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Abstracts

In education management, in the 21st century, the most significant variable in
management is the educational leader, who must be a learner and also can create self-belief for
transformation. Self-improvement to become a good leader, skills of intelligence, competence,
and emotional intelligence are all important qualities in a leader as well as having ethical
fortitude and abilities in applying research and development procedures to management that
contribute to quality improvement across the institution with an emphasis on learner
achievement at all levels. Thus, the sustainable achievement of learner quality goals relies on
the most important element: educational leadership and management. Great educational leaders
are critical for educational reform and the sustainable development of educational quality.
According to both domestic and international educators, educational leaders must be modern
leaders with a diverse range of management skills, also able to improve personnel competence
to work effectively as well as achieve common goals by linking the current state and the future
vision. The administrators of the institution must constantly develop the self-belief (Pono) that
will result in becoming outstanding leaders. Leadership skills can be used by educational
institutions to achieve experience and proficiency in self-management. Consequently,
continuous management and personnel management lead to the development of the quality of
education management to be effective and sustainable.

Keywords: Leadership; 21st Century Skills; Self-belief (Pono)
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weaziuyaranguisidufesmuaunaennan wasdesding adnuiiingsudeveshaunsensn
2.2.2 Theory Y \unguituesaulunsd Sanusszninly wihiiewsuiinveu 1
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2.4.1 wuulgeuia (Exploitative - Authoritative)
2.4.2 wuulggrunadauna (Benevolent - Authoritative)
2.4.3 Luudinwnise (Consultative)
2.4.4 LuuiidiusInes a3 (Participative)
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1. ﬂﬂ?%ﬁiﬁ’]LLUULLaﬂL‘LJﬁIEJuLLazLLUULUgEJ‘LJLL‘UEN (Transactional and Transformational
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vinwzazgunluAnassen 21 ( 21st Century Leadership Skill)
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Economic Cooperation and Development (OECD) 2013) Iéjﬁ”]Lﬁu@LﬁlﬂﬁﬁUﬁﬂMSﬂﬂﬁzﬂiﬁ’]ﬁ

a

$1duluAnasswd 21 (Essential Leadership Skills in the 21st Century) § sifusinwzaniziih
wdonasuairlfiing uludvesfinlusedudne Tdun wnwenisadiefiuanui fuszaniua
(Effective Team Building Skill) vinwgn1suntayun (Problem Solving Skills) inwgn159719uny
(Planning Project Skills) vinwgn1siniun1sdfudaru (Performance Monitoring Skills) vinwy
nMsdeans (Communication Skills) inwgn1sas1eniuduius (Relationship Building up Skills)
vinwznsduiides (Coaching Skills) vinwgnnsdeaw (Social Skill) inwen1sindula (Decision
Making Skill) vinwgn1snszrAugsla (Motivational Skills) vinwen1sAnuazagviouna (Reflective
& Thinking Skills) inwzn1sdanisauies (Self-Management Skills) vinwgarun1sldinalulad
(Technological Skills) vinwzA1un1si3aunisaeu (Pedagogical Skills) vinwzA1uAIINRaIANIT
915ual (Emotional Intelligence Skills) vinwzn1siasunase1u1a (Empowerment SKills) vinws
nsAmuaIgeviFy (Visioning Skills) vinwgnisusuisiaan (Time Management Skills) vinwenns
undeyniautanes (Conflict Resolution) wag Winwen139an1sanuLdes (Risk Management
Skills) @emndasiu Lee (2008 : 3-8) launauealiin ﬂ’ﬂwmaz;j:ﬁﬂiaL%u‘ﬁdqmaﬁfamia%’w
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(Critical Thinking And Creativity Skill) vinwzaun1suntgyun (Problem Solving Skill) vinwe
fun1sdeas (Communication Skill) LLazﬁﬂwzéf’mui’mﬂssmﬁamsﬁauif (Learning Innovation
Skill) National Association of Secondary School Principals (NASSP) (2014) Faduaniay
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4) inwea1unsWaIauLeIkazyaains (Development self and others) Usznausae
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Center for Creative Leadership (2015) lﬁﬁwLauaLﬁmﬁUﬁﬂwmazﬁﬁw ( Leadership
Skills ) WWunszurunisldauasnsawazanudiunglunisujiaunuminfivaznsudmsauly
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1) Vinwrnnsadrsiiueuiiiiussanina ( Effective Team building skill )

2) vinwgn1suAtyn ( Problem solving skills )

3) vinwen159uNY ( Planning Project skills )

4) vinggnsmnumsuiuaeu ( Performance monitoring skills )

5) vinwen1sdea1s (Communication skills)

6) Minwzn13aseAudunus ( Relationship building up skills)

7) vwrmsidufides ( Coaching skills )

8) vinwynsdean ( Social skill )

9) Minwzn1sAndula ( Decision making skill )

10) ﬁﬂwzmﬁﬂizﬁugﬂﬁ] ( Motivational skills )

11) inwznsAnuazazviouna ( Reflective & thinking skills )

12) Yinwzn139An13aULeY (Self-management skills)
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13) inwgaunsidiwalulad (Technological skills)

14) inwgaunsiseunisaey (Pedagogical skills)

15) finwgaumuaain1sensual ( Emotional intelligence skills )
16) inwgnstaIuwaeIuna - ( Empowerment skills )

17) inwgnismuuaidedial  (Visioning skills)

18) vinwgn13UIMITan (Time management skills)

19) vinwensunUgmiaudawds (Conflict resolution)

20) vinwzgn1sinn1sAuLdss (Risk management skills)
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