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Abstract

The objectives of this research were to study the mediation effect of followership in
the relationship between leadership and team performance. Which studied with employees
in the supermarket business. Questionnaire was used to collect data from a sample of 365
people with the purposive sampling technique. Data analysis employed descriptive analysis
including frequency, percentage, mean and standard deviation. The hypothesis testing
employed structural equation modelling (SEM).

The result indicated that the structural equation modelling of leadership and
followership affects the efficiency of the team central food retails’ gained goodness of fit
model with Chi-square/df (2.491), GFI (0.973), AGFI (0.929) CFI (0.973), NFI (0.965), RMSEA
(0.064). In addition, the result also indicated that leadership and followership affect the
efficiency of the team at the statistically significant level as of 0.05 with 92 percent of

prediction power.
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