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Abstract

This paper is to present he rapid development and advancement of
artificial intelligence combined with wealth resulting from economic
development under the ubiquitous information system creating a post-modern
organization become a virtual organization. This change has resulted in a number
of management innovations. As we enter the new millennium Globalization is
progressing rapidly and progressively, until a turn of events on a disruption
period, the acceleration of this change is triggered higher by the epidemic of
emerging diseases caused by the corona-19 virus. Educational administration
paradigm in the disruption period Therefore, it is important to consider. Because
it will determine the direction of the appropriate action and the most effective in
the future.
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1. §1UA1929UKY N15TAN1NITWEBLLUAY uag n1sUsTEiuNG 1 N3
ILHUNALNT (strategic planning) NTOUIVUTEUIUITIWIEEIMTUITTEEUIUNGS
(medium term expenditure framework : MTEF) n1sa@319tnad sitd3uuda
(benchmarking) N5 UNaNSIOUE (competencies development) N15US®ITNT
Wasuwlas (change management) Forauoifianisiudoundas (blueprint for
change) N15U3M15AULE 8 3(risk management) N15USMsWUUTd2us
(participatory management) A5 UAATOURBEIALKALAILINEOUVDIDIANT
(corporate social responsibility : CSR) n1sUsgilluuuguna (balanced scorecard :
BSC) wag NMsUseidiu 360 99(360 degree feedback) tHusu

2. §1uNTTUIUNIS WU N1530USUSTUUMSRIIeUALTESs (reengineering) N1
§AN15AUFUNUSAUGNA1 (customer relation management) N1SWUINGUGNAN
(customer segmentation) N157ATEAUAINUNIN0TIaVDIE LY UTNT (customer
satisfaction survey: CSS) N139M91991NAN8UBN (outsourcing) LAy N1TUIHITIATING
(project management) (Jufu

3. A1UNITTANITAMAIN LYU TEUUBUNTUAMAIN (ISO 9000) N15IANIS
AMAINIAYSIU (total quality management) IndFNUA (six sigma) 519TaAMAIN
wAaYIRveIUsEIMAan3gaLuInT (Malcolm Baldrige National Quality Award) 51978
AUAMUIATDIUsEINAlNY (Thailand Quality Award) kar AMTRAWIAMAINAIT
U31159mn13501A35 (public sector management quality award : PMQA) tJusiu

4. A1UN15IANITAINF WU N159AN15A2143 (knowledge management)
83ANTIWIAINI5L58 U3 (learing organization) N15i38usHusEUUBIANNTOLNG (-

Learning) kg dsauweie1ans (seographic information system : GIS) 1Uugiu
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5. AMUN15IANISAEANAUNITRY 1y N133aviday@idunu (capital charge) N3
UTUU 958 UUNITUTNITIIUNITAGIN1ATE (government fiscal management
information system : GFMIS) G’Tuﬁquﬁﬁmiiu (activity-based costing : ABC) 113
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AALTY Uglawlisy (blue ocean) s
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niannumaenalulonianiinisneiuanadnenumdsuaminAsegIuEN g
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2. Analytics Technologies alulaglunisAniiasizi Juduiugiulng oz
14 14 I a" (% % VY . . 1% a A a
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4. Artificial Intelligence (A) flalayay1Usefuvgsuwuusng q flaguugatuau
Fefivaurnuazauifiesuduyudasdeddusslond Al ldoraufias disruption il
fotagmile Al luld deosusus

5. Blockchain Technology fiawalulagindieszuunisiiudeya (Data
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a P N = 13 a PN a ) [ dy v L3 A
Antiian1siasunlasdauduisosniarsiansundmivaniunisalil (esinsal AeTy,
2563)
~ G4 1 a (% [ @ 1 = [ 3.11 = |
Azuywiveseylsedunefiunaueaiula wiiouduny Al
Tusana Tunszundndinmswadusinglian “aluynnsann suun wlwagg) wluge :
sssuvananedilafuimd fladulug du5alaaaela” Ae Talludiiuunisan
(mindset) ilviausues” ozlsegrmis” TUauishnvasnu (wezlastgnaiwing
Wudl 25,999 11, i1 11, ININEIREUNIIRIANTAUIIVINGITY, 2539) Frederick
Longbridge ﬂ%ﬁﬂﬂqwﬂuﬁﬂﬁﬂﬁﬁauuwn%aumﬁdﬁ Two men look out through the
same bars ; One sees the mud, and one the stars @4 Lﬁ]‘t}{pmiﬂ . Fuas (F.
Hilaire) usmasAUAAgTDalsuSsudydutyuladulnelisgrslnisiyin assnuea
ANted Aunilaneuiulaauay Aundmiuatal 1o wiuAIA1IBENITINT Y (F.
Hilaire, 1929)
wndvlnuann dnivnisealvdisulvnnuaulaludaniliewsuesesls
1 a U ] =l (% v A d‘ . el .
sgraferfulalamiloudy  Tunidsdede The Structure of Scientific Revolutions
Indla tod. vt (Thomas S. Kuhn, 1970) (S8ndsiidn nssuiuviad (paradigm) lagian
IalviAfleueeanan nsguIudiel (paradigm) Tul@sineamans 13191 wuneds "nseu
WUIAA (conceptual framework) %30 lanyidu (worldview) uanarsrainvataiuly
3 Y ' a ¢ . . . a o ] a =
Yuagiuwiazyuyun19Ingm1ans (scientific community) Munldiduasesilalu
NSANYIANINLIAA DN TAUSTINDIANTT UlsuIe 1ATIase nszuIuns walulad waz
WOANTIUNTUIUIS”  Henuvesgniasnndediuanuniiedslusnduiniwinin
YB4A111 paradigm Ad para LUAI1 beside d9u deigma kUadn Nawy fe YA
WWIANAR M0 Uluvied (Concepts) A1 (Values) N155U3 (Perceptions) kagn1s
UfUR (Practice) NisuiuveInungunila 1NeiuAImase (Reality) Yosaunguty @4
Dugudnlunisuinsnisdanisaues nszuiuiaddvimdhfiaeslsznis AeUsznis
o v & o = o v i a |a va
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Snieuils deigma Faudalainfe wuudiass (model) wWuUWNU (pattern) #30 F819
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1 A A a 1 @ « a LY L4 . . 9 )
YAUZFNNTBNSENINTUNTT “LUABUNTEUIUNAY (paradigm shift)” UuLed N9
PN N 1 e & o 4 A a 3 & [ C A
WasukUasnannield oraviliauity wneussiunnluaiusniluinda e
=~ v ¢ v & 1 a & o v & a "
Wigunssumvieiudy Navanunsauesiunwduduimunls Wunsieyuuedisde
gatoyanu Ineludosudsunlaslayaiuwsiondla (153n duneuum, 2559)
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wnulagn1sadn Tkaz A uRvNan NI IUYIRLYLNEATNTTULUUAISNTIN ASiidoslu
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A0 wazdlidu WuinAn dningmansnlimnudaiau winszuiuiadlugady fe
nswUsmMeeanaInInegainwn Inedidunesassnainduinanduians oduiusiu
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1 e o a LS4 . a P P
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a a

nsEUITAY faeiu Audiauinsvesdnuuyed naee (ASh ywyle, 2548)
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1. ASTUITIANANAIUTIN (Primitive Paradigm ) LuaAALUUTLARTUAUNUEE
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v a € a = =X o a A
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9 %9

A
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Usvgyniinanaflyavesiyed wmnisalnsvaneiieduauga ideindulumegns
J = o a 3 S aa o a a a 1% 1
g1unadndulusssued gaunisalgeantussesiiifevimiuuseind Aoy lsiale w
agiaUssinel Uszndiduninsgiunisdndunisnseyiinned s susuumsaniiuiin
Wy Yaenselineu
2. nszuuvieilusnas (Ancient Paradigm) wiIAATBIAATRIANEATIIRINYNGS
oA ¢ v oA i = v o & = ¢ 4
ynegeingunasinuuauned Aliinsdeniy a9 Nsdu landingunueiuasuyue
AITIngnasaititeldualaminiiuguuulani gauni1salgeanvesaugaiiae vinniy
nVEneNRiguai MUY Aeeglsiiala wisgAangviny sULUUNTALTINTIRLEY
&N NN
3. NszUINYiAlyANans (Medieval Paradigm) WwifinuasAugANA1edn land
ngunau uingunausilienaliruguuikinyedls Auguiuasmseguaiileyly
Tanuih wmszviuanuefisdwedanid ulagdngunasivedanuazyjifnuegisly

[
Yaa (% o w [

unwsed Alieranuauauwild Jsfedldiinduindauazdululaniiiiouaimniuge
anstulanni gaunisalgegauasaugaiife slusssuildsuainaaun Aneglsinald
WARERAENSITUYRIMALT JULUUMTATUTINUY Awgulanrii

4. nszuiuvieigalnil (Modern Paradigm) Aguiuseaias A.A. 1500 1Uudu
WEansasTu uywenTaiud Ineremaniasuidynmnegiweayudls wwiAn
AuEBvIauyailded Tandngunainazisnismnaineimansiiunamunguadlan

G IS L4 dy Yad a s [
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5. nsvvIuvirindadelny (Post Modern Paradigm) wuiAnvesaugaililu

o eay 1Y v ¢ & Yy v oA Yy = v 1 2 & qva
3L UIUVAUNUINIUNTEUINTIALNG 4 TAUNNANININET FadruuwdliUseinudeliiin

1 v A a = o = o [} 1 1
aeaTunenufe AANEATY (Attachment) FaUlUgN1TUUINTIALUININ AT
wiat mawlalindlaiu msvihaieiu gavnefingensu nszuiuvienn 5 9 Janwue
\UueaAsIn (Holistic Paradigm) n3en13Angaysuinisiie n1sdmaie o dwnld
Uszloudluuneds wazlduseloviarnundeiumane ¢ @ (To apply everything for
something and to apply something for everything) n3efldnweay “liisogls we
nunauluidnun” (Reject non Reread all) WunszuulfnaysnduasuuIAnns
Waguuuas Anludvilng wWasuainnisdediudunishediy wWasuainguus
(Competition) undugfn (Cooperation) Wasuainn1suanwen (Diversion) 1l
AULANANN (Differentiation) kuiIAinwa1Ha11TARAAUNNTDIBINTEUIUTIAUTY
afnlalaeRoniluUssiuiidoainsy wazvatuayulssiiundauasuduinimunuig
andseaialvy (Reconstructionism) Munsasnsassaiveitinduiusninuazaiy
] o a Aa v aa daa X
$3udle JULUUMSALILTINIY AU MTINNREY 9

d‘ £ a Y o w (% ! a vYa

danesnszuiwiedlulauinnssy dnnuuinnssuwied (NIA) talitenw
“UTIRNTTUAUNTEUILYIAY” (Paradigm Innovation) t1li1dun1sivdsuudasiuifn
Puiugulun1suiRan (Mental Model) vataeAng tagnadnnglunisnanduly
NAuInNTsuazUasuulaiunesnuAnfdwaseni1svinau Faiinensviuinnssy
wuuAutdInUsudgessuusuuaesiluassly (Incremental Innovation) wae
WinnTsuLuuAMINTElan (Radical Innovation) NUSUUTIsEUURE 19 QRAA LUIART
ggUTulassasianisinuinnssuliliuse@nsamunntu laeudlanuIbwInienis
andurnuasdululugadu (Linear Model) lnefigaisusuainauddenidugiundnd
amansAnwilUdesenlunisidouaziamun neuazldsunndunssuiunisidums
sevIRAuIuazneliiAnuTAnNIsUNneUlINguATNTIANABINTITVBIAIAY BIANT

d
YUYY kazUAAa wuAaliuinnssuiunssuuirllidmnasssuuuunsinulng
d'
i

a ' . . X o 4 o
138137 Innovation Non-Linear ¥usnuny laglugluuunisyinaulvidd uinnssy
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1 = 1 [ M Yo o 1 1 a 1 4{ = 1
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WINNILALINT (FTENIY UNGITI, 2557)

Tugunoamanalulad nszvindied WSun1sMUNIUIINLUIAILAMNANYDS
Thomas Kuhn f185u1eli11mnlaeanuineingmansisanunsalimuinisgeuy
fi3ey 9 it 9 MInermansiduiisannuneisneduiy “gadeya” Wuvedsssuyf
Wiriwes lwanuInsiasunszuaudial inliAayuue sl vivldussdeioassly
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! = | « (N S = A v a
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YDITTTUYIALADE 1988 BEATNTINNTWY MILNITUTLLNARLIAAMINGIMaNTTeAY
A7AgaTadluln1snIsaieuinnssy LSenuuifnilin Technological Paradigm %3e
nsrvIuiAdmalulad n1sidsunssuiwirdiamalulagniegay azdilugnisasna

[ A 1 a =] v 1 o 1 1 a
winnssuluyunesnandslineiilasusaiuliuineu dregrudu lumalulad
didnnsedind nszuiuirindnizBuiuaInmM I IaendyyINIALaznIuTanes
woldlugnaivnssuing wilanmunluluiduniedu 9 wWu geaivnssulnsviel
9AEIMNITUABURNABS wazanaIMNTIUNITAeES LUAU AudNSIveIn15asI9

o = | al & LY a Y] a = v
winnssu Jseganisiaennszuiurimlmalulad uaziduniuiuveanalulad
wanzauiuaIuiaNutIuIy ANl wagiderimiuinnssuvesgsna sauds
A0TUNINLAZAULTIRATIAIUNITRY N1TAULATAIUNSOUTBIYARINT Aunanild

Auddyduegramnnmonis startup TulamAannuszam (153 Aupeiuu, 2559)
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3218819 dlassasangangu (Flexibility Structure Model) umsaiiadagala
samuianalalunisyinauvesruduiiag duasunisilasuliasssuunisanaiuans
] a o < = v & a o & a
NUUIUANUAANIANE Naza b dun15 A ULUAINTZUINTTALNIG NISUSUNS
n1sAnwINdIAg (Significant Paradigm  Shift) MNNzaUdRAARBIAY NIZUIUAY

dnsuesanisuasasdelni AlldnwusidussAsiy (Holistic Paradigm) #3en15AALT

- ° a o a o ¢ a o
ysannisie nMsivany o Awnldusgleviluunds wagldusslevdannuisdsiunany

'
a

9 @3 (To apply everything for something and to apply something for everything)
wiofldnuway “lifisezls uinuniulminun” (Reject non Reread all) Wunszud
LNARTIITBINMIBYINYLazLANNsIWAB LAY Anlyaivilyel WAguannsesiu
Humsseliin Wasuanguts (Competition) uiugdn (Cooperation) 1Wasuainnis
wanuen (Diversion) unduaauuansng (Differentiation) wuaRmmada1u1sans
InunwsesvadnszInimiluefnld TnsnsiduiinisaeassdioliAndusiusnm
wazAusmileunnIntuUselovdvesanndundn wazdenndasiuaaunaniu
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A5@EnY tosanns1emalull (atus Wuiln, 2555)
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