WANEGAINTIIUNAUNITUITNIT09ANTBE 19898

Good Faith Principles And Sustainable Organization
Management

A3 sudn
UNINAYINUAL L0

Siri Pantar
Loei Rajabhat University
E-Mail : suchat252677@gmail.com

KRR RKX¥*
UNANED
2 o a ¢ Y Ay ¢ a s a = aa

mMsduinusmsesrmssesinsmanswazdadlunisusms swuddsnisiuy
NSUSMIMEANNILISTTN TnuTmsidanudeinglunisuimsainnsaysan
A1INSUSMSLAvanaeds Ml MANaIINsITUENITUIMTR9AN TR 998U
FUTINYUUINNUINITTIUTENBUATY 1. NITINUHUAILAIINAITA  AB I5N1T
TNUHUAIENOANTTUTVUZANANUYNADY 2. N13IABIANITAILANNFITH  1ag
TNIINGIVBIYAAINTTLALZAUAUIY 3. MIFUTMITUYARaMIBANEase 1 Tu
35n15luN15IAN1B9IANTIRE19E519855A USunseuunsyinauliianunainrane

o % a ng o 6’5 a wa Y &

4. NM3EIIBNIIAILANGITH  DruseukazarfutulunsujuRnulnduluniy
s2d8U0999AM15 5. N5UsTAIUNUMEANNgIsn  Wunsassussingiulunis
nuegradunais 6. MIsenuieanugese  Yiauemedeyaiiiuaimy
TURDULAZNITUIUNITVDNIY 7. NITIVUTEUIUMEANNAITA JuINTeUIUNIsLY

nsdnIhsuyszanalunsuimsesinisedgase Wsdla asiaaeula

ANENAY: MENAIIATITY; NITUTINTRIANTS; E98u

Abstracts

Being an organization executive must have both science and art in
administration. Including methods of management with integrity Management
with expertise in management can integrate management in a variety of ways.
However, when applying the principles of good faith to sustainable
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management of the organization Therefore, the management approach which
consists of By laying the foundation of personnel suitable for the job 3. the
administration of personnel with integrity Is a creative organization
management method Adjust the work process to be diverse. 4. honesty There
are steps and steps to perform in accordance with the regulations of the
organization. 5. Coordination with integrity Is creating a neutral work norm. 6.
reporting with integrity Present with real information according to the
procedures and processes of the work. 6. Budgeting with honesty. He
informed the process of budgeting in the organization management, not being
honest, transparent, verifiable.
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