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Abstract

This academic paper aims to present issues of human resource
management under new social conditions (Next normal) related to human
resource management including the adaptation of HR to the challenges of the
changing world of work. Both issues arise from conceptual adjustments,
adaptation and adjust management processes to be in line with the changing
corporate ecosystem in the Next Normal era, which is beginning in the 21st
century, which is the technology disruption era. It is working in a way that
requires more humans to work with technology, resulting in human resource
work faced with important new challenges. HR and the organization need to
prepare for the changing of the new working world that drives HR work more
intensely and is an important part of the organization's strategy. Therefore, the
concepts related to human resource management must be adjusted to keep up
with the different situations in the Next Normal era, including the adaptation of
HR that must be ready to face the challenges of the changing world of work that

will never be the same.

Keywords: Human resource management; Next normal
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