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Abstract

This research article aimed to study 1) examine the organizational culture of
Tha Ruea “Nittayanukul” School. 2) The guidelines for promoting the organizational
culture of Tha Ruea “Nittayanukul” School. This study employed a descriptive
research design. The sample was the consisted of 70 personnel from Tha Ruea
“Nittayanukul” School under the Secondary Educational Service Area Office Phra
Nakhon Si Ayutthaya. They were selected by stratified random sampling. The
instruments used for data collection included a five-point Likert scale questionnaire
on the organizational culture of Tha Ruea “Nittayanukul” School with an Index of
ltem-Objective Congruence (I0C) ranging from 0.67 to 1.00 and a Cronbach’s alpha
reliability coefficient of 0.939 and a structured interview form. The statistics used for
data analysis were frequency, percentage, mean, standard deviation, and content
analysis. The research results were found as follows; 1) The organizational culture of
Tha Ruea “Nittayanukul” School, as a whole, was rated at a high level. When
considering each dimension individually, two dimensions were rated at the highest
level, namely Integrity and Diversity. The remaining eight dimensions were rated at a
high level. Ranked in descending order according to their arithmetic mean scores,
these dimensions were: Excellence, Caring, Recognition and Reward, Organizational
Goals, Sense of Belonging, Trust and Confidence, Empowerment, and Decision-
Making, respectively. 2) The guidelines for promoting the organizational culture of
Tha Ruea “Nittayanukul” School emphasize the active participation of administrators
and personnel in fostering a shared understanding of and commitment to the
school’s common goals. This can be achieved through the clear communication of
the school’s vision, the delegation of responsibilities, and open participatory
decision-making. Such efforts should be accompanied by the enhancement of
employees’ sense of organizational belonging, pride in their roles and responsibilities,
and mutual trust among personnel. Furthermore, continuous improvement should
be encouraged through the application of creativity, evaluation results, and
technology. The school should also cultivate a supportive work environment that
promotes encouragement, cooperation, mutual assistance, and respect for individual
differences.
Keywords: Tha Ruea “Nittayanukul” School; Organizational Culture; Organizational

Culture of School
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