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Abstract

The purposes of this research were to synthesize research paper in educational
leadership in Thailand using meta-analysis 1) to analyze effect size of educational leadership
research from each theory group 2) to analyze effect size of subscales of each educational
leadership theory group and 3) to analyze effect size of subscales of transformational leadership.
Samples were selected from 75 educational leadership research paper published between
B.E 2542 — 2556 by searching from online research database. Research tool used in this research
was self-designed result record form to record correlations found in research paper. Data were
analyzed by correlation meta-analysis technique with random effect analysis. Results were in
three folds 1) the group of leadership theory comprises of behavior, traits, contingency and
background. The effect sizes were 0.686, 0.677, 0.614 and 0.226 accordingly. 2) Each of leadership
theory group, for leadership behaviors, there were 14 effect sizes, the highest were charismatic
and task-oriented leader, showed 0.729 and 0.714. For leadership traits, there were 14 effect sizes.
The highest were team support and moral of leader, showed 0.822 and 0.808 effect size
accordingly. For contingency, there were 10 effect sizes. The highest were having enough
Information and mature team, showed 0.784 and 0.741. And, for leader’s backgrounds, there were
7 effect sizes. The highest were leader’ s attitude and economy status, showed 0.696 and 0.482.
3) For effect size of each subscales of transformational leadership, they showed intellectual
stimulation, inspirational motivation, individualized consideration and idealized influence effect
sizes as 0.817, 0.804, 0.770 and 0.714 accordingly. The findings from this research were that the
highly noticeable characteristics of educational leadership were behavior and traits rather than
contingency or background. The two important behaviors were charismatic and being task-oriented
leader to gain recognition in leadership. Hence, the leaders should promote moral in work
environment and being intellectual stimulation and individual inspiration to team which will raise

perfect leadership role and lead to follower’s transformation.
Keywords: Leadership, Education, Meta-analysis
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Journal of Education Naresuan University Vol.20 No.1 January - March 2018 | 81

noud 2 nansinsenvwIndnsnavesnziluanudnuilulsemalng aungung uin
FuuNALeIRUTENULALDIAUTENBUEBY

a o 17

NHANTIATIENENENAvRIn i luesdUsEnoumMugindsvesuiluaniufne nwu
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Random effects as correlations ATT AES TEXP AGE AEXP EDU TIME

Study N 5 3 4 5 12 10 2
Sample size SS 3333 1656 3054 3695 7309 6922 1369
Mean effect M 0.696 0.482 0.288 0.194 0.186 0.071 0.023
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Random Effect as Correlation INFO MATU ENVI STRU CHNG
Study N 4 6 3 12 6

Sample size ss 1548 2934 1092 6293 2376
Mean effect M 0.784 0.741 0.741 0.672 0.637
Lower limit (95%) LLy 0.226 -0.150 -0.823 -0.041 -0.356

Upper limit (95%) UL 0.954 0.968 0.996 0.932 0.954
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Random Effect as Correlation LOAD RECO SUPP NET RELA
Study N 2 4 7 3 5

Sample size SS 1182 2519 3880 1104 2706
Mean effect M 0.569 0.553 0.551 0.536 0.367
Lower limit (95%) LLy ** -0.681 -0.440 -0.678 0.061
Upper limit (95%) ULy ** 0969 0.937 0.966 0.610
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4) yinwrlunsieu (SKIL) 5) Wuwuuegnslunisineu (MODL) 6) anuaiunsalunisunases (GOVN)
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nsdndula (DECI) fluundninadisyu 0.836**, 0.822, 0.808, 0.803, 0.780**, 0.770, 0.758, 0.718,
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Random Effect as Correlation DEDI SUPP  MORA SKIL MODL  GOVN VISI
Study N 2 3 5 6 2 3 6
Sample size SS 1420 1683 3471 2986 1236 1459 3049
Mean effect M 0.836 0.822 0.808 0.803 0.780 0.770 0.758
Lower limit (95%) LLy > -0.936 0.461 -0.630 ¥ -0.813  -0.545
Upper limit (95%) ULy *»*0.999 0.941 0.995 ¥ 0.997 0.989
Random Effect as Correlation MOTI INTL COMP  CREA PERS EQ DECI
Study N 7 4 9 2 9 2 3
Sample size SS 3270 2002 5614 742 5021 1023 1904
Mean effect M 0.718 0.711 0.693 0.664 0.658 0.639 0.611
Lower limit (95%) LLy 0.362  -0.943 0.110 **-0.201 **-1.000
Upper limit (95%) ULy 0.891 0.998 0.921 ** - 0.945 **1.000

* 91 49311 50 AU YIVBIVUIADNTNA LR
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uay -0.039** muddiu eenslsinu tiesanauiddesudiniisjansianniddnoues Saildll
annsamAmudesiuldannaanuiansieest fuandlunis 5

M99 5 HANTIATIZNVUINBVENAVRIBIAUTENOUAUNG AN TNV

Random effects as correlation DEVE CHAR TASK TRNF SUPP ACDL RELA

Study N 2 22 13 34 8 12 14

Sample size SS 1236 17936 10568 26884 3811 8014 10758
Mean effect M 0.835 0.726 0.714 0.711 0.710 0.672 0.670
Lower limit (95%) LLy ¥ -0.099 -0.680 -0.010 -0.306 0.033  -0.638
Upper limit (95%) ULy ** o 0.960 0.989 0.946 0.970 0.921 0.983

Random effects as correlation ACHI TRNS PART DIRE DELE SELL TELL

Study N 7 10 12 5 3 2 2
Sample size SS 3463 6096 6310 2072 2174 3747 4352
Mean effect M 0.646 0.546 0.538 0.455 0.450 0.063  -0.039
Lower limit (95%) Ly -0.264  -0.440  -0.103  -0.524 -.996 *x *x
Upper limit (95%) ULy 0.947 0.935 0.863 0.916 .996 *x *x

** 41493150 AUI UM YIVBIVUIN BN NA bR

poudl 3 MATgvuIndvswavesnzfinngunquiungAnssunudn Semadednou
unAnwmguinnzdiinisidsuutas (Transformational Leadership) fid1uausnnds 34 $ 113y
nauinnginisiuasuutas (Bass & Avolio, 1990) flasdusznevvanqudiet 4 f1u Ao 1) n1sil
dvznalugaunf (Idealized influence: CHAR) 2) n1siluusatuniala (Inspirational motivation: INSP)
3) N3NTEHUAIUAN (Intellectual stimulation: STIM) ka 4) n15A1des18yAAa (Individualized
consideration: INDI) {3383 sthanuddeaniiaseisneisiinssviefnu evinsdadon a1unsn
dadonld 19 1uAte nan1TieseiauIndvEwaTesnzdiNTU AL AN vl 4 1y
wui esduUszneusunsnsedunstitiyan (STIM) Wussduseneuiifiraundvinagaiian laeiireg
71 0.817 s09a91Ae BadUsENBUMUNTATISUsITumala (INSP) wag nsAdlsseynana (INDI) Tnedian
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YUIAdVSNaLRiodi 0.804 uag 0.770 muad1du daurunisiunsd (CHAR) WuesdUsznauiifivuin
dvanateeiian lnediAnvuindnsnan 0.741 duandlumsng 6

M3 6 HANTIATIZVIvWINBVENAvRIN LMy v wgRinssugilussdusznaumunziiiing

Wasuulas
Random effects as correlations STIM INSP INDI CHAR
Study N 19 19 19 19
Sample size SS 16269 16269 16269 16269
Mean effect M 0.817 0.804 0.770 0.741
Lower limit (95%) LLy -0.164 -0.099 -0.092 -0.141
Upper limit (95%) ULy 0.985 0.981 0.972 0.967
anUs1una
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