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Abstracts

The objectives of this research were to study 1) To study the influence of organizational
culture on organizational commitment of the operation staff of auto parts manufacturing
company in Chon Buri Province 2) To study the influence of working motivation on motivation
factors to organizational commitment of the operation staff of auto parts manufacturing
company in Chon Buri Province 3) To study the influence of working motivation on hygiene
factors to organizational commitment of the operation staff of auto parts manufacturing
company in Chon Buri Province, It is a survey research, The sample of the study comprised
288 employees of the automotive part manufacturing company in Chon Buri Province by using
probability sampling with stratified random method, The analyze the frequency, percentage,
mean, standard deviation and hypothesis was tested by multiple regression analysis.

The results of the research founded:

1)The organization culture influences to organization commitment of the operation staff
of automotive parts manufacturing company in Chon Buri Province. Statistically significant of
0.05. (Sig. = 0.000)

2) The work motivation on motivation factors influences to organization commitment
of the operation staff of automotive parts manufacturing company in Chon Buri Province.
Statistically significant of 0.05. (Sig. = 0.000)

3) The work motivation on hygiene factors influences to organization commitment of
the operation staff of automotive parts manufacturing company in Chon Buri Province.
Statistically significant of 0.05.(Sig. = 0.000)

Keywords: Organization Culture; Work Motivation; Organization Commitment
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