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Abstracts

The objectives of this research were 1) to study the factors supporting the organization
of Giffarine network businessmen to Giffarine Skyline Unity Company Limited 2) to study the
nature of the work that is binding on the Giffarine Network. The organization of businessmen
of the Giffarine network Giffarine Skyline Unity Company Limited 3) to study the factors
affecting the Binding to the organization of businessmen in the Giffarine network Giffarine
Skyline Unity Company Limited. The sample group includes 400 businessmen of Giffarine
Skyline Unity Network (Thailand) from Taro Yamane's formula by choosing convenience
sampling by using a questionnaire as a tool. collect information and the statistics used in the
data analysis were frequency, percentage, mean, standard deviation. and multiple regression
analysis.

The results showed that All independent variables were able to predict variables based
on the organizational commitment of the Giffarine network operators. Giffarine Skyline Unity

Company Limited (Thailand) is an overall return of 6.69% and all independent variables can

predict variables based on the organizational commitment of Giffarine network businessmen.
Giffarine Skyline Unity Co., Ltd. (Thailand) towards the organization's positive say (Say) by

4.95%.

Keywords:: Factors Affecting Engagement The Organization; Organization Of Businessmen
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Tadie (Usewnalng) denisuadeesansiunduin (Say)
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UsEninvsu antglad glin Madn (Wsswalne) nsuedisesdnsluwiuan (Say)

B Std.Error B t
(Constant) 4.676 0.434 10.782
TOTAL RE 0.017 0.037 0.022 0.465
TOTAL EB 0.118 0.025 0.232% 4.695
TOTAL QL 0.030 0.027 0.055 1132
TOTAL WU 20219 0.039 20278 45203
TOTAL FW 0.056 0.020 0.144* 2.881
TOTAL CW -0.050 0.017 20.137 -2.900
TOTAL JC -0.094 0.027 -0.166 13528
TOTAL CR -0.008 0.026 20015 0312
TOTAL CE 0.114 0.056 0.094 2.031
TOTAL MF 0.000 0.027 20.001 -0.001
R 0.495
Adjusted R? 0.226
F 12.621

Note: B = Unstandardised Coefficients, p = Standardised Coefficients, SE = Standard Error, t
= F-Teat *= Significant at p<0.05, TOTAL RE = nswenslun1svingu(Resource), TOTAL EB

= panaunnulagsiu(Employee benefit), TOTAL QL = ﬂmm‘w%ﬁm (Quality of life), TOTAL
WU = annuidilalunisvinaiu(Working understanding), TOTAL FW = anudasslunisvineu
(Freedom to work), TOTAL CW = fiusnwlunisinay (Consultant atwork), TOTAL JC=A11u
Wanielunisveru(Jobehallenge), TOTAL CR= n1sUgdunus iy sg:’éil 14 (Conducting
relationships), TOTAL CE = a11ua1ans 997 9z 19w 1 Tund’ 197 n1591u (Career

expectation), TOTAL MF = mmiﬁﬂﬁiaﬂmzéﬁmi (Management feelings)
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audaszlunisieu(Freedom to work), deaenadastununfnvasAon Hewitt wuindadesu
ﬂmmwsﬁﬁm (Quiality of Life) Uizﬂaué’aEJmmﬁuaaszmﬁamuﬁ’u%?mdmﬁaLLaziNS’a‘m%a
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(%
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B Std.Error B t
(Constant) -0.791 0.893 -0.885
TOTAL RE -0.176 0.076 -0.100 -2.318
TOTAL EB 0.389 0.052 0.337* 7.553
TOTAL QL 0.281 0.055 0.225* 5.101
TOTAL WU -0.111 0.043 -0.115 -2.570
TOTAL FW 0.099 0.021 0.200* 4.671
TOTAL CW -0.113 0.019 -0.243 -5.999
TOTAL JC 0.046 0.029 -0.119 -2.852
TOTAL CR -0.082 0.029 -0.119 -2.852
TOTAL CE 0.247 0.061 0.161* 4.054

TOTAL MF 0.123 0.029 0.176* 4.260
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15197 2 (6iD)

R2 0.669
Adjusted R? 4.33
F 31.309

Note: B = Unstandardised Coefficients, p = Standardised Coefficients, SE = Standard Error, t
= F-Teat *= Significant at p<0.05, TOTAL RE = nswgnslunisvinaiu(Resource), TOTAL EB

= panauunulagsiu(Employee benefit), TOTAL QL = AN TR (Quality of life), TOTAL
WU = anadnlalunisvingiu(Working understanding), TOTAL FW = anudasylun1svineu
(Freedom to work), TOTAL CW = AUsnwlunisiiey (Consultant at work), TOTAL JC =
AU m1eTun15v1911(Job challenge), TOTAL CR = n15Ufdunusiu sj}’ﬁ'u(Conducting
relationships), TOTAL CE = a21ua1an3 97 azn19ni1 lund' a9 n1seau (Career

expectation), TOTAL MF = mmiﬁﬂmﬂmz;:IU%mi(Management feelings)
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TOTAL MF = mmiﬁn@iaﬂmQ"U'%mi(Management feelings),(p = 0.176), TOTAL CE = a1y
AanTadiagd1amt Tuminfin1sau (Career expectation),(p = 0.161)laadan R2 71 0.669 3
el BassiammnannsniuefuUsnunugniutessdnsvestingsiaai s

[

W13u vsEninisu antelad gla 910 (Ussinalng) Adauuwlunisyinauegiuaui
(Strive)l@sevaz 6.69
) Aa i Y ¢ Y] a A4 1 oA = a v o a ¢
fuUsiilnasenunuyniusisesdnsveingsiaase i s uusenivnsuanielaly
fAdie Ussinalve)idanuuwilunisvhauegradudi(Strive) I 4 dlduninansuunulagsiy
(Employee benefit), anunmin (Quality of life) Audaselunisineu(Freedom to work),aau

AMIsNaENIMTNlURTNg (Career expectation)
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AuUsiiikasenununiuisesinsveningsivaseveinvsuusEnivvsuanelaly
Aadin Uszwalne)danuusiauniagmsansiluaunBnuesesans (Stay)
M19199 3 HAN1INITIATIENNTOANBLITINYANYDIANIURNNUABABINTVBIUNTINAATOUEVBY

v3EnAnwiiy antglad efif ddn (Uszwelne)ianuusiauiiszdsinsduaninvetesdns
(Stay)

B Std.Error B t
(Constant) 3.377 0.426 7.922
TOTAL RE -0.020 0.036 -0.025 0.342
TOTAL EB 0.179 0.025 0.342* 7.291
TOTAL QL 0.121 0.026 0.213* 4.606
TOTAL WU -0.094 0.039 0.120 -2.432
TOTAL FW 0.069 0.019 0.171* 3.606
TOTAL CW -0.044 0.017 0.117 -2.596
TOTAL JC -0.043 0.026 0.072 -1.616
TOTAL CR -0.120 0.026 0.213 -4.610
TOTAL CE 0.220 0.055 0.176* 4.005
TOTAL MF 0.003 0.026 0.006 0.131
R2 0.566
Adjusted R? 0.303
F 18.288

Note: B = Unstandardised Coefficients, p = Standardised Coefficients, SE = Standard Error, t
= F-Teat *= Significant at p<0.05, TOTAL RE = nswenslun1svingnu(Resource), TOTAL EB

= wanauunulausiu(Employee benefit), TOTAL QL = @mmw%im (Quality of life), TOTAL
WU = annatnlalunisvingau(Working understanding), TOTAL FW = anudasylunisvineu
(Freedom to work), TOTAL CW = AUsnulunisianu (Consultant at work), TOTAL JC =
AU m1eTun15v191u(Job challenge), TOTAL CR = miﬂeﬁé’uﬁ’uﬁﬁuﬁﬁlu (Conducting
relationships), TOTAL CE = aa1ua1aniait 9z 1991 Tuni 197 n1591u (Career

expectation), TOTAL MF = mmiﬁﬂﬁaﬂzuwgu'%mﬁ(Management feelings)
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g
zasansiiuaundnuesesfns (Stay) egredvedAnyiiseauainudedu 95% & 4 ¢ laun
nanouuwnulnysiu(Employee benefit), (B = 0.342), ﬂqmmwﬁ’?m (Quality of life), (p =

0.213),TOTAL FW = anudaszlunisvineu, (B = 0.171), TOTAL CE = AUAIANTIT 9
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A1t Tunt1in1seu (B = 0.176)lasdlA R2 91 0.566 Fa1u18aUae U ase nanunanunse
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e (Usewelne) Alanuusaufagmsanisiuanndnuesesans (Stay) lasesas 5.66
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Ine591( Employee benefit), @mmw%ﬁ‘m (Quality of life), A1udasylun1syinaunazauAInni
iz Andlunihiiniseu

FansatunuaRnveIniuiued(Greenberg, 2004 : online) wazigdvviiealedien (Hewitt

Asociates, 2004 : online) , Steers (1997,51983lulsziyugisodlnlsay, 2548 : 17), Tower Perrin
(2003 : online)
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a A = v a = aa Y I3 aa o ¢ |
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group) Lielladeyaadnunuiasyinlideyaiussavsninaniu
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