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Abstract

This study examines the influence of personal factors, potential enhancement, and
leadership on the development of learning organizations within government agencies. A
survey research methodology was used with a sample of 400 military personnel from the
Ministry of Defense across five main agencies: the Office of the Permanent Secretary of
Defense, Royal Thai Armed Forces Headquarters, Royal Thai Army, Royal Thai Navy, and
Royal Thai Air Force, with 80 participants from each agency. Data were collected using
questionnaires and analyzed through descriptive statistics and multiple regression analysis
at a significance level of 0.05. The results showed that personal factors, including gender,
age, marital status, education level, years of service, and monthly income, had no
statistically significant effect on learning organization development. However, potential
enhancement in development (B = 0.350), change management (P = 0.120), and intellectual
stimulation leadership (B = 0.250) demonstrated statistically significant positive influences
on learning organization development. These three variables collectively predicted 55.2%
of the variance in government agencies' learning organization development. The study
recommends fostering a culture of continuous personal development, promoting proactive
organizational change and innovation acceptance, and developing leaders capable of
stimulating intellectual engagement among personnel. This research demonstrates that
potential enhancement and leadership are critical factors in driving government agencies

toward becoming learning organizations.
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mMsuaudsa 0.069 0.061 0.069 1.13 0.259 3.222
nsas1asstunala 0.1 0.066 0.108 1.528 0.127 4.313
Qe R IR VAT 0.243 0.060 0.250 4.015 0.000* 3.364

AUUTANY: BIANITWHINTSISEUS

*ydAgynsanANIzAu 0.05

AT 1 mamﬁmeﬁmiamaﬁlwmmLL‘U‘UUﬂa (Enter Multiple Regression Analysis)
lagld R = 0.743, R? = 0.552, Adjusted R® = 0.542, S.E. = 0.41511, F =53.434 siaudsnnaa3iuiu
wernsalmsii udnenndunizaududinidsnswadenisidussdnisusaninoud
Y9ana8UNATENUIT W ethdauysnzaudui Tiun madeus (X) mewaun (X))
nsABULYas (Xs) WUUdans (Xe) uuvatuayu (Xs) wuuiidiusin (Xe) wwuiduanudisa (x;)
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mafussAmswisnsiioud veamnenuniadg (v) Ié¥esas 552 (R” = 0.552) druiivdednesas
44.8 \inandvEnaveaiuUTIu MArmeaiaedeuTiaziAnannisneinsaliviaiu 0.41511

aunnsannesidmnulagldazuuuiu lnesm Ae

N o

aunswensainsiuesinisurinisisens luguasuuuiu sl

Py

Y =0.807 + 0.006 (X;) + 0.325 (X;*) + 0.112 (X5*) + 0.045 (X4) - 0.037 (Xs)
- 0.049 (Xg) + 0.069 (X7) + 0.1 (Xg) + 0.243 (Xo*)
auniswensaimaduesdnisuienisitend luguasuuuanasgu JAd

A~

Z =0.006 (X1) + 0.350 (X*) + 0.120 (X5*) + 0.058 (X4) - 0.037 (X5) - 0.052 (X¢) +
0.069 (X7) + 0.108 (Xs) + 0.250 (Xo*)
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