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ABSTRACT

Ethics is essential for human resource development in an organization and should
comprise concepts, feelings, and behavior in ethics based on basic principles with good reasons
accordance with right process enabling to gather the spirituality, accountability in mutual
interaction with care abided by duty and role as well as the value awareness, fine social
relations under the standard, regulations as well as life aim and ethical philosophy along with
the social network in an endless changing world. It is pertinent that this focuses on self-
operation by considering carefully and precisely of being good and smart citizens and will
enable human in the organization to see their path righteously and to behave themselves
flawlessly. This will lead to the stability in the future with dignity by clinging to 4 ethics as
follows: 1) utilitarianism focusing on action, 2) rights focusing on individual rights or group rights,
3) fairess, compliance with fair agreements, and 4) the golden rule focusing on affecting others
with deep care. In addition, there are 5 key ethical testing as follows: 1) common sense test,
by considering the implications of decision making, 2) test one’s best actions by considering
ethical principles, 3) test via public disclosure by considering appearance in the media to the
eyes of people around the world, 4) filtering test by considering multiple perspectives from
public and societal acknowledgement and hearing, and 5) pure thoughts test by considering

the prudence according to the truth without influence of self-dominating authority and force.
Keywords: Essential Ethics, Human resources in the organization, Ethics, Ethical management
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