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Abstract

This research study aimed at exploring the leadership of basic education school
administrators in remote highland areas in Thailand. The research procedure was conducted in
two steps: 1) the study of the biographies and life backgrounds of four administrators by interviews
about biographies and life background, and 2) identification of the theoretical framework of
leadership preferences by a focus group discussion with nine experts in leadership theories.

The research study collected the biographies and life backgrounds with four aspects as
follows 1) childhood life: the interviewees were born in the provinces and two were from poor
families, the other two from middle class families, 2) educational background: they all earned
Bachelors’ degree, 3) work experience: they all started as teachers and were promoted to school
administrators later, and 4) present marital status: three were marriage and one was single. The
theoretical framework of leadership preferences was concluded with seven components: the
idealized influence, the inspirational motivation, the intellectual stimulation, the individualized

consideration, human relationship, working commitment and self-maintenance.
Keywords: Leadership, Highland Remote Area
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