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Abstracts

In this research, the researcher aims to 1) Study factors affecting the teamwork
effectiveness and performance of teacher, 2) To study the relationships among factors affectinE
the teamwork effectiveness of teacher, and 3) To create forecasting equation of the teamwor
effectiveness of teacher. The sample group used in this research were 300 government
secondary school teachers in the secondary education service area office of Samut Prakan. The
applied data collection method was conducting questionnaire. Statistical methods used in data
anal¥$i3_ were mean (X), Standard deviation (S.D.), and Pearson’s Product Moment Correlation
Coefficient and Stepwise Multiple Regression Analysis.

According to the study, the findings revealed that the variable that affected the teacher’s
teamwork effectiveness the most was ‘team relationship’ (X = 4.41, S.D. = .34), and the
variable that affected the teacher’s teamwork effectiveness the least was ‘communication’ (X
=3.50, S.D. = .63). Moreover, there were 28 pairs of relationships that affected factors of
teacher’s teamwork effectiveness and performance with values between .001 - .939, whereas
there were 22 pairs with significance value of .05. The analysis of stepwise multiple regression
analysis showed that 7 variables that affected the teacher’s teamwork effectiveness and
performance were 1) Leadership characteristics and acceptance (X1), 2) Role and position
assignment (X2), 3) Communication (X3), 4) Decision making and operation (X4R, 5) Team
relationship (X5), 6) Knowledge sharing and social support (X6), and 7) Workflow design
(X7). These 7 variables may account for 76.02 percent of the variation in teamwork
performance and effectiveness of teacher. The unstandardized score and standardized score
equations are as followings:

The Predictive Equation in Unstandardized score:
Y = 1.165+ .757X; - .835X, + .265X5 - .269X,- .168Xs + .339X, +
.332X,

The Predictive Equation in Standardized score:
Z,= 1.032Zx; - 1.217Zx, + .547Zy3 - .555Zx,+ . 184Zy5 + .605Zx, +
.309Zy

Keyword : Effectiveness of work; Teamwork
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