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Abstracts

This academic article Want to present the management satisfaction of
the management in the current situation Executives must be stable, fair, not to
show power, accept their own mistakes. Do not throw fault for others. Frankly,
there is a human relations principle, giving importance to society. Must always
learn Must use knowledge, techniques, new ideas For greater progress

The management must understand the steps of the needs of others.
contain with Physical needs Security requirements Social needs Needs to be
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praised Needs for success in life Knowledge needs Need for understanding
Aesthetic needs
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