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Abstract

The Purposes of this research were to determine: 1) The transformational leadership of
administrator in school under Kanchanaburi secondary educational service area office 2)
Quality of work life of teacher in school under Kanchanaburi secondary educational service
area office and 3) the relationship between the transformational leadership of administrator and
quality of work life of teacher in school under Kanchanaburi secondary educational service
area office. The sample was 28 schools under Kanchanaburi secondary educational service area
office. There were 4 respondents from each school consisted of two school director or deputy
director and two teachers, totally 112 respondents. The research instrument was a opinionnaire
about the transformational leadership based on Kouzes and Posner and quality of work life of
teacher based on Huse and Cummings concept. The statistical used for analysis the data were
frequency, percentage, arithmetic mean, standard deviation and Pearson’s product-moment
correlation coefficient. The findings of the research were as follow: The transformational
leadership of administrator in school under Kanchanaburi secondary educational service area
office, as a whole and each aspect were at a highest level, ranking from the highest to the lowest
arithmetic mean; modeling the Way, inspiring the Shared Vision, challenging the Process,
encouraging the Heart and enabling other to act. Quality of work life of teacher in school under
Kanchanaburi secondary educational service area office, as a whole and each aspect were at a
high level, ranking from the highest to the lowest arithmetic mean; social relevance,
development of human capacities, growth and security, safe and healthy environment, social
integration, the total life space, adequate and fair compensation and constitutionals. The
relationship between the transformational leadership of administrator and quality of work life
of teacher in school under Kanchanaburi secondary educational service area office was found
correlated in high level at 0.01 of statistical significance which was positive correlated.

Keyword: Leadership, Quality of Work Life, School Administrator, Teacher
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