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Abstracts

The era that everything is driven by information technology and everything is
constantly changing, especially Information, social, economic and political conditions are
changing rapidly. So that The SangKha University need managers with competencies suited to
ever-changing circumstances for develop the university to be ready for various changes that
occur. Therefore, applying the principle of 1 believes, 2 knows and 5 must-haves are 1) Believe
and follow the good moral principles of Buddhism 2) Well Know and understand about the
principles of organizational management 3) Be aware of the changes in technology 4) Good
Governance 5) Have good leadership skills 6) Be Systematic and Creative Thinking 7) Be
Straightforwardly communication and Support work as team 8) Be morality and create good
values in the organization, So this principle will make the management of SangKha universities
more efficient and effective.

Keywords : Competencies; Executives of the SangKha University; New Era
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