wsegslanilAsuduiunauduanndnlusdns

Motivations to Change Worker are Members of the Organization

< N aa v

WA wEIn! waz LNgyAS 33U

UNINYIPYUIUT IR BERUNDTA

LINeIaewalLlagsvuarasnulnduns?

Worophong Sangpud! and Pensri Chirinang?

Stamford International University, Thailand*

Rajamangala University of Technology Rattanakosin, Thailand?
Corresponding Author, E-mail: Worophong.sangpud@stamford.edu

KEXXXXXX¥

UNANED
a L | ) ¢ a I a ¢ ° | Iz =
UNANLIBINS T TUAIUNTaU09N15ANTBIANUT UALNTNVDID9ANT YINBE19bsaIANTRa
syansadnwianuduandnvetesdnsiidnanmliliagneniui Jamui dddgyhe eeRnsdes
whlaaudean1srieusedlavesiuifiu uaslawlanufenIsial 99ANTaEnauANRIAIN
éfmmsﬂfuaéwaiﬁazﬁﬂﬁﬁqaqﬁﬂmaz;guﬁﬁ’ﬁqwuLﬁmmsgqjﬂﬂ’ui'mﬁmuﬂmaLﬁuﬂ’amiﬁﬂdwﬁa
ﬁﬂﬁﬁﬁmuiﬂﬂfLm'ﬂuv‘f’muwfLﬂuam%ﬂﬁwﬁwmmﬁm unANl e esureiepnudIAyves
593413 Faduusinszduinvilinianisnevaussdaiuuasiusznineesdnsiazaudnl uesdng
= [y ¥ v a 3 o w a ) v I~3 a I & A

vauzipenunglansgdladfesdusenevddgnagyilinnuduaunvetesdinsdsdugniuiuiay
= [y} ygj o [~ ¥ a QI & d' [ o (% QI dl'
fanunniulatudndudesd 3 8sfe 1.n15asmAdusssy 2.01581595Nw1 3.damauunuiile

~ & I3 L1 aaa o o a P a | ) 5%
nBeaegau 1 3 asadsenaulnedislumsviiiiiunismeUwuuiionasuananeiuly uwades
Usgnause Arindifey fe Jusssu dansssu TeSesssn uaslenuwindien Jaagyibiguiifam

Sanynituluanuluanndnesding

AdAy: HUHURY; auBnesdns; usegela

“Yuiuunan: 3 Suneu 2565; YuuAluunaany 30 Sluias 2565; SureuSuunAm: 31 funau 2565
Received: March 3, 2022; Revised: March 30, 2022; Accepted: March 31, 2022



Journal of Modern Learning Development 367
Ui 7 adun 5 Ussdumeusiquiuy 2565

Abstracts

This paper is part of the current corporate membership study. How can an organization
maintain long-term membership of a quality organization? It is found that it is important for
the organization to understand the needs or motivations of the operators. and when the need is
understood How will the organization respond to that need that will bring both the organization
and the operator together to the point that the worker is not just a worker but a member of the
organization. This article describes the motivation. This is an important element that creates a
mutual response between the organization and its members. At the same time, the key elements
for organizational membership to be sustainable, long-lasting and connected must have 3
things. 1. Fair recruiting 2. Maintenance 3. Retirement Remuneration These 3 components
have different ways of doing it in different ways. But it must contain important words: fairness,
morality, ethics and equality. Therefore, it will make the workers feel bound to be a member
of the organization.

Keywords: : Worker; Members of the Organization.; Motivations
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Learn
Behavior

Unity in the
Organization ‘

Members of
the Organization.
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