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THE CAUSAL RELATIONSHIP MODEL OF HUMAN RESOURCE MANAGEMENT
TO ORGANIZATIONAL COMMITMENT OF EMPLOYEES IN
AGRO-PROCESSING INDUSTRIES
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Abstract

The objective of this research is to study the causal relationship model of human
resource management towards organizational commitment of employees in the agro-
processing industry. The population is employees of large sugar production companies in a
processed agro-processing industry. There were of 385 employees selected as studied samples
by convenient sampling method. The data collection used mail-survey questionnaires and
data analysis employed descriptive statistics: frequency, percentage, mean and standard
deviation and inferential statistics: structural equation model.

The results of the research showed that the model is empirically fitted with good-
fitting-model indices with Chi-square value of 11.378, the p-value of 0.181, Chi-square/df of
1.422, GFI of 0.992, AGFI of 0.971, NFI of 0.988, CFl of 0.996, and RMSEA of 0.033. In the
meantime, the hypothesis investigation indicated that human resource management affected
the organizational commitment of employees in the agro-processing industries with statistical

significance at the level of 0.000 with 28-percent predictive power.
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muudsUsufianald (Average Variance Extracted: AVE) figasiiinannnin 0.5 Tuly wenanids
AOINTIAABUAIIUABAANOINAUNTUYBILUUINABIAUNITIATIEI 1 unguffudeya

[y A

\WWeUszdng ArwA1adaA Chi-square AN p-value A1 Chi-square/df A¥dinszAUAIILNANNEY (GFI)



NIANTATOVIAUATUNTIENUYRemanSuazdIrurans

I 4 atUR 1 WAL - e 2564)

AvilinssAuAUnaunauNUTUUTIMET (AGFD) dvilinseAunnuminzaunanswnae (NFI) dutidn
SELAUAINUNANNAULUSBULEU (CFI) hazdsRiInAINuAaInAaauluni1sUSEU1MAINISIHmDS
(RMSEA) (Hair, et al., 2010)

HaN13398

1. HAN1TIATIENT0UAFIUYAAAYDINADULUUTIUIY 385 AU WU HABULUUABUANY
drulngidwnends Sauu 208 au ($evay 54.00) To1gedsznine 31 - 35 Y $9uru 105 A
(Feway 27.30) dwllugiilanunnausavisoagmeiy 91uu 216 au (Sevar 56.10) IszAunisany
agluseaudIyaes 31U 260 Au (Fegay 67.50) dUszaunisallunisineu 6 - 10 U J1uu 138
Au (Fevar 3580) uavilsieldiadesetliou 20,001 - 30,000 UIN $1uIY 148 AY
(Seway 38.40)

2. wamslegiteyannuAniuesineuwuuasuamiAeIfuamfanelalunsuims
NINYNTUYWY WU greunuuasuamasuilianuiisnelalunisusmminensuywdluning iy
oeflusgiuann Tasanunsndesdduanuiniumiieslédsd Funisfineusuuasnisiaun deade
mnﬁqm (X =4.13, SD = 0.43) 58928941 A1UNISATINILAEAISARLADN (X = 4.05, SD = 0.42)
AUAIRBULNULATENSUSElewl (X = 4.00, SD = 0.44) LLazﬁaaﬁqm AuNsUsEEUNAN1SU TR
(X = 3.95, SD = 0.50) AuaAY

3. waMIATEsidoyanuAniuveEnouL VAU A BIRUAI Y NTUS DDA NS T84
wiineulugaamnssununsulszu wuin dreuiuvaeunugeuiinnudadiulunmsiteyluseduuin
TnganmnsniFesdidunnunnlumiioslddad aruymiudessdnisfiuanuidn danadeuniian
(X = 4.16, SD = 0.42) 70483317 AUHNTUABBIANIAUUTIVIAFIUNEIAY (X = 3.89, SD = 0.45) Ua
ﬁaa'ﬁq@ mmaﬂﬁuﬁiaaaﬁmaé’mmwmﬁalﬁaﬂ (X = 3.70, SD = 0.58) AuaAU

A519% 1 NANISVNAABULUUINEDIN1TIA (Measurement Model)

fauls/eeAUsznau Factor Loading R? CR AVE
N1SUTMITNININITUY WY 0.86 0.61

- AUNTETIMLAZNISARLEDN 0.79 0.62

- AUATRNBUTULAZAITHAILN 0.79 0.62

- punsUssiliunansu URNu 0.82 0.67

- MuUARRULULaTANSUTE e v 0.73 0.53
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Chi-square = 112.573, df = 8, p-value = 0.181, GFI = 0.992, AGFI = 0.971, NFI = 0.988,
CFl = 0.996, RMSEA = 0.033
AT 2 HANSVAFBULUUTIABIANNITLIATIATI viaeUSuUsuUdges

(%
[

A15199 2 NaN1SUSUANPYTNY INAINLADAAADIVDILUUIIADY

AYUNIINTIVEDU Lneua nauUsu nasusu
Chi-square im0 o _— 112.573 11.378
Laifivpd A msana
p-value 0.000 0.181
Chi-square/df <2 8.659 1.422
GFI > 0.95 0.915 0.992
AGFI > 0.95 0.816 0.971
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RMSEA < 0.05 0.141 0.033
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fianuaenadeinaunduiutoyailelszdny (Hair et al., 2010)
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