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Abstracts

This article focuses on the power, Interest groups, and policy processes consist of
powers, interest groups, and policy processes. The group of people with power, Power (Power)
refers to the ability of a person to make another person act according to what that person wants.
The power called (Authority) power to command by allowing others to perform their duties as
required by law, group of people with benefits, group of people who are characterized by an
agglomeration with purpose and same interests do activities together. The other is that a person
or group of people who come together to seek or influence on public policy, Policy processes:
Policy formation, Policy formulation, Policy decision, Policy Implementation, and Policy
evaluation. Including continuation, substitution, termination of a policy. From the process of
public policy from the inception of the policy to the end of the policy. This requires a person
with authority to act as an operator in each policy process. In the policy process, there may be
stakeholders other than those directly authorized to act. Which leads to hidden benefits of
government agencies and interest groups affecting the implementation of the policy process in
each step of the policy process. Which has the effect of creating a policy or not creating a

policy.

Keywords : Power; Interest groups; Policy processes
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9
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nszveuiidesnis AadedmualiidunseuluniseSuieadn “n1sier” wwidauleuieaisisae
Aun3gnislvainunuie Useneusie David Easton (1953) 1% A1ununeulyuiga@1sisaein
nene N1sdnasnalsylevunsedaniinuAseninstuany wazngy nauselovsieg lussuy

FIAUNTHEIDY kA 156AY FUNTAT (2547) TalrANUNLI899UlEUNY 161504871 UUNEDININTTURY

1% '
v = [ A

1 NFINTU MIOUHUIIUNTOLATINIG USBUWINNUHURTNTINT0 MrwueIsglanInuauie

<9

wauntunsudlelamslussesdunasszuzen



Journal of Modern Learning Development 443
U9 8 adun 9 Uszdnhouiueneu 2566

o w

nsivuaulaune LuTunaudIfAunInszuIunIsuleulgalsisay Wanuaulouslduainay

o

¥ '
= v [ a o

WludnisiuleungldujiRaswely wullsesihanudiladuginmuauleuisuasdnineites

[J

WazUTELNNVDINITAIMUAULEUNEIE BNEIRRIRsEnnDstaiaasenwinlunssurunIsAINUA

a1 1 IS [ Y

waugazdignuaafitmnegiaduluegralame Ussyvuniomunulldndndunisdndulauay

q
(% '
C 9/ = Y v v

° =~ ~ = = a ) A o N o &
ﬂqiﬂ']'W'UWUIEJ‘U']EJ NTLUULIUILLVYIVINTEBNUTLANUUINAUEIUUDY sﬁﬂmaquqﬂLﬂuaiiLUUNNaﬂﬁu

Y

£ (%
I Y [

winduinalunsuleuieisendn “sudauiisy deuiu” mewnilsaidouise dousuialumdin

<, a = = M ve ¢ 1 a o Ay @ W !
ﬂ'J']@JLUu‘UiSGUWﬁU‘l@EJ Lu@ﬂﬂ']ﬂllﬂuw‘l@liUNﬁﬂi%IEJSU‘NL‘WEN@I"I‘L«! LAEINTDUAUNDIAINULUUAILNU LK

o Ao

<M 19 1w A Y a < V1 o < ] o YU a A
Aldlgdwmunuwiase asiuladn msimvuauleuivaisisusdutuneu drdgnsgladadulag on

o
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druduneulunisimuaulevis Tdud 215zuloue (policy agenda) Jaymidiunnunelu
é’mmzﬁLﬁaW'Na'auwiWﬁ?uﬁﬂzlé’%ummau%asmﬁﬁﬂmn;liﬁmumuiamsJ Felgymitgnuinan
fsanazdesddgunnnivieseiunindgymaun vﬁaLﬁuﬁﬂqmmiajﬁﬁm%uiuﬁmu (Kingdon,
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enasnelAyel@ (legislative docket) vieUnysensntlugnisiuilslaennzuunss (council)

wiedgfmuauleviseniusgaluniinisiiofiansaneg19aseds (Cobb, Ross and Ross, 1976,

P. 126)
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1. fuuaaiUu (institutional model) ALuutIwTHUANYLATIET B1U1anT9 seLdou

ToUafu ngvisnevesan1tusy Ineweadmiieauss lnsanzsguawiniuignuinnisdndulaiies
J= I ° yaa a v A o I & =~ oA
nilafgd lunisimuauleuiy gnildiuieitesdundsivedlunszuiuns ualluiiganguiign

duau nandu laesguiaes waznquinaudilunguiladuayuulouiensgurafianels wuiy
(Dye, 2008 : 13)
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2. MLUUNTEUIUNTT (process model) ddnwardunaunszuiunisae Msseylayvuleung

a

n1simun dotausuleuis nseysinulouis nsiuleuglUufun waznisusedivnaulovie lng

]
[y [y [y

Unn1sidles Aungunalselevuazsiunguinaniuianssuegiavainnatendunus duuleuie

v ea Ve < % qyu v Y a Avaa 1 o a
a15750ue Waansh leadunsyuiumsuluuie fmwuuiliglidilafanssungniaiusiy anduns
Tunisiuuauluuie (Dye, 2008 : 13)

3. fuuungu (group model) FiuuunguisuAuIINTtauaveInguniujduiusdeony Fuin
aa '3 1 1 = [ 1 < [I~1 (% [ %
nyaraniinaUseleviegne lnegrmilanuiuegradumamsuasliilunansnadunissesveves
winwsesguta ngudadu Mmnaniweuszminlanyaranaziguia nmsdlosdaduizewenis
odszninanguiioasns vswamileuleune (Dye, 2008, P. 20) uazuleuieiadunaenmuesnay

4. fuuudi (elite model) wleunadunisandunisniuaiiuveuvesiul (performance)
Junsimueaingiiduasy ulsvsasisasdudadifiidureuiasadovasviouvesiil (Dye,
1984, P. 30) lngulgungansnsauggnasnminuuadan (Mvuaannvuiuigussnsy) idaanyana
a U 1 gj QI'QIQ a IS 1 ‘&J o 1
e 2-3 Wupw widunisvsnalegasavieulouigaisisae Januaramraidasounsesmumi
Afgw1antg (authority) Tuaadunsiusiunsnensvesdenull

5. fhuuundningua (Rational Model) ulsuisiisjaiunayusylovigeaniiivodany Tne
Aflsfasyavanmuienausslerinouwnusodunuasgn kunszuIunmIdaiueas Tinseitoya
asuthudadunsumsnmadensgisindnmsuazingsa dnuazues nauszlomigean 1wy sl
oonulsuneiidunugninausglovy uavidenulouiefili naneuunugs Tnodilsdsmamlsuazudo
HANBULNY

6. fuuuiBaszuy (System Model) ulsvieifunaannszuaunsmsnsidesid wssnady
wananmwIndennelussuuderuuazusnsruudiny wazdasetng (Input) Fduanu
Fosnsiivannviane deisundes VsousaiuayY frunszuunsinnsanvie dadula (Process) d
Jasuiheen (Output) Aeuleusansisae waznszuaun1sieundu (Feedback) diafinnsanuiedn
darvunadiednass ulsvisassardadunandnnszuumadios

7. fwuudiudiviiy (Incremental Model) wleunedidnwaznisnszviiseiiios wanedn
Tnemsanuseniosensuulovneidn maudfinsuiulgmiewdsuudanfissuisdin fuuuils
anuaulaulevienielasinisindiiendntes dnvasdrAgvesiawuy udnvue sysnviley
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31113 nquraUstlevldenisingulaulaung

nsdndulauleuie (making policy decision) nsdndulauleuns fie n1seylia n1suile
A a =} = 1 =l 1 6 a a
wien1sufrasniadeniliaueniunalnninisiiesdaenssa nqunausslevsd UYsesusud
(WenTFUUAT) anireansa (@n1dRdygR) %aagﬂugﬂLL‘U‘UGU@Qmiﬂizmm“ﬂuﬂgumaﬁamiaaﬂ
wlevneidumdslunisusnis (Anderson, 1984 : 44-52) 1Jufanssudunaugainglunszuiunis
mvuauleuiy Fadndvnisdlvglveuaulawagasdinisimvuauleuns Aenseuiunisveens
MB309 N13ITU N15LENE NsUseliuTsuausEnIengunaUstlestuastdmtnNvessy naeon
n3zUIUNTAILTEUlouIudaTunaunIsiIuanguuslunszulunIsmuauleuie Tned
[ U Aa =3 aa o w 1 v Aa Iy I I's z-:’l/
nannaulunisdedulanans o Ussiiuniiauddgnenisinaulaluulouis Aty g1sauaiuas
1815 (Sharkansky and Edwards) laeSureinnisdndulauleuneiindninusissmeluil

(% L3 A

1. ufumwy (public opinion) Wundnunawivilangindulaulouie (decision maker) T4l

[y

nssnauuleviedonufnmyuiudsddglunsdndulanigliuumiwessseisulng

2. viannnsImIeiivana (rational) (Sharkansky and Edwards, 1978 : 2-7)

3. msdndulalagldndnaruiinarniiu (Incrementalism) a<l4lunsedurenszuaunis
ulsuigvesanigowiniunniign nsdndulaaziinisidsunvasnifuiivadntes 1esanng
SmuauleunganansansunafiensnauasuwlanUszaunsalludlouedy nsdeundas
wiidnunrdineidosiu fldnmstmuaifivsadaior §imunulouedidiaudladgmuddunis
weneuWmuan1unIsel (Sharkansky and Edwards, 1978 : 288) viiiUsznousae udninasily
nsdnduls warsUwuuveamssinduladmiunmsimuaulouisasisae lawn

3.1 vannaeifiduddadulelunlevisvesuouinesdu ludnguuuunisildiaus
vanunaust Tunsindula (decision Criteria) Safuvdninausilunsdndulavestaianyananiotads
ffidvEna son1sandulavedusazyana Lok (1) A1lley (values) (2) Anunniusiunssansiles
(political affiliation) (3) nadszloviivesUszrwuluiundends (constituency interests) (4) u#

wwu(public opinion) (5) n1sengastiudie (deference) (6) ngnisdndula (decision rules)
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3.2. gUuuurRInsindula (styles of decision making) # 3 Uuuu laun (1) n1sviases
(bargaining) Lﬂuﬂizmumﬁq@’ﬁémw 2 AunsennnIsuiuUsy Whnineluduiilidenndos
fu Tgnszurunisufuanannsaseuiuld ssansbnainds (negotiation) nsliuazsu (give
and take) wagn1suszUszuau (compromise) lﬂqjﬁmﬁlmmia goususaniula (2) n1slduing

(persuasion) Aen1snee1dlvinguauTelulagAUNABY FIUANAINIIN N13ADTBUUBIRINNNT

vV Y

Thadunisuaauwimisludgnisaianmsaduayuiiedndliug desnislagldinisudly (3)
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A1ds (command) WHumnuduiusmuadudsdudys senirsdsdudysiu lédadutyy Tu
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sUwuuvaamsviseiauaznisading (Anderson, 1984 : 60-68)
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Arwduvanfldtuagfutiadosneg Suldun mudlalutmneuasingusrasdussulouns e
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AIUANLATUTTIIUNG WagN1TIUsIAUsEduius (avy USqyanansiug, 2562)
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TAntula wenanuukwIAnn1sTINmvenguraUsslsviiaseniasniglussuunisdies wunfn
mMsuiveIngunalstleviiiieionsasniglussuunisdies Ussneumie (1) ny egraluniens
weuiazsun nquwauszlevegadunienis (formal interest groups) 3ngu uandu (2) ngud
= < - o‘dyu [l dy = [ [ & 1 1
fianuduennin (solidary) waussleviiidalignsvauiuissedvgonsu nauselevidiusiu uas
(3) wauszleviurls (latent interest) Usenauiuliusmiegvalss Ay wasnany Yuyy menauseloyy

a 1 (P [ = [y ~ o a (% ¢ 1 Y] 1! 1 V=2
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NGNS (Power Groups)

Srunatiu mmwﬁqmsﬁ'uﬂﬂamﬁqmmmﬁ%ﬁﬂﬁqﬂﬂawﬁw%aqﬂﬂaéuﬂisﬁww A
U089 ﬁqmaﬁué’amw MNMUIERINANBIUIA (POWer groups) awmaﬁaé’ﬂwmmaamjuﬁﬁ
s1unanseudyanady vliyanavidonduyanady doswenasy Buseunserhniudi A laegeu
waglirousssy gnngvuienselignnguuie drugunafisonda (Authority) saunalunisdasy
oy Inelvigauufinumihfinungmnedmualy nquisuns 1. nquiauw (Field Theory) 2.
mqwﬁuamﬂﬁau (Exchange Theory) 3. mwﬁmié’maﬂﬁmw%’gmam% (Political Science Decision
-Making Theory) 4. mqwﬁﬁqm (Dependency Theory) 5. mwﬁmwm%aﬁa (Truth Theory) 6.

Ve 2 N1 Wieg1u1aved Me Clelland David 7. ngufn153A3121g1u19909 Etzioni (Amitai
Etzioni)
é’ﬂwmznzﬁuwaﬂiﬂwﬁ (Interest Groups)
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A a v v v IS5 L3 L3 v =2 o o
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T 9 q
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Aunssusaniy uasfifiavdnotishe madilusmfnssusinanduilfdudios Tagusvasdnie
naUszlemisuiuiity ulinseimssauzafvesudazyanalungudaifiamafieasu (Truman,
1951 & Bentley, 1980) dnwaizngunausyleviiod1inineg Snegraeynnansenguynnaiian
sausafudufiiie uarmn nieddninadoulovioaisisus (public policy) n1suileeiiiu
Uszy5Ulne (democratic politics) lngneneuagiinluiidnsnaseanisdndulaveiguia (Quna
nilunnily, 2552 : 51-52)

ulaugasIsne

nsfa 075 ene inanni1 wlsvwansisuefeddafinuissuiaideniiaensevih vielinsedi
(Dye, 1984) fidunouvesulawiessil 1. nsnesveslauis (Policy Formation) dwo1aiinainde
Fundes Jaymn nsdsuudastladowindeusngg nauraUselevil neussdn fllym Aeosvls aels
Lﬂummmmﬂfgm LLamﬂé’%‘ummauiammliﬁ’mumuiama pg19ls (Jame E. Anderson, 1979)
2. fumeumsimuaulevisansisay viemsinduladenulavie nsingnszuleutevestym

[

uT,stalzﬂémmammdwﬂammﬂﬂﬁgmazgﬂmuuﬂm‘fJquaJmsJﬁu’wm 3. Jupoumsihuleuvigly
YRR Wuduneuiiddy wanlutuneud 1519n1sdszsn Iadnludunumednannlunisi
wlauelUufua 4. Funeunsuszdiunauleung (Policy Evaluation) \Jun1suseidiu fenansenu
FeavaniBeau Uszansan uasUsvansuaveslounelngldindesdle g 5. funsunudeiiios

nsnaunu/auae/Jsulse (Policy Maintenances, Successions, Terminations)
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