILNTIREuSeonuUY afassfanssumaisuiviednanimwindenliae denisSeudiienuios wiousa
ANU3AUAlLLAE uldlunsufoRaudu q Sndhe nsfniusasldneluladiudussdusznauniliosdnie o
anuiunag

=

SUTRERNGO

1%

wuuegns Ae fegeiiardraduussingiuld (Royal Society of Thailand, 2003) MsUgnilslyiag

o«

' o
aa A

\unuuegnaiid Ae msliagusznginmudusegieiifivianisnie 19uazdnle sedasefdumsnsesi uaznsyeves
auagiane laiyna1inin veruae lailnssie nszvhauliaenndeatuimusssuussmd Afow T3emsem ua
MsussnegnIw euies mnganfumamaziielfidunumalumsduiunvesiiFou msiduwuuedieifivesns
\udsddgmsgmnaganunsa fiminivesny wasiasserussaetians sndaudaudnfaziluiduuuesidnde
Dunuuod wnfeeladudlng il auatmwazsdumdsddglunsiauvssmanidely dmanisisoves
Kaensan et al. (as cited in Chalaktong, 2016; Janesawang, 2011) WU msmqé’mﬂul,muashﬁﬁ Wusarusznau

[ A7)

wilawengdIndyyrunudung FwsaiudededunianiindieuinsgIuindnuwas 15581U5T003NTNAT
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w.A. 2556 lunin 3 asseussasedsuuinisluden 11 idusznevendnmensfinudesujifnudunuusd9id
a8 1197 wagdnle Medmszagdeaduiuuegivesdiseu Feegluaienvesfiseunasniial fiseuaziiues

maUszngRufifnuvesnjuazaziludunuusge uesindsiingusengAufuRviamesnunisusinie nsynan uaz

v =

nsujuRnududfigndesieg luvasiieadu dunasewasyurufinanisingduwuuedniifues fiiounas

Y

A GIINENEINN ]

N158MM5AYE

a

n1semsAnd SeaenndasivesAusenaunilvesguaienaindgaiundnelag Hungelmann et al.

(1996) FapsAusznaufigennass lawn n1siuaNdIRvesdInuazn1seeNsuR DU wilinuitesruseneuluaudu

U

V0IgUNITAnIya flanudenndesivesduszneuveiniygrannundung wisgtlsinuesdusenaures

‘:4

Indgyayrarnudunagia 4 esrUsznau Nlaeneddel Sanumuesudanisdhleegsaesuriuthnunevesendn

A3 wazdAnuassenussavete1dn Auiudnigaraenuduaswasdniggialudiug u Jaireliauduiusi
wingiuAuaruIUN InT1eandyey el As M33an 1Wla uageseniinludeny nufamsufdadieliussaingusvasdves

v
o

d 9174 (Dierendonck, 2005; Gomez & Fisher, 2003; 2005; Hungelmann et al., 1996) LLasﬁm’QJiyﬁy”lmmﬂm{]uﬂg
dedestumsdila assuinuasiiiuenudfguesendneg Juhlugnsujofnuluindneg suldun msusisaund

fordu NIWaIANEAINYeE B U wazn1TvauInwe L oliau1saUsEnavednlaag el Use@niaan uas

' vy
a a a o A =2 a

psrUsznouveindyganliannisineasedl Jdlenulndifseivasserussannudung Aduddaisdadoufds

Y

fuludusenauendn
2. MINAIUILEEATIIFaUAMAINYRILUUTnT Ty aadnuduasiiontn Jeduszinuiiuraula

Tunsediusie el

¥
= o =1

2.1 anupswuilenvesuuindsggrunnuduagiioon@n nuiwuuindssduanunssmuien
aglusyAurunel Aadian 10C NlAa1nN1sAINNaNTUsHEUANLARAARDIVBITBAININLALAIT TN NELTE Y Y

agluga3 0.60 -1.00 wansiwuuindndyyiuauduagioo@narnisaldudunuvesnaiionlunsinssiv

Ingaanunduagiioednliiiassudisuiunasian I0C fosdiAuinndi 0.50 ¥ed Kanjanawasi (2013)

£

a

2.2 nmsiaszianunsudalasadavedunanisindndygiunnuduasiieondn wuin lea

o

a a

myindndgarannuduasleoiniiauaenadosiudoyaassdny Weawinnisimueesiuszneuiiieiundeu

o

a a

Judefmaulunistniniyayrannuduazioodwiu §3deldvinisfinviuwifn nqud wazanddedineidesiu
n1sefurednigaruanumduaiiesidn vinissiusmkasdunsisresdusenoutuuilug lnerivualid

4 padusznau Inen1sifesdusenauil 1 arusnuazasnsiluer@nag - siviivaeninugy anudula Suiaveu

ada 1 al

Tunihiivsesounumiidosiuintey fanadfifresinag Tlasnanuduag faujsiufivsutlotymengg fidaty
Fnauinmt wazdanuniagila wfunduiieslunisiumuunummig aenadasiusuifnues Savagpun
(2018); Khothawee (2014); Tongpetchdaesho (2015); Lawthong and Visessuvanapoom (2010); Chotikpanich
(2007) wa Akkaraboworn (2002) fheesduszneud 2 wuuegrsnsizous - anuannsalunsdamssouslinuusag
e TaedisfsanuuandnessninayanatazituiingsuiunsisoudvesiniFeulidvinue anwg awaiunsa
duasilminGoulsisEudnuvnumnuatdaviorwada aisesdaudmenuies uarannsaaireuinnssld aunsa
Fonmadeisfiuhaulallunisdnmatoud adsussenaiidedensdoud mslinaasfounduifwinuiingou

W EINUKAUNS DT UNUN TS S UFS 197U #BAARBINULUIAAYEY Yamnoon (2015); Phanich (2012); Sinlarat (2016):
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Voogt and Roblin (2012) waw Koh et al. (2015) asdusznauil 3 wuuegeash - msufiRmimnzaniunnuiuag
g LArATEUATINLMANITTIIUTIAANTNAT DAasssiusssuideshilunisusznounuaud wazazens
souy lidnininiFeullumeiidennds Tuyudduiusin UioRmumuussnndouszindvesnd iWuiouiuves
UniSeu Lﬁauﬂg hAS YUY aannavINUKUIARYY Office of the Teacher Civil Service and Educational Personnel
Commission (2005); Thephassadin Na Ayutthaya (2010); Peanchorb (1999); Jiranarong (2015); Daengthamai
(2005); Plaiwet, (2006); Suntornsaratoon (2010); Wiset (2015) wag Kongmuang (2013) LavesAUTEnNoun 4
nMsomsAue - aslinnuidniiag AuAud nFoutiemdslidudliiamnuaigyimiediaudunudneniwlugng fu
Junztielain Aud fe duvuresagaie wioenssslseuiisulainfudfenszana denrdasiuiuifnues Savagpun
(2018); Tongpetchdaesho (2015); Thammatrakul (2012); Lawthong and Visessuvanapoom (2010) way
Akkaraboworn (2002)
3. weaianasinsulanuvsneazuuuitldannuuuindndyarannuduasiieadn

mnnsfnwadailfadanaeinsulanumingvesasuuy Tastwdnnisvesnsasianaeiunfunld
LL‘UamaﬂsLLuuLﬁam%mﬁau%m%zmmmmLﬁuﬂgﬁaaw%wimwﬂugﬂﬂmuuﬁﬂﬂa (normalized T-score) Fanauiinis
wamnumneazuuuitldanuuuinfiaduadslimnedasldtuagldlsmedlne Wesmnegillflunsvases
Tindesiiondall f3duldduazanann 4 ana Ao nanans mawmile aaneTusenidsunile uazniald fafuinausing

wlannumueaziuuiliannuuuindniggraanuduagiieon@nlunuideasel Jewnsahluldulaninunuieg

ATLULYDIATTIUTEINALA

Jaiduauuz (Recommendations)
1. daeuauuzTunisinanisidelulyd
1.1 vildfuimsanansarmuaulevieii sonseaduagliiianududeordn wioui erduuuims
Tumsimununsgruindnagifinnuasandesiunsiasuudas
12 agfuuwndlumsiannauesgaudungioondn Wufilumsiwasuulamisnisinwiiiewan
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2. doeusuuzlumeiideniaialy
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v o o =2
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funagdsianniznssumsdaaiunisinyiensu vieagiiduszaunisaliauliiiu 10 T fu asidussaunsaiviinu
wnn 10 BEuly
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