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Abstract

The purpose of this research was to study 1) the satisfaction level of
motivation factors of local executive’s administration in Nongprue Subdistrict
Administrative Organization, 2) the opinion level of core competencies and
efficiencies of civil servants, and employees in Nongprue Subdistrict Administrative
Organization, and 3) the relationship between individual factors, core competencies,
and motivation factors were expected to create the job efficiencies of civil servants,
employees in Nongprue Subdistrict Administrative Organization. The populations
were 189 civil servants, and employees in Nongprue Subdistrict Administrative
Organization Bangplee District, Samutprakan Province, which were selected by
purposive sampling, and questionnaires. The A statistic to analyze were percentage,
mean, standard deviation, Spearman'’s correlation coefficient, and stepwise multiple
regression analyses. The finding found the most of respondents were female, span
of age 20-30 vyears, high school/vocational certificate, employees were hired by
mission, and under the office permanent secretary, the satisfaction level of
motivation factors of local executive’s administration in overall was at high level,
sorted by executives’ s management/policy ; working environment ; human
resource management, and organizational support and motivation, the opinion

level of core competencies in overall was at high level, sorted by achievement-



WU | 326
37smsmsusmsanmsua ustNssuNaJIAU
O 5 adui 5 @douwquninu 2566

oriented, and team work ; organizational understanding, and work system ; service
mind ; adherence to the accuracy, and ethics, the opinion level of job efficiencies
in overall was at high level, sorted by workload ; work quality ; work speed ;
resourcefully economical, and cost-effectiveness of and the different individual
factors didn’t affect to job efficiencies, nevertheless motivation factors, and core
competencies totally affect to job efficiencies at .05 statistical significance level.

Keywords: motivation; satisfaction; efficiency
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aenndosfuuAnuosnalad (Maslow. 1970) uandiiuinemudesms 5 driutuvesnywd
leflrnudiosmsfidonazfomenssuaammsaziidanudesnsileldfunismevaues
fenudaInstuLsnuaafazdnudesnistusely %qsﬁua@jﬁumiﬁ%i’mLLaxﬁﬂé’ﬂﬁ]ﬁﬁ
nsUSITnIneInsuywdTndusemeuauInufeINIsIesyAaIng szl
feesdUsznoufiddny uardndudsdonudosnisvesyaainsluniisau Wuiieadu
ATevesdenn Andes (2551) AnwiiFes usagdlalunsuFiRnuvesyaansludiinny
WAuIafIUande snelnunes Jimindesdn lnesiwazdwunaiuussiavymains i
wssgdlaluntsufiieulaesanduseduits 5 du ogluseduainn yaainsludiiiney
mavtasuanas IflauenuziisafunisaiausegddalunisufUaauiidrdn fe ng
firnsaneufenurey Msideududousumisesiiulununusivasdienugfisssu
ArsdaasunazatuayuynaInsfidauinuaiunsaiifieg esradufinazatvayuy
At ludu g AUsRuTymmsUURsrerladsdutnyuilaelvanuddalu
nsueUnINgUBEEtanAkazisuiulaeEananauansa il auduiusa Iy
UAAR LATAaIN1TiasunN1sendosuiye uansadudualiiiada n1seeusuiuiioan
fosfutym uinsinisiinevsufieimuidnenmlunsufoRnuvesyaainsogis
soiiloaiiielildnslvie

4. anuianelanazusegalalunisuiRauesinsynis winaudisduns
U35 UYBIEUTISNRaRuRIANTUTINTAIURUanue e S1nouwdE Tandn
aynsusinis ludifsunisdnaninwinaeulunisvineu eglusedvann nan1s3deil
aonndesiunuitovesdasd Insasega (2553) Anwiuseglaiiddvinasenisvianuves
wifnauesdnsUnasesduviosiiulusinons Smindedva wuin usagdaiididnsnage
fande anmuwandeunieluvesditinmu dsmsafreanimuanden Tuiivhandlidenuni
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og avanavie szvilintinnuliddndomiededewhnuegiidinau dsirsenis
LagninauvesesinsuIIsd i vanuesUie udguimslddudunsiftowamn
anuihaulfidedenisviau uazdnanimuindeulifianuazein Feufeslniiiud
eenouarnuIzauion1sv1au deninasinsladaninwindaulunisiiau (Working
Condition) léuA uawdes e1n1e F2luan15991y auTednuazdwindensy q 1wy
gunsaludeindesilosine 4 Mvanzaufazidutladegdla (Motivation Factor) fiavEwaly
nsaduanuianelalunisviinudsdeduiadenisluszianuisitestunuiujoa
ynansaggndlaliifiumananaindadomani essnduiadeiilrauiauidnly
sumdudsiiegmelunnuidnindnvsednlousazyrradenndosiungud] 2 Yadvveads
91030 (Herzberg, 1959)

5. anuianelavazusegadalunisuifauvestisvnis wdnaudnedunis
U35 UYBIUTITNeIAURIAnTUIIN AU UanueaUie s1neutnd Tandn
aunsUsns ludiRdumsuivs/aleuisvesiuims eglussduan wanisided agulé
fuimavsuiiideimi 1efufunuvegaiidlugiugiin fnstuaslouis uay
wuIneUFoROuse 9 WldTsRuTyvdlesdradaiou uaziidoansnisdearsi
wainuarglunsiuilsanudaiiu deiausuus Tngldgunuunsuimsanunuuiidsiy
aenAdosfuauifovesunnainanaus (McClelland, 1985) wuinguinisesAnsid
UsgAndnatignasianudeanismsinuanuinlasuniueglussium wasianudenis
Fusrunags Tnefianuanansalunsldsiunafietimnsvesesdniaduddy fedu de
USmsmsfiazaieassaniunisaifiasyiliaudnvesesAnisiianuidnsuiaveuuasdl
dusulumahauieliussgimineduyarasuazinadeinguszasdvosesininiy
AU (McGregor, 1960) WuiRgRAUUIIeVeIgan Ausun (2550) Anwiseq

1%
o

wsegslalunmsujianuvesmidnauy maviadmuadwmdiadesdnl wuin Jadeenqulunis
UfuRnu nsunasesteduine wlouisuaznsuinig suanuduiusivyanady
anmuandenlunisieu atadnmuazauiuasiauduiudiunisujiRnues
wilnaueglussivann

2. auuanaavesladediuynnaseniuianela uazuseigelavesdisivnns
wifnuidlumsuimsauresdiuimsviesiy

1) $151915 wazndineudediinaunndistuiaafionels uazussgdlasenis
U35 UYRIFUITIITsAUD AN TUTMTAIuUanuBsUTe sunsunE Tandn
aunsUs1nns dedu Fdlsidulumuauuigu aenndesiunanisideves Ciobanu and
Androniceanu (2015) inuin afwansstuvinlidisienislumisssuniaiguszma
Tsuudly dusepdlanasiivsegansninnisvinulianeiu wasnan1ideveeEds nanufsng,

WN1 STUAULAY wazyasy Ainduseyu (2562) Anudn gldruladrudenidinaunnstaiull
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AMUAIND1ADNITUTMITIUANYNSANAASATIUNITUTUITIANTUVBINMINGIRY TV
Junsinu (t=-1.02, sig.=.31) lda19iu nasnauNan1s398ves Chatzopoulou, Vlachve,
and Monovasilis. (2015) inuin inafiuandrsturinliminaulumisesnuniaigussima
n3% lugnizesygiannnsy dusqdauasanuiianelalidsineiy wasnaniidevesase
wanwATNa uazkn1 Sufiuuas (2563) inuin dndnwianzineinsdinnig aminerdess
Fpfunsinvuifmauandsfuiinufieelasevdngnsvesnuziunisinnisinwiuas
sudsatiuayunisSeusliunndiaiy flutuiidesanderiaruunndiamisdumne
a0 (Gender) TuaﬂﬁfﬂﬁmulmammmnmwammLUuaemmﬂ mﬂﬂuaﬂuiwmmmﬁw
ATIIUANA AU A AN TUAIMAN AV eTY (Human Right) ety msufun
sefAsinaanmuansrsfuiadululufieniafoadu Idlifsnsnadenufianelauay
usegdlanneudinine U foa

2) 151913 wazninauisifenguansrstuiiaudfianels uazussgslasenis
UIMTUYBIFUTIN I IAURIANTUTITA U UanueUe s1nouwd Tanin
aynsUs1nns aedu Fdsiifulumuauuigau aenadesfiunanisideves Ciobanu and

Androniceanu (2015) finuin engfiuansirsfuyilidrsisnisluniisnuniaigussina
Taanidle fussgslavasiivszdvsnmnisionlisiieiy wasnamsldbues Chatzopoulo,
Vlachvei, and Monovasilis (2015) fiwuin egfiumnssfuyinlimsinaulumisauniass
Uszinanie ludianzasughiannnes dussgdlaunzauiiawelaliseiy fifuuil
99910 msﬂﬂLaaﬂqﬂﬂaLm‘wNmiwmmmmﬂsgmaqﬂszmﬂlm AOINUNTUTE
anssauglunansdu vamsditunud insy uasiauaienuiisuiinreu fufu engi
mnzasdsgnihunduinasilunisfnidonyanaiindinng waranumanzassienisviiany
Tumhsnuiusnouiuislifnaronisvilfaufioelanieussgsladenisviaudfiaiy
ioanad ogslitedAynsana

3) 41519015 wazninauinsifiszdunisfnviuandsfuiiaauiianels uaz
usegdlasensuImsnuesiuimsviesiiuesdmsuimsdusiuanuesitie sneutmd
Fovfaaymsusnisdnsiu dedulumuauudigiyunsdau aenadosiunanisidees

Ciobanu and Androniceanu (2015) finud1 s¥dunIsAnwIRRANA1aRudIHavIN
D1vmstuniisnuniaszusemalsuoiivsegdlauarivsednsnmnisinaunneiu
WAZHANITIVYVDY Chatzopoulou, Vlachvei, and Monovasilis. (2015) finudn nsenwdi
wansafuilininaulumhenuniadgusenaniy luginneiasugiannney dusegda
LazAUNaNelad 19U LULAEIAUNAN1T3ITEU09919138 UTEAIUMUL wasIIoT
nszuasaug (2562) Anwimaswiyuarussgslalumsujiinuresyaainsuming1qesny
fpdunsiney wui seRumsAnuiiuandsiuiinadeszduids Tynnsulasiaunneiig
fu teasituionafioninnsfnmannsntdasanusouslunufufdn nmsveud
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wdnmsidududunoudaau foiu 339%miﬁﬂwﬁqLﬁuﬁaﬂqsﬁﬁwi’@LLazﬂ"wé’ﬂaﬂums
UFtReuld wu winawiiihdinisinwigeenadesnisanmuadeulunshauiisede
nsauinwgauedliifiugetu lusasindnauiiiadinisfnuvidiniienadesnis
anmuandenlunisviauiiiedonisiaulidusonudesuisdnusugeu Job
Description) Liigaudtiu {Husu

1) $1919m15 wagndnauireddiundsagtunandtuiinnufionela uwas
usegslasinsuivmsnuresuImsiesiussdnsuimsdiusuavuesUe sneutama

Jandaaynsusinisaneiu Fululuaruauufigiuuisdiu denadesiunanisideves

Ciobanu and Androniceanu (2015) Awuin fumsnufiuandnstudssasinlidngisnsg
lundlrgauaiasglseinalsunie dusegddanasiivsed@nsainnisvinaudisiy waz
NAN15IT0U83a851 NnuATNa, NN SuRULAS uATYASYY AndUsE (2562) AInudn £
dulddmudeidimumisnuuandnsiuiianuiiswelasonisuImsnunugnsmansiu
NSHANTUNALAENITIVEVDINNIING1A8 TV IUNTINBY (t=1.60, sig.=.07; t=3.06,
sig.=.02) ANNAURINAINU AABAIUNANITIVEUDI Chatzopoulou, Vlachvei, and
Monovasilis. (2015) Anu31 stifinaufuiinveudiuanaaiuvirlindnanulumiigay
massuszmanie Tuthannuasvgiannnes fussdlanasaufimelametu Adudud
desnludiddunsuimminensuyudlaznsdnanmndeslunsiay fuasde
anufianelanazissgdalunisiaureminaulussdnisuainvaleUsenm 01 lu
MENUSFUIE NSUTMITMSNe NIy wddnsnadeauiianelawazusagalalun svinau
g1 Wlesanidussuuiitasduaiy nszdu wagatuayulimdnauiiauiiviinig
013 (Career Path) figatu sudunuuyudiiiinaerossdmsnuauundonengsenms
Feu mnninaulEsTennudmuthegnaindien fasvhldndnnudanusinidondnig
(Organizational Loyalty) wazdns1n15a10en (Attrition Rate) %amaﬂuﬁqm

Jaiausiuz (Research Suggestions)
1. Yarauanuzludeulaung
1.1 A1un15U3115/uleungvasduinis Juimsaisuansideriay 1afdu

'
[ [y A

WuvaganAtug g Fuasuleuiy ezl ianulaglianudidyiunisdeans

o

Qe

n1ssuilemnuAaiiu Walonalifdiudinlun1susnsdnniseddns saums 219uRUN1T
U3591U LagmsAneumsufiRnuresmiiniuegisdeLlesuayaiiniaye

1.2 A1UN1TUTMTINNININEINTYAAR JUSnsasimuauleuiguasidimang
YsmsUTIningInsyaraveitnsailidalauiinsinassuUssnaiiofauyaaing
draliios sauvts Walamaldndneuimuininuduagszaunisallunisiay
wanvaeUluL wagasliaudAyiussuunisussdiuransufianulunisiiansan
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ANUAAIINYBY MIBLIIUANTAIMUENTEYIRARRINTANTARY Waval waveRsTTy
wazlulunudengmuny
1.3 fun153nanmiIngenlun1siney fusmsaslianudAyiuuleuienis

adSue1TIewde guan Aanuvasnsduludnuazninday saenaudaviuanuleiude

a
AURVDINUITINU NFINFNINLIAF DU TUNITVINUYDINUILIUNLDDRBNITVINIUY WAZANS

Fnan1ud Yan gunsal maluladlvi indeslodmiunsufoRauesedanumnzan
gy wazieanesanufBInIs

1.4 grun1saduayu/a31eusegelavesesdng fusmsasiiuleuny uasu1nsnis
n1sasevdny Madalunisviulvuniyeaing wu Aanssuasuasiennuduiusues
yaanslunisau msdnatafnisiietismie uagdrureanuazanuiyaaInslung
UjtRnuediaiisane nmsaiuaiieauiiomi wasanusuadueidnnisieues
yma1ng s

2. douauuzlunsiseafedaly

a v o &g a v a = & v £
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