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Abstracts

This academic article aims to study the importance, principles and globalization of
leadership. Leadership is important because it is a process that helps leaders create clarity to
the subordinates or followers of the organization. Which can lead the organization to success
Leadership in the globalization era arises from changes in order, starting from the agricultural
society. Industrial society Information society Knowledge society The era of the thinker The
era of The new world economy There is an exchange of knowledge and new attitudes. Have
cooperation to solve problems Including product development and improvement And various
services Therefore, leaders must be agile and adaptable. Able to lead the organization to
reform or modify the culture, structure, systems and processes To lead to the survival and
progress of the organization
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