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ABSTRACT

The Objective of Research was Innovation work behavior is one of the factors which
many organizations are interested in. This research aimed to study the level of innovation
behavior of employees and to study perceived self-efficacy, innovative leadership, and work
independence that affect innovation work behavior of private company’s employees in
Bangkok. There were 385 practitioner workers who were selected from private companies in
Bangkok and the questionnaire with a 0.931 reliability value was used in this research.

The research found that employees of private companies in Bangkok have self-efficacy,
innovative leadership, and work independence at high level. Hypothesis testing found that
self-efficacy, innovative leadership, and work independence of employees in private
companies in Bangkok can predict 20.8% of innovation work behaviors (R* = .208) at the
significant level of .05. The most innovative work behavior prediction is innovative leadership,
follow by self-efficacy and work independence at the .459, .311, and .214 standard regression

coefficients, respectively.

Keywords: Perceived Self-Efficacy, Innovative Leadership, Work Autonomy, Innovative work

Behavior
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