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Abstract
This study aims to analyze the human resource management process of public sector

organizations in an era of change. It focuses on the challenges and obstacles faced by
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government agencies in adapting to technological advancement, particularly the application of
digital technologies in recruitment practices. The findings indicate that recruitment processes in
the public sector remain formal, rigid, and lack the flexibility necessary to respond promptly to
change. Furthermore, structural limitations within organizations-including restricted decision-
making authority and inefficient resource allocation-hinder the development of more adaptive
recruitment systems. The integration of Artificial Intelligence (Al) and Cloud Computing into the
recruitment process-such as using platforms for accessing candidate insights like LinkedIn Talent
Solutions, online job search and application platforms like JobThai, or the e-Recruitment system
of the Office of the Civil Service Commission (OCSC)-can significantly improve efficiency, reduce
the time required for candidate selection, and increase the accuracy of matching applicants to
suitable positions. In - addition, such technologies promote long-term human resource
development by emphasizing the enhancement of digital skills, data analysis, and continuous
learning among public personnel. and Based on the analysis, the study recommends that public
sector agencies reform their recruitment systems by focusing on developing digital competencies
among staff, fostering a flexible and change-oriented organizational culture, and leveraging
technology as a core mechanism for strengthening the capabilities of public human resource
management to effectively compete and adapt in the face of future transformations.
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umin

gawiinUasuudasiiFonin “Aasusu” (Disruption) dsnansznusennninduvosdsny
Tnglanza9BanTUTMInNINe N Ty Ud8AnTNAE Fefeundniunnuriimelunsuiuea
Thaensufumeluladuazuinnssufiudsuntasesnasingy svdnavesdasuduiilddinegifioaiu
walulaBuiniy uddiudsuuasguuuuauaaniaomaaing MIdnnIsesdng uaznszuIums
vimsalussiulassaiiadngae anudsuulasihlfesdninmassliamnsalduumanmsuims
wuiinladndiely mndadosnsisgayaainsfifiaunin sinuzianizns uazannsaneUaUDse
AFpInsvesdesiiuAsuLaslUlFoewiumna

nilslulsziiudfyAenmsuimanineinsuyed lagamenszuiunsassm dadusuusn
yesmsdanisuaywdlussing nmasgsidudesimuiuimsiiannnsaduiiefunsivasuudasls

s

5 (Artificial

ES]

agsgangu wazUSuldmalulag Ndusednsain wu ssuvadawaslygiusehy

[
a

Intelligence: Al) tiveensysun1sAnianuAaInsidAuLiug 1Usdla wazanaadetaindulunis

Useiliumnuaunse (@asen Jaun, 2565) fegraidiuladananisldunanilasy “HireVue” @ald Al




NIAINTIANTUALHAUYBIAY UnInedeuigiyaasnsy

U 5 atuil 1 (ReuunsIAN-guieu 2568)

T T
== 1 a a a

Anneiialedunwaiiainsnuileyszifiuaiwinie Tnudes uazAme deieifiulszdnsnwuay
mnuilunszuiumsdniden Tasamgludumisideslivinuzianizns 01fl suddnauazans
Ansresitoyn uonand 235¥es vuazson (2563) Fliudn mnniassddldisnsasmnuuiy
Futunsfinnsanauauiinunseulassadisensuuumeia Tnglivfulfinaluladuazuuin
Tl agshlsildannsoudsiuiuniaentulunsisgayaansiisidnenin wazdauduguassadenis
WanulouvieniafgiidesnisnsnevaustegainiazBangu nMsviaLaauyaaInsiiiines
|Mganu 1Y N13danisteyarunalng (Big Data) MIWAIUNAANDTUATTA LAZN1TINUKUNG
grduuudaveu azdamasiommainsolumsliuimsUszrruarnmsnasniiermudsduluwan
(459 IMALNWY LLazwaﬁﬁqwé F3L930Y, 2563)

agslsinny 91nnsAnwinud winefgurmhenuduinnsszendldinalulad 1wy
szuunsivadasninaumniadidnnsedind (e-Recruitment) nsdunivaloaulal wazldnissous
Mnedosile (Machine Learning) Paediasssinaantidains uinsduiunsdiegluisdiia uay
falaifluumauvesdnndiysannsdiifugnsmansnsuimamnensayudlaonss

Faifu uneudiiiingusrasdifiofnuuagiauauuivnansui mamine nTuyvdveasAns
aasglugauiinsiudsuudas lasuliiufenansenuveunaluladiivasuutasinisuins
yaans Maluifveansassm nsfaien nsnsuauidiey waznsldinalulad Al lesnsedu
UszAnsninvesniafzlunanevaussiennusimigluowian ssdarudanunemiuidaunsadily
Ysultlumsiauleusiasnagnsnisusmsninensuyedvasniasglviianuviuaie Savgu way

whviunsiasuwdasvedanlugawiinisiuasuuwlas

AN5IATIEN

a o

Tullagiugfasutudumignnanisegiuwnsvaien1anisuimsians Wewinduyiwiand

]

waluladuazuinnssudunudsuwlasnsanduluesdnsuaziinisvinuegnsasa Welidilan
FARUNINTWUVRIA1I “ganasutu” vuneds Yrsiafimaluladuazuinnssuidnuilisunas
nszUIUNshuaIANsIarIsNsYine MilvesdnsdesUsuduionuegsen Msusmmsnensuyuely

gatidadasdianutangu ldmalulagdiglumsimuinuzvesyaains sudsaisanmndounioy

]

'
o a

Sunswasunategnwaiiies ielianunsaudatuiasysuialuan1ienvimelaeg1elivssdnsam
wanAINNMIUIMINTnensuyudlugafasudusisenfonguliasiuwifavaielsensieliaiunse

USusuaziiulaleluanneiiinswasuilaeg unasale msusenaumeuseuddsaseluil

o




NIAINTIANTUALHAUYBIAY UnInedeuigiyaasnsy

U 5 atuil 1 (ReuunsIAN-guieu 2568)

1. M3UuUensEUIUNTESIMINSNEIN YU lunIASE

luafin nszurumsassmurainslunasinediulvaidinsgandnainugnaemiussideu
ng wazdedaduvesmuniailudify Tnenseuiumsdniiunnisussnmaiuadastiuenaisvie
Aulasnnenu aasouquantifatasesanden waedniunmsduntvaimelinseudunaud
Forauusiant Faufedamilusdauaznsvaeuld wifiinldszoznaionum lneedseiaumuniy
90-120 Fu Fs@avibiaadeymilusu “aruaunsalunisudsdu” vaaniasglunisiigaunainsiy
Tua neanwgluanganumealuladuazfa ”aﬁﬁmmﬁmmsqﬂummmLLiNm (NSENTIUMIAINE,
2564)

Faemnil mhonusrnvatsuwisiaiuassmiindannusndulunisuiuUsnssuaunis
assmliilanny “saada Tssla uagadosda” uandu lasianiznisysauinisszuumalulad
ansauwma Wy n1sdasvadasiiussuvesulatuuunsuieas (e-Recruitment) Nslduuunlesy

a &

Sidnuseindfitsanniseduienars nslssuiinseinuaudfdosiuinu A viogudoya
S2a30y nnenTunITtmue “nseusseznaduiuns Adeau wu Thadaduaelu 90 Ju ey
Amnudedslumsuimsiams wazaninsautsiutunmaenvuiiiinnuedessilunsianuldedis
Vuriaei Aaegragu dtinaumenssunstissnswaiseu (na.) ewawssuunisivadaseeula
(E-Recruitment) dwisumsaeundadind susunis nessuvanunsaligadasameideu aunuenans
wagAnmuanusluadasiawuuiealngd sudainisudaioudaluliiiiusiuanie SMS dwalvian
aszuvondmihilldegsiideddn uazifinanuiianelavesdatng luszdusiosiu dunay
duadunisunasesviosiu (an.) ISumeasdlsruuivaiasesuladlunslaaeuutaduriosiul
2566 Faflfainstunausiemuszma Ingldszuunsuiinnostisdansosdoyasmlusifuazanaiiy
Hananlun1nsIvaeURNaN U

Tudiuvesniaeny Wy uTEm Yudwudlne 91a (Wnnyw) (Siam Cement Group: SCG)
IminszuuunannesunisassviuAaing (Talent Acquisition Platform) 1nldlunssuiunisassm
Taeld Al efnnseasgil msdunualiudalensduntealiuvezdilasta (Asynchronous Interview)
uazmsifudoyanisneudanuiiodinsgiuualiunginssuvesdasing favaglsiuidvanansn
dndenyeainsamninlfifituniinisassmuuuiuiedesas 40 uardsaenadoafunagniesdngd
ABINITUARINTANEATVIADE1L33AIU (Siam Cement Group, 2022)

wiiudn meansruumsasanlunafzddildudnmsuiuaeu “38ns” uiiduns
UfuAsy “seuudn” wae “Yamsssunmsvhain” feedefnfussuudureunuusenis Tauns
Uasuwinnssumalulad n1suimsdanisteya uazniseanuuulszaunisalyadas (Candidate

Y]

Experience) diUszansnmunndu sl n1sunszuuadviauusulddsiieadng “amanwaliviuads”




NIAINTIANTUALHAUYBIAY UnInedeuigiyaasnsy

o

5 atufl 1 (ReuunTAN-Hguigy 2568)

b

[

wiunasg wazademnudulalitunquansulundfidesnisviuniasgyitnudagnuazlusslaun

—2

[
<3
£

U

).

ag13lsinu MsivasuuUasiifesends “arusaudeninratedie” amheauiidugua

Y ¥ A o w o

W drinnuanenssunsiisvnsnaiseu (nu.) dnnuamznsTuNsHRNTEUUTIYNIT (N.0.5)
wazfusmslumhsanusvnsidesdideviminuuidne sufimsdaaiuinvedumaluladliiy
i diEnem$neinsyaraiiiesessussuulmisgaduguiuy

a3y M3UduUInszuIuMIaTIImINensuYuslun1AsEASUAB U NN ULRLT
THnannusasndussdeviuneu Tgssuuiiniu “anunaigs adest uagldinalulad” egred
Usgdnsnn lnemisimuasseznatmaulunisaniunis wu anglu 90 Ju ldszuveaulatlunis

adasuarAnnsos nasnvuaseUszauMsnAliiudadas Feasieliniasganunsauwdatuiu

Y
=

mAenwulunsiagayransiitinanmdngssuusmvnslafs e
2. mstmalulagadviaunldlunsassm

Tugatligiuiilanidasunlasedunniy waluladadvialdnaraidunieadoddnlunis

BNTEAUNTPUINNTATIIYAAINTIHEIUTE AT A Bty Tastawieludiuainuuiugy Ay

590157 wazn1sannszauvesdieninensuyed Jagdunatenissuliadnnaluladedis

1

Uyayruseding (A) waznmsiseuinisldiasesdng (Machine Learning) tnundaglunisiiasigiily

)

'
4 £ =

asims AnnTesnmaNTRURINATASNADAAR IR UA LML LazAIan1TaikulltuaudSalunis

9 Y

N9 9119a0ARN1ALAATUIINNITAALADNLUUALAN F2981919U NTIET2UURINUDN ALY
Unyay1Usediug (Al Chatbot) lutumeunisdunivalileswiu Naunsansudinugadas udsaniuely

C% =l ¥V 1 o a wva ‘&J 24 % wva ‘:legl’l v r.ﬂ' 1
adny vIoududviuuulssiliuauaudilowiu Inednludd wmaluladiyiglinisdeanssening

Y v % (3

I3 | a Y A a ) Y ¢
Nallﬁiﬂ‘UﬁNﬂﬂﬁLTJUIU@SWQiqUiu@a@@ 24 GU’JI@N UNINUY UﬁﬂJigUUUiﬂqiﬁ]ﬂﬂ’]ﬁmiWﬂqﬂﬁﬂJH'@ﬂUu

Y

Aa19 (Cloud Human Capital Management: Cloud HCM) 13t nsiallUshnsunIsiATIz Rz Uy
(System, Application and Products: SAP) Jadtuvannudsa (SuccessFactors) wiagausunaLatu

BONAWISAMTUNITIANITNINEINTUYWEUUAA1IA (Oracle  Fusion Cloud Human  Capital

Y v

Management: Oracle HCM Cloud) #93edniiu 3asent wazuinisianisdeyadadaslusuwuy

Y

' ¥
aa v =

A3TTa F998lreIAnTaINITINUASIAULTINaNSLABE 19 HUTEANTAIMUINTY (NTENT
A1571904e%, 2564)
lunsdlvaanssnswasisugulainisiissuunsiaunlusinsunisitasieritdadeny

Y v

ANES9 (System, Application and Products Success Factors) uﬂﬁ’ﬂumﬁ@mﬁayjal}jammmu
smsuazmiinauismrluuiegunm nessuuitisanaailunmsdanseduadasannvas
dnilivdeiodainty uarSianunsoaguienunmsmvesiadinsliegnssmnia deazvieuds
AmsABuLaeInszuILmsassmlumedgedsdnieu dwluniaentu U3 woniud sulvs

w833d (Advanced Info  Service: AIS) lanunannasuN15aIINIYAAININTUAGBUAILTEUY




NIAINTIANTUALHAUYBIAY UnInedeuigiyaasnsy

U 5 atuil 1 (ReuunsIAN-guieu 2568)

Unyay1Usedng (Al-powered Recruitment  Platform) unl¥sauiuszuumsdnnisyuuysd (Human
Capital  Management) Lﬁa’?usmsﬁﬂizi’aﬁaﬁmwmwﬁumﬂuuﬁazLﬁau wazliAzLuLAI1
wnzavvestiasinsluesiumudeyaiiflugiutous Susanassauvesheninensuyes way
HameliAnanulusdlanasfussauundsty

i1 madmeluladdidvaunldlunsassnidusinnitniswasuulanaiedievie
nszUIuMs mnuddunisivasundaadadassainaresnisuimaminensuyudlugandviasgie
wiada walulaBimarilifaudtasfiulsyaninm wideinlfnssuiunmsinnulusda Dusssu
waraninsnlesgiunltuviongfnssuesdadasldesnadntebetu Snviedsatuayuuuda “ns
assmIBnagns” (Strategic Recruitment) telesdnsieuidsmiliiaenndosiuitmaneszozem
uazmsAsuuasesanmuindon

agalshinny awvihmelunisussendldmalulagddvialunsassmidendioy wu Jgm
aralsidlamaluladvondmind msvasudsznalumsindessuy sufsdetnadosnuiy
dusvesdeyadasing Fsdndudeaiinignensevulovieivanzan uaznmsiauiesdnuives
ymaINIAIUAtUIY

a3u msldwalulagfdvalunisassmliiiissdaglinisdadenynainsiuluediadl
UseAvanin 3057 uazuslugwiniu uidetoeduaieanulusdasazanudussalunisasm
TnsiamnemsUszandld Al msi3euimsldiesesding (Machine Leaming) uazszuutdmsdanisvsnenns
uywduuAaTA (Cloud Human Capital Management) Serndsnaarfumnasylvallussdnsiiniady
wazionau agslsfiniy n1sldimalulaivanilviAnUsslovigegaiosordonisnaun n1siineusy
uazmseenuuuuleuefiaenndesiusssnAvadudeyauasnsudmminensuyedluszezen

3. sinwzluifidudwduyaansluganasudu

TugnRdviauazgawisnsUdsuulategsnaii yaansnmadgsndufesimuvinugluaid

laifssesiunndsuuasiumealuladiuiidy widisufinisuiuiouisan B uagis

1 1%

1 = a a 1 a Y A o [ i Y
novauswnotyniegeliused@nsnin lnslanizeg19ds vinwendndulsznaunie (1) iinveau

aa o £ Y

welulaBAdvia (Digital Literacy) Famunedemnuanuisalunisldiniasdiefdvawasdlaszuuiaa
iy nsldsyuuaanan ssuudaivteyaseulal %’%a%wmﬁ"?Lﬂiﬂzﬁﬂaya%uga (2) NinwenIs
Ainswvideya (Data Analytics) Failunumdndgsenisdaduladsulouis msnausuingeny uagms
szl unan1sanidugu (3) Amnuanansalunisusuiiuazadeassauinnssy (Adaptability  and

Innovation) Wisla1uNsanevaURIraan1nkInasNNlasuLladlaogeluss@nsSaan wag (4) n1s

'
a

Seusnaendin (Lifelong Learning) Naelviyaainshivgailsegiuainuiify wavaiunsarimuiosd

Y

Auslvde leegeeaitios (audn uives, 2564)

ialay a1 1

TugeldAt N WL nirsunIAsgratewalasunsEnnieANUdIAYYeIN 1T AL

[ [

Vinwematog1993ede fregau ddnnuimunsguiafana (DGA) ladavimangnseeulataiiug




NIAINTIANTUALHAUYBIAY UnInedeuigiyaasnsy

U 5 atuil 1 (ReuunsIAN-guieu 2568)

AUATA (Digital  Literacy) d1w5ut1519n13 wielvianunsaldaussuunusvnsesula 1wy ssuu
a a s a a a s 1 a
lenansdinysetind (e-Document) syuuansusIaBLaNNToling wasnsUssgumalnanninlenoune
Yy 1 o« a a Y 1 = o a Yo A v o =V vo ' a

sudlasgneiivsyansain Bndredramilaniiuladadie nsuda@inans deladnssuuy1inseamnegsna
(Business  Intelligence: BI) 1nld3iAsizndayanisldingeuuszunauazyseiiiudssansamves
mhsnuneldnisiiugua Inglneusuidmihnlaiunsagiuuasueasa (Dashboard) wagilAs1es
v & ¥ [ 4 [y [y < 1 1 o ' =3
ToyarUasnuls dedwmalinisdnassninensduluegraniuduaglusdauinauy

dauluniaenuu USEMoE1e SCG (Siam  Cement  Group) Adunsdl@nwid laeiing
Wawunaaresussuioaulatdmiuninauiodn wnannesudssaunisainisiseus (Learning
Experience Platform) 7liun1siauyinwewisauan U n15iAsIeviveya (Data Analysis) 113
ARLTIILATIEI (Critical  Thinking) wagnsiUasuuUawwefasia (Digital  Transformation) siietdu
LImairisnunesgannsainluussyndldiitowdsuAnen nyaainsvesnules (Siam  Cement
Group, 2021)

aziiud arusnduresinwelnidmivyrainsniasgliliduiiswanisnovaussse
ANUFsuLlaeamaluladviniu widufgidesiunsasiaiausssuesdnswuulndndauasuniiy
gangu ANUARATIATIA waXN1SITEUINAaALIA1 MINN1ASTEIRNEARAUTEUUNSINATULUULRY
yAaINsIzAInANasalunsiuiieduanizliudueuniiniuedeaiieslulangalyal N3N
Uadanisuen 1wy AenUh Ingaiasygna wielsnszuin wazladenisluy wu n1sideuldaads
WleveukarlasaEsinIsuImITens Melllussezenmsamuiaurinyemaidwisgniedily

sEAUYNSANENS WU NsusTYTinuemallluwnuiauiyaainsdsednl wagmsiauivanans

=

UAUNIANISAENYIUTDANITUIVITIN LD AL HAANSATIEUNINAIINITIRRUSURNIZAN s aLTaY

Y]

a3u yaansniasglugaddvianeilvinuelniiaennqesivanimuindeufiiudeuwlaseg
nagaIa bod ANuiawnaluladaiva vinwen1siasiendeya ANUEINNTalUNTUTUAT was

NsSeuInaendIn Nsduasurinvema iz digiiuusgansamlunisusmsianisaiasguazyinli

Y
Yaa <

AN3150MDVANDINEANABINTTVDIUTE V1 TUlARE 9T

=

4. aruimelunisiinszuaunisassinnuadendlunasy

wiin1sdmaluladuasuuidnadslniuildlunisassniynaininiasgaznelvin
Uszlewilunaned wu nsifiuanalusela amid wazanuusiuglunsdadenyaaing u
nsvuIumMsTifrandaiuanuimesazdesifanansUsenisiigesldsunsianisegraduse uu
vikluguassadidgfotodiAasusulszann Samhenuigdnnunniulssanudifndmiunis
fndovteiaumaluladfisidudenisassm wu ssuudansesiie A ssuugutesavuiele (Big
Data) uazumanweiunssuaiasuuueouladiuuaTu99s (1n3eednm wsswian, 2565) Arldaneees
weluladansaunamanidngadodfioutuninensided lnsamzmhsnumsnslussdusios

[ [

aipnuilaladudrdgfie “Anudumusen1siUiguLUaY” Y03yRaINITAIASTNAUALAUTEUUNIS

v Q 9




NIAINTIANTUALHAUYBIAY UnInedeuigiyaasnsy

U 5 atuil 1 (ReuunsIAN-guieu 2568)

<

assmuuuiiy dufniduszuuiifiduneududou Menandundn wagdidumslaedmihifenads
ARt Mawlsuriiugdsruudidnmseindidldud Sesmesnaluladivintu uigadu
MsAsLIALsTIIRsANT Jedesarfenan nsdeasnigluiis uaznsatuayuainfiiesdnsly
JEAUF

wonantl nseunguanevesmasginevaneatudililadedimismuansousuldnelulad
Tnilldegnsnaess wu nsrswdyaRssdoviimenmsnadeuiitmnnseuaunmsassm B ludnuaed

'
v Y = o w

mes vienguanedadedainsiivinlinszuaumsiannealuladlniduluegredduazitesiin
vangUsens Ssdsnaliazihlouisdusiumsuiuldnava uiliansodudunsldedsni

aziiudn dymsananaiunsanuladalunsdlves drinnuangnIsunsissnIsnasou
(n.n) FaudfazButhsvuunsaeuuazsuatashussulatuldluundunou Wy nmsaeunia n. s
szuuRoufinmed usfdidosidalunivesnsveienaludissuussnisnmun fafiusulssano
Tasvadisiugu uasiinugaesyaains Wuierfunsdue snseniussnuussmaoealads 39
Uszaunnudnialumsidsurinugsruvassmadsiald esnldfunisatuayuainiguianans
wagdinguunefidedenisléimaluladuuuizuiadidnnsefind (e-Govenment) ag19uia3
(Organisation for Economic Co-operation and Development, 2021) %ﬂﬂﬁamqﬂaﬁﬂmdﬂﬁﬁﬂﬁm
Fuannsamuly “msiamnuayed” iunsiinousimiilvliinueduddva i
walula? wazanusaldnussuulndlfosahils Tnglifowdidumsaeuisifintesdiowintu usas
wumsaeirueRiilindumavasuutas uardaasunsiSeuinaendinlusidngsvns Wwudeadu
nsdlAnwvesnsuasImnsidilissuuiinnesideyaiiietisussifiudainsludumiainiingey
ulsunguazuny dsieifuuumsimumsuszgndlimeluladuuuresidudesly

agu guassalumsinszviunsassmiviuaioulfluniaisiinaieuszns laslams
Bossutszanadisrin amnudunusenisudsuuasesyaains wagtesifanisngraneiilibe
AaAUEanguvaInIsimalulagivig ﬂml,f“flsuﬂaujmméwﬁﬁ%ﬁué}’awﬁ’wLﬁumﬁl,mugsmmmaz
Huszuu daudnsiauinuzyaaing msufulsinguunediiendss laudsnnsmausunisamu
sumaluladfisiusyansnm

5. wuamnsmswaInszUIunsasnluniaigliaenadasiunisiufsundadluauinn
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Audavgu anmanunsalunisuiuda wazdnennlunisversnagszuunvnisinesiy wildy
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Recruitment)  aifunszurunsiigatiunsvihanuudaveu Snsveaeu Ufuuss uazBously
wiouiu Tnganunsasuduainmsianiluszdulasinisinses (Pilot Projects) Aiduunaidn el

Annsiseuiazinnanounisvengludesedussuununisnessuy (3T Muasiey,  256)
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2564)

nnslideyavunnlug (Big Data) Wlonaunuaudosmsidsauarsminduuuimaiiiga
§3uanuiey 1lesnanunsadisliviisnuiinssiuuiliuaudesmsinuslusuian 1y
vinweiuAivia Mllesgideya uazAnuamsalunsUTuirenmUAsuLUAT Fsaziilugnns
assmyaansinzaufugnsmansvatasdnslussezenn sl Ssaasdinisusefiunant sassm
wuuisealvsl (Real-time) Tngendeszuuuauuasa (Dashboard) fiansnsauansnadoyasiis Tivud
WU Srudugasinsiinunae sreznansdnduns wazseduanufiewelavesgidriunisdaden
Fsaztelviguimsanunsadndulaliognsdiussansnmuagviusieanunisal

oAU LLuaquﬁaamﬂé’aaﬁULLmﬁm%’gma 4.0 “Government  4.0” autfunsuinig
ansgidatoua darmlussla wazdangusiensiudsundas (United  Nations  Development
Programme, 2022) WnSsuifisufumeaentu 1y 13 niiia (Google) Fefimsld Al uazdoyauunn
vy (Big Data) lunsguIunsassmEusEuy “Google Hire” aznuitmaluladdananianansoiy
mnuwiuglumsdnidenyransiinssiuimusssuesdnsuaziiivanevesauldogidiuszansam
Tuiueafeafu medglneannsaifeudanuunujifuaduazusulimnzaniulassaisssuy
swnsve Wisldansadnwinuamvesnisliuinsseussmwulsivinarsnsudsduazainy
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agUmafaunszuvasanlunassioliaonadesiveuanmsitunadangu adown ua
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szULLATUDSA (Dashboard) uedasdielumsmunuuasszdiunsatureiios Snitasmsadienmy
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v YV
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a wa 1%
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Aasgendnduieslsudiuneiiuysednsnmuasaulusslalunisanfivau lnsanigagedaly
nszuaunsassmyrains Jaduduneudrdglunisdmdenuazuimsnineinsuyed n1si
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natlosdu senistnmnedunival lnglifesddidninidrendneinsuywdlunniuneu free99

FauAounanasy SCG Talents Platform vesuTEnyuduuding (SCG) 39a11150aAT888IAINNT

fa

assmaslafefesar 40 wazdunuanuianelavesdadinsiiuusvaun1salAdviansusy (Siam
Cement Group, 2022)
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1 < v Sy 1 dyu a o w aa
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AASY W N1svInailakasinwefdviave s i dienineinsuyed  Fedmalvinisldau
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o
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a
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]
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v A
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o
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3) n1silulduselavd

[ 1
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Recruitment) filasstneidenlosuvuysannsiyssmna dsliifeadunsanduyuiazinainis
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Y v
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WUUSRlLR (FTnNUANENTTINTARIUITEUUTI¥NG, 2564)

uenNi stimsdnousdmihinineinsyana (HR) vl Weifinsinuely
nslémalulaBidvadugs wu dganusehvg (A) madeunisliiedesing (Machine Leaming)
LAZIEUUNITINNTNULYEIUUTEUUAATIA (Cloud-based Human Capital Management: HCM)

lngilianin1seusuAlsAsouAguaskilwIAniugIulyauisnsUssendldasaluaudsedn welv

LazAY, 2565)
A9ITUAUAINTATINITEITE (Pilot  Project) i n1slgsyuudun1waliiulfle (Video
Interview) #3858 UUNBULAAIBLYNUBN (Chatbot) TunuIBIUNTYAINTIIUIULIN LYY
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