!
@ Journal of Buddhist Education and Research
JBER ISSN: 2586-9434 (Print) Vol.12 No.2 (April-June 2026)

Research Paper |
JBER Scope: Buddhism | Tt

WUUIIAR9LRE A 198 UBALNBNNIZEUIINVNINTM: YTANITWIUNINT 4

Aun1sussasisludannsaluivAuaild anesgn

The SDS ML.L.N.D. Model for Compassionate Leadership: Integrating the
Brahmaviharas with Modern Management A Case Study of Mae Chee
Sansanee Sthirasuta

a30i9§ a¥syriand’, Tud Wedazann? InsWus AnAusind®, dnus gassung’
L34 3nendeuignseuns, nJamnamiiuas, Useindlng

2N INe8INNaINTAITINeI8Y, NsruasASeyse, Ustmelve

Orranarth Acherayawathana', Molee Khieosaat?, Jakkrapan Kittinorarat’, Niphon Suwankut*
1:34Phranakhon Rajabhat University, Bangkok, Thailand
*Mahachulalongkornrajavidyalaya University, Phra Nakhon Si Ayutthaya, Thailand
D4 * Jakkrapan@pnru.ac.th
(*Author Corresponding Email)

Received: 5 February 2026; Revised: 26 March 2026; Accepted: 17April 2026
© The Author(s) 2026

UNANED

msisedaenaaidenunmidiinguszasdiiio (1) Wisuifisuauaenadosuazaiy
WANGINTEMINNANNTVNIMNST 4 (AR NT 131A1 QLunv1) AukuAan1suIsadelviiuning
NI0ABANLEY N1IEHUNTINTN wazANUaenden19dnla (2) fuATieinnsisvewldduailld
afosan TunsUszgndlinsvainms 4 iemsuivsesdnaiitedann uas (3) simuuuudiassion o
loa iediitennzgihuismingantuuunlaniifunou liuiueu dudeu uazeguiede deyaldan
nmsdvAuLagAndonenasegaluszuuamnnsglaslgn Aufsessanan udvinssialie (a.a.
2000-2025) wazionatsmasuveuldduaiy anduiinsegsidsnsieseiidonuagnsg
Wisuifiudu nieunsnraouniuindefiefenimaaeuiuunasieyauaziuiinsessosnis
A HaNTITENUTI WeaAvng 4 aduayuuuafe “quanueadugiuvesnisguagdu” uaznns
afausssniafidedenaifeudaneuiianain Sniaufuifinsevasislvainalida 1dud
yinlugrugnalnairsinussslideidausu wazgiunulugiugvdnanuifesssaunilesssaniuia
WUUD1809L0d A Lod 118AUTZTNBUAIY LUARM f]zgfg'n,%mé"qé’ msuiileadou tazanuies Tned

Aadundanigluiliuununans waziauowuInussendldluseauyana 83Ans wavdsnu Woauna

FENIUTEANTNIN gUN1E LaTITUFTINVRINIBHN

Y

o

ANEARY 1 WIS 4; AEEt AN, AVIUNTaNdERULeY; AAUaaniEN1eanle;

o

a 6 a
LHTAUAUY L Ten


mailto:Jakkrapan@pnru.ac.th

!
@ Journal of Buddhist Education and Research

JBER ISSN: 2586-9434 (Print) Vol.12 No.2 (April-June 2026) 901

Abstract

This qualitative documentary study examines how the Brahmaviharas can be integrated
with contemporary management perspectives on self-compassion, compassionate leadership,
and psychological safety. It aims to (1) compare conceptual alignments and distinctions
between the Brahmaviharas and these modern theories, (2) synthesize Mae Chee Sansanee
Sthirasuta’s Buddhist approach to applying the Brahmaviharas in managing a social enterprise,
and (3) develop the SDS M.L.N.D. model for compassionate leadership in volatile, uncertain,
complex, and ambiguous contexts. Sources were systematically collected from the Tipitaka
and commentarial texts, peer-reviewed literature (2000—2025), and documented teachings and
materials related to Mae Chee Sansanee. Data were analyzed through qualitative content
analysis and comparative thematic analysis, with trustworthiness enhanced via triangulation
and an audit trail. Findings show strong overlap in the principle that self-care underpins
sustainable care for others and in practices that foster psychologically safe learning climates.
The Brahmaviharas further extend modern discourse by clarifying two ethical mechanisms:
mudita as a foundation for a non-competitive, cooperative culture, and upekkha as impartiality
that strengthens ethical governance and fair decision-making. The proposed SDS M.LN.D.
model integrates Metta, Insightful Wisdom, Non-harming, and Diligence, anchored by Inner
Strength as the core enabling mechanism, and outlines applications across individual,
organizational, and societal levels to balance performance, well-being, and ethical values.

Keywords: Brahmaviharas, compassionate leadership, self-compassion, psychological

safety, Buddhist management
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