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Abstracts

This article is intended to study the components and indicators of
school administrators’ attributes for 21st century which are the important
strategy and variable lead to success in education management, in order to
improve quality and efficiency. Therefore, the attributes of school
administrators for 21st century can be found as 1) Desirable leadership with 4
indicators, 2) Vision with 3 indicators, 3) Human relations with 4 indicators,
4) Work relations with 4 indicators, and 5) Creativity and innovation with 5
indicators.
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