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Abstract

A study of the relationship between job performance motivation and retention decision-mak-
ing process of generation Y employees in The National Broadcasting and Telecommunication
Commission (NBTC). The objectives of study are 1) to examine job performance motivation of
generation Y employees in The National Broadcasting and Telecommunication Commission
(NBTC). 2) To investigate retention decision-making process of generation Y employees in The
National Broadcasting and Telecommunication Commission (NBTC). 3) to study the relationship
between job performance motivation and retention decision-making process of generation Y
employees in The National Broadcasting and Telecommunication Commission (NBTC). The
sample consisted of 180 employees of The National Broadcasting and Telecommunication
Commission (NBTC), males and female, aged 22-42 years. Questionnaire is a tool for gath-
ering data. Pearson Product Moment Correlation Statistics was used to analyze the data.

The study found that 1) work achievements are important source of job performance motivation since
they keep their attention on the duties assigned to them and frequently succeeded in accomplishing their
goals. 2) Searching for alternative is a crucial part of retention decision-making process because they
concentrated on the expectation of changing position and receiving greater income. 3) job performance
motivation is related to retention decision-making process of generation Y employees in The National
Broadcasting and Telecommunication Commission (NBTC) statistically significant at the 0.01 level.
Keywords: Job Performance Motivation, Retention Decision-Making Process, Generation Y
Employees, The National Broadcasting and Telecommunication Commission (NBTC)
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