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Abstract

The purposes of this research were to determine of school administrator’s leadership
types influencing disciplines of learning oganization at schools in Pongnamron district under the
Office of Chanthaburi Primary Educational Service Area 2. The sample of the study were 162
teachers in Pongnamron District. The instrument in collecting the data was a five-leveled rating
scales questionnaire. The criterion variable is disciplines of learning organization, the predictive
variables are 2 leadership types with 8 variables. The statistics utilized in the analysis were
mean, standard deviation, Pearson’s Product Moment Correlation and multiple regression
analysis of Hierarchical Multiple Regression. The results of study were as follows;

1. The school administrator’s leadership types and disciplines of learning organization
were rated at high level.

2. The school administrator’s leadership correlated with the disciplines of learning
organization ranging from .690 to .229. All variables were positive significantly relations to
disciplines of learning organization at .05 level of significance.

3. The results of the study were as follows: Variables related to learning organization
were intellectual stimulation (X;3, Z;3) and active management by exception (X, Zp,) with
prediction power at 61.7 percent as shown in following prediction equation;

Raw score
Y = 523+325X 13+.224 X,
Standard score

22312 7134226 75,
Keywords: Leadership Type, Learning Organization
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