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Abstracts

The objectives of the research study were: 1) study the mean of Supervisor Support,
Trust, Commitment and Job Satisfaction with Loyalty 2) study the relationship of Supervisor
Support, Trust, Commitment and Job Satisfaction and Loyalty, and 3) create an equation for
predicting Loyalty of teacher. The multi-stage random sampling method was used to select
1,000 teachers of private school in Thailand. The instrument for data collection in this research
was a questionnaire. Data analysis were descriptive statistics, Pearson's product moment
correlation coefficient and stepwise multiple regression analysis was using package software.

The major findings of this study are as follows: Supervisor Support (SUP) had the
highest average, followed by Loyalty (LOY), Job Satisfaction (SAT), Commitment (COM),
and Trust (TRU). 2) Four independent variables: Supervisor Support, Trust, Commitment and
Job Satisfaction were related to Loyalty (LOY) at a significance level of .05 and 3) Four
independent variables: Supervisor Support, Trust, Commitment and Job Satisfaction can
predict the variance of the Loyalty (LOY) of 93.60 percent. Supervisor Support (SUP) and Job
Satisfaction (SAT) was the best predictor variable and had standardized coefficients = .487 and
Commitment (COM) was the lowest predictor variable and had standardized coefficients =
.040. In the next research should be study more independent variables such as work
environment, teamwork and motivation.

Keywords: Loyalty; Commitment; Job Satisfaction
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