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Abstract

The academic article aims to explore the integration of the Four Brahmaviharas Dharma
in Buddhism with Contemporary Leadership in Thai society. In Buddhism, profound principles
for living and for cultivating harmonious human relationships are embodied in the Four
Brahmaviharas Dharma, which serve as foundational guidelines for developing a “leader’s
mind.” These principles offer a pathway for those who are among others or govern or work to
cultivate understanding, fairness, and the ability to remain steady amidst change.-Beyond being
meditative practices, the Four Brahmaviharas form a universal moral framework that cultivates
kindness, understanding, and justice toward all beings. When applied in daily life, theses
principles nurture leadership grounded in compassion and wisdom, enabling individuals to
guide others through empathy rather than authority. The Four Brahmaviharas dharma can be
integrated into personal conduct, organizational culture, and global relations, serving as a
pathway to genuine harmony and sustainable peace. In the Buddhist perspective, “leadership”
is a state of mind that enables an individual to guide, inspire faith, and motivate others to follow
the righteous path, it does not refer to holding power or exercising authority. When integrated
with the Four Brahmaviharas, it provides a meaningful framework for strengthening and
cultivating contemporary leadership. A leader who leads from the heart, grounded in the
Brahmaviharas, expresses this inner quality through ethical actions. Such virtue-based
leadership enables the leader to be both good and highly competent.
Keywords: Integration; Four Brahmaviharas; Leadership; Contemporary Thai Society
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