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Buddhist methods of human resource management in
organizations for excellence in the digital age
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Abstracts

Buddhism, the method of administering the Sangha is to not do good, do good to be
ready to brighten the mind. Adopting people into an organization is the consideration of
accepting people who accept discipline. Personnel management within the organization is the
appointment and assignment of duties according to their abilities, called "Attak". And
dissemination of the mission of the organization is to distribute manpower to carry out the
assigned duties. Human resources in the digital age organization Need to rely on social media
programs Must develop themselves to keep up with all-round technology Especially
technology that relates to their responsibilities Which need to be developed according to
appropriate processes Both attending training The continuing education assessment can be
applied to all aspects of the organization. In which every process creates good relationships
between associates at all levels Bring to the disclosure of pros and cons, problems and
obstacles in the performance of duties.
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