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Abstracts

The objectives of this study were to study 1) work engagement 2) employee
engagement 3) consequences from work engagement and employee engagement with the
organization, including job satisfaction corporate loyalty and behavior desirable for being a
member in the organization 4) the relationship between work commitment and factors that as
a result of work commitments and the employee's commitment to the organization 5) the
relationship between the employee's commitment to the organization with factors resulting
from work engagement and employee engagement to the organization and 6) to suggest
guidelines for enhancing employee engagement and employee engagement to the organization
of the Government Savings Bank under Roi Et District A total of 37 questionnaires were used
to measure job engagement, 9 items were used to measure engagement by UWES-9. of
employees to the organization 11 items and factors resulting from work commitments and
employee engagement with the organization 17 items using a questionnaire based on the Saks
model. The statistics used in the test were correlation analysis and multiple regression analysis.
The results of the study found that work commitment Dedication to work and focus on work
with employee engagement to the organization in terms of participation in the work and
participation in the organization. There was a positive correlation with job satisfaction.
Enthusiasm for work enthusiasm and the dedication and devotion to the work with the
commitment of employees to the organization. The aspect of participation in the work. There
is a positive relationship with corporate loyalty. Work commitment The enthusiasm for work
with the commitment of employees to the organization The aspect of participation in the work
There was a positive correlation with desirable behavior of organizational membership.
Employee Engagement to the Organization The aspect of participation in the work Therefore,
it has proposed guidelines for enhancing the engagement in the work and the commitment of
employees to the organization. of the Government Savings Bank Under Roi Et District, there
are two projects which are 1) GSB ROLE MODEL and 2) Morning Smile.

Keywords: Work Engagement; Employee Engagement; Consequences from work engagement
and employee engagement
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