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Abstracts

Human resource management is extremely important because it is a strategy.
Processes for managing personnel in the organization according to various dimensions So
that personnel can perform their duties for the most efficiency. And cause problems to a
minimum, including the development of personnel to have more potential For more efficient
operations and for the increased success of the organization as well By integrating together,
human capital management in accordance with Buddhism. It begins with the introduction of
the four lotus principles to characterize human traits in order to prepare them for the
foundation of human capital centered on the mind, which is a compass to guide towards the
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determination of Khan 5, which are The cornerstone of human capital building Applying the
principles of Buddhist economics as a key framework for the daily life of human capital
based on the globalized economy. And lastly, human capital development It is necessary to
rely on the 3 principles of wisdom that will help train and develop the potential of human
capital itself to become a complete human capital through knowledge and behavior, namely
knowing and behaving. Including human capital to solve problems on their own according to
the four noble truths, when human capital has been developed into a complete human capital,
it will be an important mechanism in driving the organization to create efficiency in
organizations at all levels. On the conditions of globalization

Keywords: Management; Human Capital; According to Buddhism
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