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Abstract

This study aimed to examine the employment status and the factors influencing labor
force participation among working-age women in Thai households. The data were derived from
the 2023 Household Socio-Economic Survey (SES), conducted by the National Statistical Office
of Thailand. The target group included female labor force aged 15-59 years. Logistic regression
analysis was employed to identify significant determinants of women's employment. The findings
revealed that women aged 25-39 have the highest labor force participation rates, which gradually
decline with age, particularly in the 55-59 age group. Factors significantly associated with women's
employment included age (in an inverted U-shaped relationship), higher educational attainment

significantly increases the likelihood of employment. Married women and those with young
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children are less likely to work compared to their single counterparts, whereas women who
serve as heads of household are more likely to participate in the labor market. Furthermore,
significant regional disparities were observed between Bangkok and other regions. These findings
reflected highlight the multifaceted influences on women's employment, shaped by household
structural conditions, educational opportunities, and the socio-spatial contexts of urban and rural

areas, with statistical significance.
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TutlaqunanedszimaialandidsuszaudgyuudniAndesuaznisdudenugafoan
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lngUssinalneiidnsnasyugsiumaaiiies 1.1 1wl w.a. 2565 (nsuewndly, 2566) wagduuildy
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YDIBIANITTENINUTENANAYUIAS 59U International Labour Organization (ILO) wag United
Nations Population Fund (UNFPA) #l¥iituin sedunsfinmitgstuludwdsduiudiuuualiiunisd
ynsivesas ilesnnfiidmunslunsenuy Msfemnuemaasugha waznsnunudindd
sufsumndu Ysznoufuenfeulnalludnudosdiliaudidyfuaunndia aruduas waz
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msfldusalumdussnuvesnddine (female labor force participation: FLFP) st e
dfnyiazviouslonamaasugia anuindoumane wazuszansamlumslinineinsuyud
vosUszina Tasandeyad galull a.e. 2023 wuin Samnsiidusmmesidsineeny 15 D5uly
ogfifenaz 59.18 Feviudnanasdntosaindnouninfosas 59.81 (Trading Economics, 2024)
vaurillunwsgudedaduuszaniesay 4584 vosussrusianualuussmalng (World Bank
2024a) ufagifiuinfeuaimiwesussuluszuufuinds uwidlofansanmeandondefiuiug
gnuanuAnafsiviaula Tasdeyaain World Bank (2024b) Flkiviudn flefadnaseninag v
flogluinidiosuazivnruuvlunmadisuussousnnisiesas 18.2 dsdaidumnmndeuaniigaind
Tunquimefifivoriadfiesiosay 14.70 wiidu
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sz sefumsfnwiaievesdelvefintuain 5.7 9 1ul wa. 2533 100 9.3 3 Tl wa. 2564
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2020)
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usanundogaduiiannsofiundanminesiuvessune nseduidde worduaiunisveisin
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wandliiiudussoumandgafiudsnuuasignidunauild Sunanssnunisavainingfluaded
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1. ¥9EfN13398331981 (A Theory of the Allocation of Time)

Gary S. Becker lsnsauwundniieafunisldninensaalunsudeu Fewds “an”
Tugnugninensiifiegesadrdauazannsatanlifiendn “dud” vieessauszlovidu 1 19 1wy
mMsquaynsnienisindeu lagldlausdnndudeudniunisadiedu “mitensudn” Mdenin
svdnassnatlifuAanssusing 9 eg1als Fudunisdnduladiaziioudsnisfuinnalsslevise
mjrsauazdunuadsleniavesfianssuiidenii (Becker, 1965) uuidnsdana1ngnilveena
Tun1sfne A srtuiusedyiluasansoud s Becker (1981) IHWauwuIAafian n1sumeeu
unadnsvesnisAuiaiunulagnaneuunuszninsgausanieldlasiadisvesnisuaniua oy
audemgneluaiufou Meownd maudsnuiausadulszansamlunsiaasmineans
ye3nf oununsuU AU Tnolaniznisigniiduidunssuiunig “ndndud1” vianis
Tuasadeuidedldningnsmisnaiiunaziigt laevowizidondadulasening “sruw” uae
“arin’ ¥o9gn SellmnuduiusiuseiunelduazAndeloniaveanan Taslamzegnade Tunsdlves
fndsifunlifudeaazlonalunanussnuioamuluannmeesgn endsralrinsounsfislseligs
onaflgnduautiosasusiaamulunmn musgnanty Becker & Lewis, 1973)

og4lsfin narAsuiasesunuminalugailagiu Tnsamznsiidusnludhdusenu
voundsfifiutudnansaunigiuues Becker wazinlugnisAnuifesesennieliuduvlv iou
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asusoudunirensindulafeniu lnsauuiigausaiidmunsuazsUsslevisiiuonaliasviou
ausisluuunasiolmifgudgsdnsinwuasneligeu Tnednideisaesausmadentiu separate
spheres bargaining model fuewniiseuduiuiivesnisdeses %ﬂwqaﬂﬁimaumazﬂWﬁlazﬁau
S1unaresen NN nensiudazauionses lifldnsdadulasiuqueiiouszlovigegasanfu
uilfieset e uwudassiinanviseluiennuasunlasiulasadnsouaiasununesans
dmautuluuiunvesmiuausniamaasysivuardauiiiinty

nuinMITnasInaves Becker lufmddyiivagliiasugaansidnlaiinlunseunts
1nd et lngtamgnisandulavesd ndgdduifussusazunumludiu egralsinig dadninves
wnAniAagoufsanudndulunindoulodiinaasusmans fudsay Tausssy uazinanie
dielannsolinsginginssumesywdluiingidldosnaings soudu uassinfiensndedu
2. WUIRAUNUINYDLENS LUARIAL T

9n3IN130AUTINVDINAITIU (labor force participation rate: LFPR) Lﬁuﬁa%ﬁfmﬁwﬁag
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vosnddlunapussnuiisdu nuiididdeussdududdyonafvlamansygiivegseiies
(F9un1 a15iiY, 2561) @eandaius1euYee World Bank (2022) fnuin snsnsidiusiuves
Adausanunandslulsemalnosgifesas 58.70 wazsinaviooysovas 74.80 Tul w.a. 2565
Tuvszwelnegdngdddiahauiukasguaininglildsurneuunuuinningdaeiis 3.2 i
Yoyadwanadudndiuvesialunisiuaziananadsfiudazyanaldlunisliuinsluaiaiou
iWonsuslanvosnutes Tl w.a. 2558 dudsludszmealneldinariosas 11.80 vosiu wazdue
TanTeway 3.80 vesiulumsvinaulaglulasuAmneuwny
LTwIAnUNUIMYBIEnIluna1als91Uazilin Un1sluAITENTEAUAN 1 UL VOIH NS
Tudaasughauazduedesdlelunmsudndunloviganuminiennane witdndufeinnsuas
fimunnAnd Ifamsanevauaseududouresdingvddulantidldogeasouagy nalame
msanflsdadfideTamsssu Taseained1un wazauavesnuguad sliunumdrdadonnud iy
vosdany mnunAnadinadueiesdefinsmadlunstuniounnudsuulasiuividusuian
3. LUIRAUNUINYBNENS lUATITOU
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