#AN19N15UTUAIURIB9ANSUATNINEINTUYBEEINN591191

TugUnuuInunilual

Direction of organization and human resource adaptation
to a new normal way of working

ARIUA ALAIDY WaY NUUUIN Y IAUNIY

UNNINYNETUNY YU

Sasiwimon Kummuang and Kampanart Wongwattanapong
Pibulsongkram Rajabhat University, Thailand
Corresponding Author, E-mail : Sasiwimonk@nu.ac.th

EXXXXXXXXX

UNANED

(%

unaruAninsdesd Hinguszasdiiiefnufianisnisdansniadsuagnsiauminens
uyudnnsy uaznsUuiuas MIRaumIneIn sy ednaigiazmieuanundenlunisiundeu
lgluwmalvewaud 4.0 maduasysiagiuaiius lugesdnsurauinnssulusuianlaegisls
Hadedrdg i udnduliniafgdeanunuunuimuaznisieude natnvesnisidsundas
syiuUssanagszaulan masgsuduiivedecususiliianuiusansesiilussiuesinsuas sedu
yana Tnslanizogadsnsnseninuaslimmdfydunsiaumsnensuywdnnady novauss
nMsaLUszIAT TR EauAsERle Funswam vz nsidinaluladadsta (Digital
Literacy) gauiuldanuaugnsaaniend 20 U unuiauniasvgiouardaauuind adudl 12 unu
Uf)sUlsuine LATLAUBLY uenanil %’gmaé’ﬂé’%’mg’wmmmﬂa’mzﬁwﬁzLﬂnﬂiumiﬁmmﬁﬂw
sumaluladliuyaainsniaigitoidsullasesesdmslagianigie anfuiamuyaainsdu

o

Ian1asy (TDGA) waziimunlugssuaidnasgaiugiuuy ananudidoudunaunisiieu

)

ysuNstayaasaumeasEnitiiisnuie iiAnn1sldusslevisiuiu Tnedinswensuywdidu
nalnluNISTULARDUBIANTAS 19U INNTIUTUNITVINIUN NLIBIANSIATTAAIILEILITATUN T ITY

Laza A NET RN ssunoUaUswan TR Ussimatagtuiareauian

s

AdARY | N15USUMYRIR3ANS; NSNeINTuYwe; IaUn#L

“Fuiifuunara: 9 fiqueu 2565; Suudluunaanu 5 nsngiey 2565; FureuTuunAe: 7 NINgIAN 2565
Received: June 9, 2022; Revised: July 5, 2022; Accepted: July 7, 2022


mailto:Sasiwimonk@nu.ac.th

Journal of Modern Learning Development 355
U 7 adun 8 Ussdmauiueeu 2565

Abstracts

This academic article aims to study the governmental sectors’ management directions,
human resources development, and preparation for Thailand 4.0, including their transition from
knowledge-based economy to innovative organizations. It was found that an important factor
for the governmental sectors to revise their roles and work performances is the dynamics of
both national and international changes. The governmental sectors find it necessary to adjust
themselves towards not only organizational but also personnel excellence with special
awareness of the importance of human resources development in response to the country’s
development, including the enhancement of digital literacy of the work force, as declared in
the 20-year national strategic plan, the 12™ national economic and social development plan, the
national reform plan, and others. Also, the government has established a national organization
to be responsible for its personnel’s technological skills for organizational transformation;
namely, Thailand Digital Government Academy (TDGA) and is in the process of developing
itself towards being a full-fledged digital government, reducing the red tape but integrating
information for mutual application among different organizations. Human resources are
perceived as integral mechanism of work innovation and organizational development to attain
the full capacities of competitiveness and of innovative output creation in response to the
present and future development of the country.

Keywords : Organizational adjustment; Human Resources; New Normal
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