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ABSTRACT

360-degree evaluation is a comprehensive evaluation which is suitable for multi
dimension of tasks, levels, and large organizations. The effects of a such evaluation shall
encourage employees to be enthusiastic in performing work along with constructing skills to
create working unity performance. The evaluation will be evaluated from work participants.
Therefore, each participant will evaluate each other performance. Thus, this will lead to a
positive effect on the overall operations of the organization and resulting in a high level of

personal performance along with efficiently and sustainably in the future.
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