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Abstract

The purposes of this article were: 1) to study organizational culture factors that can
lead to long-term sustainable business growth and 2) to present a conceptual map of the
organizational culture of sustainability. The organizational culture is an important role in the
success and growth. It determines the identity of each organization that link to the relationship
between members and organization, as well as creates values, norms and expressions of
common behavior among members of the organization. Therefore, the organizational culture
should be created and developed to be in line with the change to lead the organization to
success as planned and able to overcome various crises and grow sustainably.The sustainably
organizational culture of consists of 4 areas as follows: 1) adaptability culture, 2) mission
culture, 3) involvement culture, and 4) consistency culture. They work through 5 business
processes to drive business towards sustainable growth along with social and environmental

responsibility.
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