30 1215615 w93 USygUimssaid U 8 atun 3 (Mueneu-5uinau 2568): unaauive

FausTTIaIANITIdINadaU AN ATWNNTINNIUTBIATUATUARINT
NIN1SANE YaeInedmalulagugiiung Lwanuauuy
NIWNWUNIUAT
Organizational Culture Affecting the Performance of Teachers
and Educational Personnel at Mubankru Technological College,

Nong Khaem, Bangkok

ANAAW WAIAI Kamonpop Kaewsri
UNINYSUSUYI Thonburi University

Corresponding author, e-mail: paphasorn.tos@gmail.com

Received May 5, 2025; Revised May 17, 2025; Accepted: December 18, 2025

UNANED

nMeideadailifnguazasdifio 1) Anwiausssuosdnsvasnguaryaainannanis
Anw 2) Anw1UseEnSnInnnvineIuYeenuarUAaINITNINISANY way 3) Anw1imusTsy
09AnsTidmanoUsEANEAMATILIBIATUALTYAAINTNNINITANTN n9¥eEidun1side
B ngudiegeiildlunisdinet 1fun aguazyaansmianis@nuivesinende
waluladytuagiunvusuy $1u2u 126 Au B5linannsmuINmIvuIAYeIngy
Uszuns 126 au lagldansnisAuinauianguaitegianundnnisnilseauid (Taro
Yamane} 1973 : 1088) Ingfivuaseiuaudosiu 95% uazanuaainadou 5% lasnou
ngufega 95 au 1§38nsduegneiBuuumuagain (Convenience Sampling) LA3adilo
AldlunsideReuvuasunummAndiu dafldanadesiu wihiu 0957 Mslwsizsideya
4adf Anud Yosay Aade @ruidoauunInggiu uagnIadeuaLNRz UGBS
AATIFVAUDANDYNYAM HANITNITIFY WUTT 1) TRUSTTUBIANTVOIATHALYAAINST
mansanwifidnadeegluszfuun 2) UssanBnmnnsinnuesnsuayAaIngymIanisg
Anundiaadeegluszduun uay 3) Sausssuesdnssnulendnual dsuaeyUszansnmnns
¥NUYBIATUATYARINTININNTANININTIEA TedaaAe funnsensuluFesnudes
wazsuAennusaaUTaLds anudy Ineftuddymnadnfisesu 0.05
AEARY: UAaINININTANY; UseanSnmlunisvinau; Jaiusssuesns

Abstract
This research aimed to 1) examine the organizational culture of teachers and

educational personnel, 2) study the work performance of teachers and educational
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personnel, and 3 ) investigate the organizational culture that affects the work
performance of teachers and educational personnel. This is a quantitative research
study, and the sample group consists of 126 teachers and educational personnel
from Muang Khru Technology College in the Nong Kham district. The sample size was
determined using Taro Yamane's formula (1973) with a confidence level of 95% and
a margin of error of 5%, resulting in a sample size of 95 individuals. The sampling
method used was Convenience Sampling. The research instrument used was a
questionnaire, which demonstrated a reliability coefficient of 0.957. Data analysis was
performed using frequency, percentage, mean, standard deviation, and hypothesis
testing through multiple regression analysis. The results of the research indicated
that: 1) The organizational culture of the teachers and educational personnel was at
a high level, 2) The work performance of the teachers and educational personnel
was also at a high level, and 3) The organizational culture in terms of identity had
the greatest impact on work performance, followed by acceptance of risk and
tolerance of conflict, respectively. The findings were statistically significant at the
0.05 level.

Keywords: Educational Staff; Work Performance; Organizational Culture
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