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Abstract

Education is an important foundation for developing human resources and the nation, especially in
an era where the world is rapidly changing in terms of technology, economy, and society. Therefore, providing
quality and comprehensive education is essential. Thailand places importance on expanding educational
opportunities by establishing schools for expanding educational opportunities so that students in remote or
disadvantaged areas can receive continuous education up to lower secondary level. The management of these
schools remains a challenge due to resource limitations and different social contexts. In addition, another
important challenge for schools for expanding educational opportunities is instilling educational values that
help students develop into individuals with desirable characteristics, especially discipline, which is an important
foundation for learning and living. Discipline does not only mean following school rules and regulations, but
also includes self-responsibility, learning patience, and effective time management. Students with discipline will
be able to set educational goals, track their academic performance, and continuously strive for self-
development. Positive Discipline is an approach that focuses on strengthening students’ good behavior without
using harsh punishments, but rather emphasizing emotional support, providing clear guidelines, and using
positive reinforcement. Therefore, the use of positive discipline is an important tool in developing behavior and
creating an environment conducive to learning. The process of promoting positive discipline can be divided
into 3 stages: the upstream stage, which is policy setting, teacher training, and creating a school culture that

promotes good behavior; the midstream stage, which is the use of positive techniques such as giving praise,
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setting common rules, and behavioral enhancement activities; and the downstream stage, which is
the monitoring of students’ behavior, providing counseling, and adjusting the approach to be appropriate.
Evaluation uses behavioral observation, questionnaires, and quantitative data to examine the results. Applying
the concept of positive discipline promotion in the context of an educational opportunity expansion school is
important and challenging to help students develop appropriate behaviors, reduce conflicts in school, and
create a learning atmosphere that promotes cooperation and responsibility among students. In the approach
to promoting positive discipline, administrators should set policies that support teachers using positive
reinforcement, and parents should promote good behavior at home. Positive discipline will help students
participate in developing an understanding of their own behavior, learning from mistakes, and enhancing
problem-solving skills. It also helps create a close and trusting relationship between students and teachers,

which is an important factor in developing sustainable behavior and learning.
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Tassadrssame anuntauazarmaula ensual vinaglidlamnuuandnssriayanaiifindu o1afinansenuse
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wn nislianudasadeduian nisiasuasuanuduiusseningunaseswasiin anudesnisidudasyvaain
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Feamsiioud uagilniinuedin suiidlansuaziasmanuduimeuvendn Wilaluanudeuazardesludadin
madhlannuuanssszrinsyaea WilsluGeuiiasisinmsmneaueseadin

4. msundeym (Problem solving) Msuitaymidesedeaiug anudila lagnisiiaugauimuinig
#in uazarmuanasszriayaRaIUszgndld liemanavesnsuanmgAnsuitlifeszasdveadnfliAntuludu
oy udniieTesdlovesitaldanuudendansiunginssuilifissrasiveudnes wadeassd Wiin3ouiisns
winanududeds wioanudauduazaulngs dndrnueddndulunsmsdin nsuidymeadsassa (il
ausuusslunsuitiom) Tenuaswansuesmemarfdu enuiulalunssusletuanunisaliivime

5. ApUALDINUINITIUIN (Responding with positive discipline) Asszanaslnuieszezeibianuuy
voudniimem i funuuunuufon avtelianmstutimnesseydulfedieivsyaninmanntu Tesnsvisi
ahueueuguLaz iUz mIuin dddsnuAnuazanuidnvean Wilayuueseadndedundesliinan
wrlsaeaidaningg Menues Hremdeuazduaiuminliausaaiiadindondi funasewionsiosassinedy
nsafeiveiduindengAnssudnegsaiiane oliiAnn wduduazarusaniuauanunisalfiviiniels

88]’1@U5’1ﬂﬂ’1ﬂﬂ’3’m§uuiﬂ PADAIUADY

NaNNISELENAINBLTIUIN

vanmsdfgueinsduaiidodinaiuiinisairmgAnssuiifuasiaiuadeinsemadsnsludn Taod
Whsngliansudieziansiuiymiuazmunuwgiinssuvesnuesegaiassauaziinnusviinvou laglald
nsadlnwiigunss vdnnsdduesnisdaaiuideodaan fivail

1. msadmudnlawagauddyueangssdou mevilidndlaiavmuaiiogifomdngsudeusine
Dunstaglimninsenindsnnudidyuesnsuiiniung wnaszsdilainmelangsudeuiaanuddey uasiious
favarawlunginaidulaglifdnimugnisdu (Ourant, 2013)

2. MaaRuusadanan msldmenrenienmslisstaimnzauienuanmainssuididunsnsequld
wnganegnvhdsiiaseld msiesuusadaniliiniuguelusuewasifiuarwsiulalunsnsgyhivanza

(Nelsen et al., 2016)
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3. maadsauduiusiduagindald anudiiusiduaglindassniteguandnduiiugiuddyues
nMsduaiuivoidauin msliensnasnuaznisdeasogradlatgliiinilauidntasade wagndfasinmuas
UFuugangAnssuvesnuled (Gershoff, 2013)

4. msinyinwrlumsuitgyunasmsdadula nsdaasuliifndlomaudledaymaleiiowwasininey
nsdnaula delifnEeusBmsianmstuanunmsaiforaiatulueuan uasimuwinugmsinmeilubeisessd
ﬂwiL%'aui‘ﬁa]siﬁ"‘uﬁmjaiﬂ,uﬂﬂsé’fﬂﬁuiﬁmaﬂmul,aﬁﬁmLa'%ummﬁuiﬂummaaﬁﬂﬁw (Nelsen et al., 2019)

5. nmsuesnmAanain lulemalunisifoud msdaaduidoidaninuesitanuianaindudrunives
nsimwnuesezsdulonalunisiews aguasunasesmsbimuuziuasnisatuayuwnuniseuidnievilian
faniin mslilemaidinlunisudlunruiianainazsisaisanuidnivlalunisuuussmuesazseuiudounnses
(Durrant, 2013)

6. myduasuliifiniaanusuiaveulunues uvinsduadiivedauinidunisadsanusuinvey
Tugudin kaunslimnanidusslumsimunngsadsusazmanaununsfifiniung nmsidusutidtelming
mwEndudiuniiunszuiuns uaziSouifiosufiRnungseanuasinstae (Simons & Wurtele, 2010)

pdnnamaniselinmsduaiitfodainannainsusssnafdauaiunafousfifdaunm dineeddn

1Y

Uaoadeuazdulalunues nieuiaunanuduiusifiugduuaganunsadnnisngAnssuvesmuiesliegnamuyay

= ¥

wULRALAENg B INETRINUNTTELEINATGUIN

mMsdaeBAdodunifugunnmauiuasuundsmaieUssmsigatunsaimgAnssuialudnlaglily
nsadlnuisuuss uiatvayulidnimusinugnsdndula nsuitigm waznismuauaues wuamnansliideods
vinazdaaiuliidndanuiulalunues Tussgalanielu wagidvlduyaraidausviaveuuasdidndinia
nadlanguivanidieliasuasiunasesausnindnmauas Bnsfivansaunldifoimundnliaulnegsauna
waztlugy uunAnuagnnuiiiieadestunisduaiuitodauan leun

1. nnuin134@3uuse (Reinforcement Theory) M ¥n154@31159v83 Skinner (1953) Lﬂuﬁugmﬁwﬁmﬁuaﬂ
MsdasLAItERIIN TaunsIEsuLsuasuan (positive reinforcement) lunstamasure n1staseda nisn1snsgii
fuansfenuiiselalunginssuingauvoadn Weiinuanmefnssuifesasd agniedunasesaznouaussdig
MaEBuLINdavIn Wy Madur Weaiussgdaliidndosnshiediweiios wnAnivelidnd laimgingsud
fvenwnazliiunseeuiuuazfuiifinele Justelimnaniusgdlafiassimainssud o soly

2. WnAnnsiseuimedaan (Social Learning Theory) nguiinsissuiynsdsauues Bandura (1977) e5ue
Mmadeuivesdnifntuhunsdanauasmadeunuunginssuvesyanafunuy Ssmdsunases ag uazifteusau
1 nsdunangfnssuvesypraiinansnginssufituas lisunanouunuludananngfnssarduazaeidnda
nadsuiuasiaumgAnssuvomuies uuAaddiidiuinguasfunasesmisdunuuegieiis lnsuanswginssudi
InzaILazmeUALNTIINABLAN lfnAnsdsuLUUNgAnssuTivsnzay

3. NOBNRIUINIINNIALLAZ15UAIYe Erkson (Psychosocial Development Theory) Ngwfjuas Erikson

1 I3

(1950) syyinanludesingg Smuinismediauuaze1suaifideanisaudilakansatuauuang vy laganie

]

2

lugaeioian Fadugnininunseusisesrnulingds anusuiageu wasnisvieusiud Erkson lWuds

376



Journal of Education and Innovation 2025, 27(3), 368-386

anudAyreanisaiannudesiunazanalindassnitadnazdlng msduasuidedavaniadunisaing
amnulindanaznseousu Sevlrdndfmunsimusuesuaiiazdsay

4. wawﬁmiﬂzj’ﬂﬁdmmﬁﬂL'?Nmml,azmiﬁwmmul,aﬂ (Positive Psychology and Self - Determination
Theory) bUIAAYBINTITA A UTUBLTIVINTIFUN U AUNG B NISWRILIAIUAMTIUIN (Positive Psychology)
%84 Seligman (1998) Faifunistmuianuaansalunisnidauan n1s3uifanuanansavesmules wazn1s3andi
esunsarduayuangdu Inensdaaiuivoideuinazselidndanuiilalusueuariusagdlalumsiannaues
wonaInil NguimaiaLALes (Self-Determination Theory) 584 Deci and Ryan (1985) iudnfnagsinnneminsn
fnuelunuesazinssgdasnneludemnulidumsatvayulunisdadulauazilemaizuansesnluned
wingay unRedativayliaguasiunaseddiinaatuusduden lnelidniisasslunsfauaedaula

5. ¥ N1IHRINIAINEIN1IUATAIUANRAULEY (Self-Control Theory) NBNTHAUIAINAINITE
TunsmuauauLeIwas Mischel (1974) sjafunsiauinugnsauauauesuas nsdudsensual noufiiiauety
mMIRaAMLaRIsatunsauAauewaunnazdglimnndauausalunisdanisivensualuaznginssy
Tuaniunseifivhme nsdasduiiodanisaenndoatunguid Wneitumsaanmedenfiatiuayunisaiueu
e 1y msliduugihogramnzay msaduayulianlddnduinvznsdanisensuaiuazngfinssuvemnuien

6. Nquin1snmudnanImveuin (Child-Centered Development Theory) wiiAnvaanisaasuiteds

vindadenlesiunguinisiaudnenmussaniiyeiubidndugudnandunsdews Inedeindnianuamisalu

v
a o

mMsBouifenues msaiussenafisvguuasiufuessduailiifnianunduasanudetulumies S
mslilenmalunisnaassazianudilamenueselifniauinuznsaddnnduaznisdnduleegdiad
msdaassTiodannluuiunidenslfdnldsudaslunsdendndulawasldsunsatuayulunssuaumadous
WNNZaUAUILYaIwIntwn (Durrant, 2013)

7. Nufn13nmMuAnuLed (Self-Determination Theory - SDT) lagl Deci and Ryan (2000) LuAnd i
mq‘wéﬁmmé’faﬂﬂmﬁugmamﬁizmi AuLdudase (autonomy), AALANLNTA (competence) wagANUFURUS
(relatedness) Fuilel@iFumsnovaussazduaiuussgidanelunazanuiduegia

8. quﬁmiaﬁuauuuazLmimlﬁquaﬂi‘imL%ﬁmﬂ (Positive Behavior Interventions and Supports - PBIS)
1A Sugai and Horner (2010) nsaunsvhauiisjatiunslinagnidindngusesiuileduasungfinssuiivanzauuas
adsanmuandeun1siFoudiia Tnewiunstestullygmmainssuneufinsiniu

9. nufinseumuAnuuuLiula (Growth Mindset Theory) Tne Dweck (2006) nufiiiauaianisidedn
ANUEINTIEITIRAINLARTIANNN e ILar T EuS sxeliiniSeudianuganguwasniousuanurimie

10. nquiinsFouinadsnuuazensual (Social and Emotional Leaming - SEL) Tag CASEL (2013) wwafni
dafunsiauinueaunsTuinues nsianisaues nsiuideau inveanuduius uazn1sdndulasgrefuiavey
WewdeniniFeuliiduamndniifinnuiuinvouuasionlaldludny

11. nqunsinIdeuniead (Mindful Discipline) g Shapiro and White (2014) W RauREIuNin
aaLi’hﬁmm?iym@l,t.a:ﬂﬁaau ileaiddefiinnummmuazdusyansam

nsdaaiiitedaindfiugunnnguitasunfananeUss mafigadunsaimginsuiiludnlaglald
nsadlyuiisuuse wiatuayuliidniausinugasdadula nmsuitiym waznismuauaues wuamnansldidends

°

| a v 2 o o a a o aa v a Aa ~
uinagdaasuliiandanudulalunues fiussgelanglunaziduladuyanaiiinusuiayeunaziandin

=p
ho))}

377



Journal of Education and Innovation 2025, 27(3), 368-386
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nITUIUNMSIEINEsITeLBuINn
nszvauNRasIaitedaan Tnes wdumsihausuduremndislulsadou tefuims ag dniSeu
funases uazauay tnedithmnelunsinuuazyfulgissdeulfdussuuilidenlomndrudndetu §ismsi
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\F AU (Development Evaluation) Wagn 15N IwuINIaNIsUsnIsA i uda (Best Practice) vl oldduind ou
Tunsduasuidedauinvesdnifou lnswdunssuaunisidiusaunndunou lunsimuadinung uwuanig
Tunisdfiuay waznsaugumsuisanuliidulumy wimeingdd wasiileasuaiswasimunliiniSoud
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1. funsnausy Fud

Junisnawnulunisimueinguszasd seasiBenvesiianie nsimwilsaiou Aanssu 1a5ens wie
sUsuumasLinny medaaduioduantnidou Tneldnssuaumsidndn fditunoudnduns fi

1.1 fusmsanufine wazagiarymansnensany dnleueludgnmsudia lnenmsiduiindennas
(MOU) Tusunisdaiaiuddedniieu senine dnifou funases a3 Usssuamenssunisaniudne iieUssay
Aususle Tumsauaseidouidy adraaSuanusuiiaveulinudnyusdunissvasdaanndesiussidoudotedy
YoINTENTHANYBNsuarszidouvedsauseu lngdunasewmnadinnusiuilelunmsgua seleuiy

1.2 msussmavidemsimuauleuneiidaau Tudes msduaiuide BeuantdniFou Taeduimsusznie
ulsnglumstuindeu ifiidaufetoddsunsy

1.3 guimsaianszuiunislunislinngg adeenudilauasanunserdnliunaneng anenssuns
anuAnwinazgunases ieFunsuulonie eafumsiuiiunisdaafiidodsuaniniou

1.4 Myafreideimdsaudu iunisdimun School Goal it evaailusauiy guinis auzag
AENTIINITANLANY uazUnases SawdudumamidmneiifesnslifndutuinEsulunsdassuiioden
vaainiuy

1.5 MATIEANNKINS Y

1.6 Mylesianududeu densosionsAndassuy (Systems Thinking) Wun1sthuanisTiase
Aududau fae System Thinking WunsiwanisAnnseainiEey nsussdutinGeulaeiunases ag wsenisuszay
FunAses MsUszunag iesaudu Tinsgidymeuassaiinulumsdidununsdaaiuivoidaninvesiisados
TulsaFeuiinliliausaussgauidmangld

1.7 11 Vision 3daviaui lamnuald urdnuadadeninudnsa (Key result areas: KRAs) wazeail
AMUANSY (Key performance Indicators: KPIs) sunisfviunnadnsvesnisaniiunu nsauasuddodeuin fides

Wiumdsanandunisiaiadu endaegne KRAs fie Tastne uazdealuegntly/eslsthaiidesdaeu ieliussaidivune
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1) §U3ms 2) a3 3) funasesinEeu 4) uaziniets Tudiuves KPIs Ae nadwsilesnliAndulumsduaiiive
Fauaniidesiald 1wy dndeuinua munadnvueuficsrasddumsiide sndufisiniseenuuulasims/
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1) nsimuadinineszezend 2) nstiannueugukazn1shiiuuamig 3) nadlaisAnuazanuidnvenin
4) MU wag 5) N1IRoUAUDIAUITBLTIUIN

1.8 aviounansifous (Reflection) lunsazviounansiidunulurisusn WeasviouliiAnnsiaun
N35UIUNTS/wIn U Rt wasdunisusadiunssuiuns uasnany favelaveswnau uaziinsuszaiuniy
sflefuyaainsfiieianely uay meuenanufnwiegtadussuy Ineldnssuiunssusunisdoudifiotaun
8w (Professional Learning Community: PLC) damiiaz 2 A ynufuiudimauazuand an 15.30 - 16.30 u.
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svogd 1 mathlUUoR Wunismuamsanainisufifnig msueumnevieusiwiaFuinyey way
lugmsuun Useneuse
1.1 wissnagyinuiefunmssidunimisdaaioite deindnidou waruoumnentini Suiaveu
Tdaiau laun
1.1.1 wiisnsmmzsiraulunisandunslddssuvansaume (nformation Systern) Tnefinnsuseda
azvhwAsfunsiuiuns Weduindouszuvansaume TulsaSou Ussneude asfmuauguassuy uavauAg
Uszdtunniuideu uazensvha desdnuwunufoilunslfivsunsy Sd4lusunsy O-infro nieszuuifiunmam
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1.1.2 u e spauziavlunisandunisdanisiSounisaeuseAuduisou (Classroom Learning)
Tunsanafiitdodeuaniazuy lnsiduious

1.1.2.1 shumdngns (Curriculum) Simsuuussmdngasynnauansznsioudifodaaduite s

vInnszdututou iteliignyuneveinising aradilalugaussasdsgivnagninegauszasdnsdnnms
Zousidaau naerauniadenidemldivngay
1.1.2.2 frunsdnnisidous (nstruction) msidenisasunasimaiinnisamsiSoudimanza

duaSuanmiindennsiseus iedigliinieuussaiaussadnmaieuininadilunsdaatuidedaan
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1.1.2.3 #1un1s¥ana (Measuring) v8n3sn1sTanad ininzausasainsadinsiesinale
TunsdaaSiideidsuan
1.1.2.4 A1un13UseLiiuNan153AN15i3eus (Evaluating) ANaINsalun1sUsEIUNAYRY
nsdamadeuiiualdifioduaiivoiduan
1.13 Lwinc??aﬂmzﬁwmumzmumﬁ‘qmumiL?&Juilﬁaﬁwuﬁsm%w (Professional Learning Community:

PLC) iasauiuwA bukavaauasuitegeauIniaseuy

i o

1.2 agueyinu (My) Anwiseileu wwlfoanineitesiunisaiiunismsduasiidedsuininsey
wielyinssidunugnisufoRiiauszansamgsgn
1.3 AvuaUAun1saanunseuNan1saliueu
2. msthlUUTR @ranansth)

Y a v a

\Junsthnszuaunsuimssansiiunshausuiuvemndielulsadou V'iga;gl'uami A3 Unseu
HUNATEY LazyuYu Tneshnswamnlsadeutessuu (Whole School Approach) inldlunisdueasuitoidauanves
Wniseuy ﬁgﬂﬁmuﬂ%ﬂﬂﬂixqﬂmﬂumaﬁwLﬁumuaéwﬁugﬂﬁisu lngdin1sivuanisiaiaddianig Lwiaé?agi%’vﬁmau
sudshransiidunuaulasinis/ fanssulunmsduaduitedaanvesind ey vmunu wielfiduaniunisel
Jay waz mnudnnih deaunsauSusuliimsaufudaunsaiiiiatuese Welinssiduny YINAWAUAIN
wndaty Tngthwansiiiuaivi g diessiarududousasdode Mifsrtestunnud s wasdumen el
Wiudnsdludise vdenssluulddnde ey vfuiouwnueu nalnnisiay waresddsenauvesiialiity
Tnefinsiniunis 2 szes fedl

sveedl 2 nMInenuNSEUNANTSE LU Useneuse

2.1 Check list Act/Strategy WWunsulasenis/Aanssuitldsiiunsiuudaious daesnmsanaun Gud)
ufistiagiu mazvounanmsiuiumsifansanisaiumsdidunsduaiuidoduintnEeu dnFoulatheild
sfdunsluudiussgruiadfaanudida songutimuela Tu KRA wagdadin KPl uazinsndndidueuddaos
Aanssu T¥nszusumsyumunsiFeuiifloannivndn (Professional Leaming Community: PLC) Taglwiuims anizng
SaufugenumIsunantsiiuey 18uns Check list Act/Strategy Wunisiilasinis/Avnssuiildsndunsiuudy
Faust a5 (Futh)

2.2 11531A5199 (Red zone) #2813 09 Matrix vJ un15111ATINI5/AANT UV IUA 83U
nsAfunsnsdsanaiideidsuintniFeu dlddndumsluudundadiiu waglasinns/Aanssui gnindviveglu

WUNAuns (Red zone) AAud1AgyAnIsazisaun/Usu nealiussaidesimd n1elu 1 avaleu lagldiaIeadialy

v
o

NN93LAT1Z Red Zone 73l 1) Quadrant U271-UY @1AQLIN-LT9A7UNIA 2) Quadrant §18-UY E1AYYUIN-1SIAIUDE

v v

3) Quadrant F18-819 @Aty pe-15IRauties 4) Quadrant VI-819 @A UBY-LTIAIUNIN

2.3 nMsnumunansaniiuanu Wunsnunuwenaiskanisaiunulasins/ Aanssuvesnisanasy
IoidavanidniFou A Wielvaundnlufiufiudeyasiudu ndouuansnrudaiuin “vhdnsafidiula uazdslsl
dulafidnile” Jsazdeninde (wafl eenunldiiesiionrlsin) uariinmzsimaniun guasse exlsiildalidiga
(Ineihea9nn Msdeseimnududounnsiiinsesisng) lnssuiunisyusunisSouditeimunindn (Professional
Learning Community: PLC) Tagllyifuivng amga3 sauiununiunan1saiiduaulasanis/ Aanssuveamsdaasuiveids
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2.4 Ysziiuanuanunsavesiin 1unisesuieiadadeiiA vatesiuanud s wazdumaives
nsflunudaaiiitedaniniFeuremnauluiiy el Yiudsuununu nalanisiau wazesduszney
yosfiuliidu 1nssurumsgurunsidouiitowaunisndn (Professional Leaming Community: PLC) Taglsigu3ms
ANzAS TaiuUsziuANLANTAveY

2.5 Uuusununssiiua/ssniens Wumshiladedomniifinsgin finsandiutu uagm
wumensUsuRanssugslailddntunstifitu viefialasenis/ Aanssu ielfusseidesim

2.6 agUnansiSoudsiuiuaviiouna (Reflection) Ingldnszuiunisyuaunisiiousiiewamunisndn
(Professional Learning Community: PLC) Tnglyigusms amga3 sauiuasunanisiseuisiuiuasyiouna (Reflection)

3. MImUAN wazUsEllun e, (drsUmenh)

JuniseeauniSeuasiiouna Msusziiu fAnmu wazasivgeuniseiiunusyuunisdaasuidedauan
3oy fausitausn wuisisaning lasthdoyanadnsannsduiununasiou Welviduarudia vie Al
d159 ievhundudeyalunimnsununisdniunsaiaield Ingldnssuaunisguaunisdousii ewam e T
(Professional Learning Community: PLC) & Fumeuntssniiuns weil

3.1 msnumuAanssy iuilassns/AanssuiifetunisduaiuivodanniniGeu Aldduduns
flavua anaziiounamy Timeline Alduualy ilenumu mavihanu

3.2 avvieunanisiifus Wunsumusedndvesianssuildduiuns e

3.3 MyATIzitesing (Gap) Wunmsieaiiléanmisagieunansiidiunun Wisuidleu Wislinsu
fanswannnisvesnguitmune Tasuusnisussidiuny KRA sneg Alsimunly WeliAnnsisouduuvasiises
(Double loop learning)

3.4 nsUFuunumssuiunslulifaly Wunsieseiidedia (vision) deuld R tieyssdui
Pilnufiarufnomii uasgaluidedvimnuddapnntu ielfitu deyalunisuiuumunissiiunululdaly

3.5 nsagiaunanisiieus (Reflection) tunsariounaniaious deusidiau nszvrunisauay

ATEUIUNIT

nsussiliunanisdestudtedeuan

nsUsgliunansauasiiveauin sunsseydmingssegeny (dentifying long-term goals) Ingltuy
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22 - 28 Az ogluseAUADEN 15 - 21 Azuuy ogluszAud 8 - 14 azuuy oglusziumeld 0 - 7 Avuuu eglusedy
UYFuus
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