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Quality Of Work Life And Organizational Commitment Of General Staff
In 4th Crime Division Of Natural Resources And Environmental Covers
An Area Of 17 Northern Province.
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Abstracts

The mission of the Crime Division of Natural Resources and Environmental police
officer are usually work in the difficulty area. That’s require devoting both physical and mental
strength, dedicated intelligence and specific abilities also the proficiency in the area. The
regular of their work is prone to dangers from people, wildlife, and natural disasters. Therefore,
it is a job with quite a lot of pressure and may affect to the personal quality of life and the
quality of work life. However, suitability in quality of work life will result in job satisfaction
and better work efficiency. (Kewalin Na nakorn amd Phirada Chairatana, 2562. The purpose
of this project is to study the level of quality of work life and the commitment to the
organization, the correlation between quality of work life and organizational commitment and
the personnel expectation that the quality of working life will be raised to a better standard.
This study process in quantitative research by collecting data from police officers from the 4™
Crime Division of Natural Resources and Environmental police officer with a total of 88 people
as informants the questionnaire was used as a tool for collecting data. The statistics used in
data analysis were frequency, percentage, mean, standard deviation and the statistics used to
test the hypothesis were multiple regression equations.

The result of the study can be summarized as follows :
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1) the quality of working life of the 4™ Crime Division of Natural Resources and
Environmental police covers an area of 17 northern provinces was quite high. Compensation,
such as salary, welfare, is appropriate that can help reduce living expenses, but not enough for
the current cost of living. Working environments, there’re quite good in such a safety protection
standard in the workplace. The challenging job assignments which give the opportunity to be
promoted to a higher position were found but not very fair to every employee. Competency
development, such as tactical training in theory and practice, the side of colleagues friendly
and teamwork were found but there are some that compete quite a lot. Privacy rights to have
the freedom be using their knowledge and skills included the express opinions about policies
and operational guidelines were found. The balance between life and work, there are some
cases where they must work in a continuous area and no time for family but there is relatively
little stress from work.

2) Organizational commitment of the 4" Crime Division of Natural Resources and
Environmental police covers an area of 17 northern provinces are quite high. Psychological
aspects and unity with the organization such as accepting goals and province values of the
organization which says, "Save the environment preserving the lives of animals” has many
aspects of persistence and loyalty to the organization, they want to intend to work at the 4™
Crime Division of Natural Resources and Environmental police covers an area of 17 northern
provinces for the rest of their life. The pride of the organization never thought of resigning or
changing jobs even though there was an opportunity to work with salaries better position quite
a lot. Norm and participation in the organization, have a feeling of concern for the image and
the way of the organization, ready to work full-time, feeling sad if having to leave the police
force in the 4th Crime Division of Natural Resources and Environmental police covers an area
of 17 northern provinces.

3) The result of the quality of work life that’s effects the organizational commitment at
70.00%. The factors that have an effect are Compensation for the working environment, side
of colleagues and social relations 4) The expectation to raise the quality of work life is the level
of making progress and stability in working life, working hours, leave days, holidays, right to
take leave, leave on the support side. In the last there will be more training opportunities for
tactical operations.

Keywords: quality of work life; organizational commitment; Crime Division of Natural
Resources and Environmental police
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Usznause

1. eudusunisduieatuiuesdnis (Identification) Tnonsifuladiay AURNU yousu
Turhfleuuag inguszasdvasesdnmuasdoladounieinduveswmuuiy

2.msnundld@usinluesanis (Involvement) Ao nsidunddiusinlufianssuvesesnnis
MALMUIYBIAUREN AT Uaz3. ArmRsininAdesdnis (Loyalty) Ao mnuiAnuazaniugnyi
so0Ams unluuameszendldlunisadinsevdslunsdnuil

uenNEIFiues Bdnay Bungs (2562) AldAny Jadesuamnm@islunsinanu
YesyANIiidmanonuEnusoaIdnsveIninuTwmsdainnsuaaning wuin aunmdinlu
M3 udnuasnuiidduierdewazduiusfudinulaense vuiiduadumnuadgdivle
wagamiundliuAfUvhan duauaugaszniedindumsiaulasdiusiy wazdiu
Ameunnuiliusssuuazifisse fuadonunniusessdnis uidudauindeniignaudnunusuas

£

Uaoaste sumsilalemalifujifauldatauwianudanuawise auanudulszleviddedny



Journal of Modern Learning Development 79
Un 8 avuil 12 Uszdnmausuanau 2566

LLazé’mé’ﬂwmmmﬁﬁqaq"uugmsuaqﬂgwmw%mzmumsqaﬁsiu LifinasionnupniueAnITuaL
sATevesivyan Wesiaue (2563) Alsvins@nwiaudnuuzyesuLazaun minlunsyinu
fifnaseruynusonsinsvesyAaInslsmeutaEnvLlLIANTIMIEMLAT NUTT AU
lumsyhaudamasianuyniufesAn1sveIyaaINstsame1uIaensuluAN JENNAMIUAT
A Avneuunufigfsssuuazifivane duindendivasnisuavduaiugunin sssuyyly
29ANNS ANUENAalUTInULAsTIndIuY W ltUsEnauluMsMTUeaUYATILLALILLINIINIS
WA NI
1. Yoyarhluvesnounuuasuay
dwdudoyadiuyanavesimeunuvasuamiiduisatilsl nesiiuns 4 AsOUARUALT
17 Jandaniawmile gaeuwuvasuaaiulng Tiwnisudagtueglusedugduiifiam Sevay
84.10 fn15Aafi SuinvoulutiagtuiduufiansAassumsdumuusnuunugnssiie fovas
69.30 o1guiviilutiagiuegil 1 - 5 Yeway 45.50 fszfunsAnuisesuUaaivieifiounin
Yovaz 51.10 flanunmausa fevas 63.60 fiseldvaioustd 25,001 - 35,000 U Fevay 28.40
wag finseviidu 1nndn 350,000 UM evaw 65.90
2. AAINTINluN15M191U4v09989A1593U1 bl neeiiunig 4 mamquﬁyuﬁ 17 99
Al
31nd1539 539U nesiiunis 4 mamquﬁuﬁ 17 Fwmian1amilednuiugs au wuin
finunm@ialunsvinulaesiueglusziuasutnegs (X=2.83) usrmuaamiunsyatedivsediay

LANFaFUDE 19N (SD =1.12) wazidlefinrsundusesunuin dudneuunu lngsaudiay
WNIZAUABUT NN = 2.56)1 01U AuAImaULULazdnsUselasua1sglann 19719 Iuhou
afaAnsfildsu fanumngauiunseAafsuiinveu(X=2.58) fanudusssu(X=2.55) awnsatie
an518318AIATEINIUNIANTUTINIA(X=2.66)A0ut 19N wadlaumEnzauivanImasegialy
JagUudeutnedey (X=2. 45) AMUAAINLINRBUNITINNUY nuEnsTaunsgiunsdesiuaiy
Uaeasdlunisvinanursud@un(X=2. 88) in153nAINTIUANT LHUNIIATIVFUAINUTEIT 13
Useidiufiufinousonnsna itedsuianimuindeuuayldymsisufinuetnagnies (X=2.93) 13
Wau1A1u3 vinwe Rile Audiuiglunisvinuanienie (X=2.89,50=0.84) wagvinweluns

aunainratesulunnanunisel(X=2.89) \udu Auaudmi wuin daeudreuin (X=

v v v

2.69) WU Nstasuteuningudedldinveauslnaigniviime (X=3.01) gushudnuwaziiou

Snulinseensunau (X=2.88) dlonaliaeuduniangu (X=2.73) uin1sussidunanis
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UftRnuiiaideututiuieulldresiiniugfisssy (X=2.72) smumsiaudngninveandney

a wa

ABUT19N (X=2.83) WU MsRnausuN1sUfURMUAUnaNgnsIsTanangufuasU]ia (X=2.76 )
figaszlunisldmnuinnuaiunsalaiun (X=2.81) awnsoudledgnilamenueaX=2.91) au
d' ! = ! ¥ A — ! a QoA ' & v oA
WieusINNY Jussemareudned (X=2.93 ) 1 Ianuduiinsuaganueugugeamsseium
(X=3.03) fin1sweusuauiAuamnsavesiuasfuuasn it duiy (X=2.89)

= =~ | :j a N ! (Y ol ) ! Ao ' [l
AU150US NN BUTINITUN UL DIULALLT BIAIUAT (X=3.03) LAUUNAIUNUNITLUINTTALLUS

a

Win NAAUBFETLAUTI ADUTINNIN(X=2.72) Audnsdiuyana daoudresuin(X= 2.80) wu ddase

lunsldanuianuanunsadadulaudledaymisieauies(X=3.25)Ualanalinnauaiunsawans

[y

=3 a [} a va v, — ¥ I aa
AR a1y wazwuInen1sUURNula(X=2.83) dunnuaunaseninediniunis
197U 1ng5UTAUT19UIN(X= 2.72) waTlun9Y39a1Nfeavinauluiuineies ludailviy

ATUASY (X(=2.57) Aaevinaundnuin liAeslasun1swnaaus19n1y 39l LalANULASEAINNIS

o d L% § o

UL A UT 19U B8(X=2.94) A1UAMUFUNUS NUFIAY Togluseauuin (X=3.24) lawn

a0

J
Y
dninddiunenisyieinie uazsulavausedinu(X=3.34) 34

Ann1AnilaAauUT19UINT Lo

Y

£0JIE

MMaufdiauawaziiniudrdy senisundesnuaseswalseloydvoanid (X=3.24) uaznis
loSuteunungliliRnudiewie dnuegiate Wy n15vdne1an Aeud1un (X=3.09) (gn1319

'
a

7N1)

M15991 1 Aade (Mean) wazAdiuidosuuninsgiu( S.D) mudaviuressisiatild nesiiiu

& A YY) - a Y} Na o
N5 4 F’]i@‘UF’]QMWUV] 17 JWHINNALLKRUD LﬂEJ’mU@mﬂ’IW“U’qumiVlNﬂu

dudsavu  sedunwAniy
ANAMAIN UV Aade IR

1. AIUAMBULNY 2.56 0.83 AU/
2. AUANINLINRBUNTIINY 2.88 0.80 AT/
3. MMUANUAINT 2.69 1.01 ABUYUNEY
4. unsiRAnenINYes 2.83 0.81 AU/
Wi
5. fuiteus Iy 2.93 0.87 ABUYUN/g9

6. MUANSAILYAAD 2.80 1.86 AU/
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dudoavy  seduanuAniu
AMAINTIN LNV Aade UINTFIY
7. MUANNENAATENINT IR 2.72 2.08 AT/
i
8. mMuANUdUTuSiudAY 3.24 0.68 ADUTNINN/Z
52 2.83 1.12 ABUYN9E

3. AUKNNUABBIANITVO98N539U bl Noen1Auns 4 Aseuaquiudl 17 Jendn
=]
APLUTID
=3 1 v A g o [l 04 o o 491} A
1NNISANYINUIT §rauiuuasuaiuiidumsiavald nesdidunis 4 aseuaquiiun 17
Jandaniawmile daynitusisasdnislusedureudieann (X=3.16, SD =0.93) lngll AURNRUAY
It wazanududuniesdufeniueadnis Tusesuuin(=3.31) wu nseausuitmunelazedou
YOIDIANITINTIEHANUFDAAR IR ULT 1N UDIAU (X =3.46) WTDULUITINAINTINAS 9 V99
1 1 @ a - =1 P Y [ < v [y I a I3
NULU NN UNUNE. BEIUANT (X = 3.38) UANULTDUU 8BUSULALLAUAIUNUATUEUVYDIBDIANTT
N Snwndaanden auendindnd”(X= 3.35) darunagiiladunisiduan@nvsedudiunisly
YBINUIEIU NN.4 Un.UNa.(X= 3.28) gauideaaziial A189nN18 N1d9AUAR LaTAIINS
AUELNsa Wnunsvhuilesusunangeguduiiialieulssauanudnsamudivanefiing
13(x=3.33) \Jududunisaseguasainuasindnfdessdnis daeudiewn (X= 2.93,SD = 0.94)
| v o A a wa a ! = P &
W desn1suazatlafavUjuRnuiniisau and undnasaeald msglinnuaiagilalussdnig
(X=3.28) fianusn@edndsontAnis(X=3.20) darussduvnanliussgidming lddresinsizer
TuanmzUnfnsesgluaniginginisalinnu(X=3.19)fanujiunslaniagyinanunaseassfnasun
FleaAn15(X=3.16) fdanufala way ldreAnateannselldsuauwdasilanialuveuid
a A v ° I Aa a A Aa — < v Y )
Ruipiou 578l9 @a1un1n sunis J8asendnTnianinr=3.14 Wusu uaz AuUTINNgIU way
= 1 1 6 1 = 1 v ypl = YV 1 1 % '3
nsfidiusnluesdns nudnlineudawin(X=3.23) lay dausdnvilesenmanualuazainy

Wuldveanuieau nn.g un.unda. nieunazyinauduniisuselovivesninnisiazdanu(X=3.31)

a

[ dl a o ~ ¢ 1% v
Lmﬂwaz NALLIINY LLSQIQ ﬁ@]ﬂEy/iy/']lﬂﬂ’]iﬂ/ﬂﬁ'mLWa‘lJi%IEJ‘UuLLﬁ%ﬂ’J’]ZLIﬂ']'J%U’]GUEN nnN.4 un.Un4d.

]
a

(X=3.30)3@ndela uazidoaersuirannmnimeindudesssnain nn.a un.una.(X=3.20) ey

Y

windnduazadlagiianulvivesdnisAeutauIn(X=3.16) (15199 2)



82 Journal of Modern Learning Development
Vol. 8 No. 12 December 2023

A137991 2 Aede (Mean) wazadiudesuuninsgiu( S.D) anuAaiuvesgssatald naadiiu

&J dl L U =1 dl U U 1 13
a5 4 AIDUAGUNUN 17 RMIANIALNUBD FNYINUAIUNNNUADDIANTT

AUl gauu  SEAUAMNARLIY

AURNTUFBDIANTT ALade 119551

1. fudnle wazanudusunds 3.31 0.99 Jun
SURLINUBIANIS

2. 91UNTITA9BY UAZAIIY 293 0.94 ADUTNUIN
235nANARDBIANTT

3. ANUUTINAGIY kaznsddiu 3.23 0.87 ABULININ
saluaeAng

374 3.16 0.93 ADUTNUIN

4. ANUANTUSTENINANUENTURRIANIIUANAMTIRTUNTSINWYEwewin Tl nay
fifunis 4 aseuaguitudl 17 Sainniamile nmsveaeulnemslieTesinsoanosdadunyan
(Multiple Linear Regression)ufie3as1sinimnuduiussening ﬁal,miﬁaizlﬁmﬁuqmmwmw
FAntomauiaudsnufennuyniuroosdng arunsnagusalddn aunsamduiussening

AMAINTIAIUNTTYINU Uz UENHUADBIANTY0N AU NBeMAuNs 4 AsouAguiUn 17

9

[ v

Fantanianide Tarduusedns anduiuswnnaeoyTuszduaoud9g(R = 0.853)
fis1unanensalfosay 72.70 ( R2=0.727 JArmnuaaiaiadoulunisneinsalyindu 0.356 (SEE =
0.356) fiszAuanud oy vesaun1sniuel Adjusted R-Square 1inffu 0.700 w3e¥asay 70.00
uagen F-Statistic Sig. 1wy 0.000 uandliliuindulsauaun MAIAlun1svinauaI R sadu
93UNgANURLLUTVRIAINKNTURDRIANIS IAToEaz 70.00

v a 1

wazgandeyad1eiu amnsarunasiaduaunisviiune duvsaunndindundnase
AnugnusisesAnslidn Jadeisrfuquam@islunisiaudumneuunuiinadonnugniy
AepIAN1sUeITIaTIld nesdung 4 mamqmﬁuﬁ 17 Fm¥anawmile sgnsdifuddnymneadnd
0.005 loun Jaduarumimouunu ((B= 0.164, Sig. = 0.013) AUAAINLIAAONAITYINIU (B= 0.193,

Sig.=0.031) AU DUTILI1U(B= 0.397,5ig.20.000)k A% F 1UAIUFURUSN19d AN (B= 0.513,
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Sig.=0.000) dhuiladeiefunuamdislumsvhauilifuasernugniudessdnms vesisravilsl
nearmfunig 4 aseuaaudiul 17 Sanfaniamie edreddedrdgyvieadA10.005 laun
AIUAIIUA 199U (B=0.103,5i.20.168) A 1UN1TW A UIA NYATNW(B= 0.152 Sig.=0.122)
Audnsduyana (B=0.051, Sig.=0.457) kagA1uaunasenI1¥Iniun15v191u(B=-0.058 Sig.=

0.234) (fi1azidenlunnsed 3)

MTNA 3 NANMTAATIENNITANABELTINY VBIAIUFURUTTEMINAMNMTIATUNTTIULEEAY

v 1 (3 o 1 4 o w d’lj N (% Y IS
f}jﬂwu@]@ﬁ]\‘iﬂﬂqi‘ﬂ@ﬂ@ﬂi’mﬂ'ﬂu AYININUNIT 4 AIBUAGUNUN 17 3J9IINIALNAUBD

ANUENTUABDIANTS
I
NNWNUY Std.
B Beta t-stat Sig.
Error
Constant (fnAsf) 0242 0.304 0.429
X4 (AUAIRDULNIU) 0.164 0.065 0.182 -0.794 0.013*
XA TUEN N INA DY 0.193 0.088 0.193 2.536 0.031*
A15V9U)
X5(AUAUATINLN) 0.103 0.074 0.093 -2.197 0.168
X (A UN TR 0.152 0.097 0.158 1392 0.122
FAneNIN)
Xo(Fufiousinen) 0.397 0.086 0.397 1.565 0.000*
Xs(Puansdiuuana)  0.051 0.068 0.114 4.636  0.457
XAAUaALnasEning -0.058 0.048 -0.158 -1.199  0.234
PINAUNITVINI)
Xe(ATUAIUFUNUS 0.513 0.093 0.448 5.539  0.000*
Audenu)

Adjusted R Square 0.700

F-statistic Sig. 0.000

T
Y aada

*R=0.853, R?=0.727,SEE=0.356,5ig.=0.000* *iijpd1Agynsadanszau (Significant
Level) 0.05
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5. anuaanisliiinisenseauaunndinlunsvihulisiinnsgrunfvuvesisiatald
nesiiuns 4 annshigmeukuvasuauiluisatild dadwurnuaanisliiinisensesiv
e o vy A o w A =y A oA @ s A
AUAMTInNSINUlAlRsgIuIATUINAwUINNIgaTaTes NganuIndaiaanianniiande
N198319AMUAI YA wazAuLuAluTIRNITYINIY TosasnAe NIRtalien1vingIu Tuan
Tungn dnslunisainisven nsatuayulvilenialneusunsuiRnumunangnsis
nsimTineeauiautiglunihag nsdeanimnsinaunduaaendy uay

AUFAVINEAD NMTTAANINNITINNUTAMINE AL AUEU
2AUsI8NaN15IY

mﬂmamiﬁﬂw’lﬁﬂizLﬁuﬁ@%’maﬁﬂmaﬁﬂﬂamaﬂﬂiﬁﬂmﬁqﬁ

Launm@3ntunisinauvesinsntild nesiiduns 4 mam@mﬁuﬁl? JminniAniie
wudlpesiuegluseaureutaas wasnud YaduinsUll nesinduns 4 lasureudiafiunnigu
ANMBULNUY TAUMUIZENABUT NN ANINKINGBUNITVINIY HN15Tnu1955 15003 uAIY
Uaoadolunisiaursudieiuin Snswamidnenimeeminay Aeudiwnn wWeusiuau &
UFTHINARBULIA TN15LATNENSAINYAAELUBIANTTABUTIININ wae TALANAATENINTINAY
137 Aouthann 9nmansAnenil wansliiiiuin an.g un.una. WlFeuddryfunsieun
Aanmdinlunshauvesyaainslunirsnulddoudiafiunn wazdulumuuuifnd Walton
(1973,819091U Wagy Laduans, 2554) ﬁlé’muaé’ﬂwwﬁwﬁ@ﬁﬂizﬂauﬁuLﬁu@mmw%'immsﬁwmu 8
Usems Ael) mmeuwnuiiJusssuwasiiane (Adequate and Fair Compensation)

2) am‘wané’ammw‘fwmﬁﬂaamﬁ’aLLaza'aLa%mqsumw (Safe and Healthy Environment)
Hememenmuarmeiuiale ldsaseawiuly finslostugifivn idsmaldedegunimnisnie
wazdnla

3) aauAnntwazsiuaslunisvieu (Growth and Security) n1sidufisensuveniiou
FNULAZALNTNTUATEUATIVDINY

Anmsiaudneninyesntinigu (Development of Human Abilities) iWUalonalulalaias
WoaninyeAU3E1uase

5)ﬂ'1'3v‘1’7mu3"mﬁ’w,l,azﬂ';mé’mﬁuﬁ‘ﬁ’uuﬂﬂaﬁu (Social Integration in the

WorkOrganization) nsiiiuaeal wazn1sgeususiuiiefiuriauedied
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6) ﬁw%dauumaiuamuﬁﬁwm (Constitutionalism in the Work Organization) n13ta15n
Ansduyana fnsfiarsuilinanouunuuarasla saualenadiusdasauaylduansaufnuiiu
RNV LR HGRET

7) AnuaNfasEnINdIniunsviuleesiu (The Total Life Space) fufjifaulalddinlu
NsULa IR Ui uenasrn1Tegsauna Tuainiouldiindiudtegraiisane uags) Aull
daulf satesnarduius fudsau (Social Relevance) miw"wmﬁ'ﬂ'alﬁlﬁmmﬂ'wLﬁtfums%’ﬂm

ANNIAADN ANUAIAYTONTULAZDITN

¥ '
A =

2. ANUANURNAUABDIANT WU TIULT nasidunis 4 Aseumrguudl 17 Jandn

[y

aawmile danuyniudesrn1sseauAaud1amn (X=3.16, SD =0.93) laeil Aukniua1uInla
wazeandudunisduiertvosdnsegluszdumndunssesiudming uazArdonuedaidng
mszdanuaenndostuidmanevesay fanudesiu seusunaziiusnefudriouveeadnisfiin
“$nwidsuinden auondindni” 1Wudu Funisrsey uazauasindnddessdnislnesiud
Aoudneunn wudesnsuazaslaiiagufifaudiniaesnu nn.a ununaaaenld mszdaay
magiflalussdnis lineAnateenviderasunuuiiazilonialuvianuifitusiou s1eld anuam
M ddasgmaAnTnianii uae Fuussingu uaznisddiusinluesdnslnesudlusedu
Aputannlag fanuidnmdedenwdnualuazanuduluvesmiaenu nn.d un.dna. nioufias
vhaududifuniuaiinsa weuszlevidessdnig uazdeauetsuin $andele wazideans
Aoutrannmnimndnduseseenainnisidumisaluniisau nn.g un.una.deudiaun 1nEa
mMsfnwdana uandliifiuin nn.d un dnadimsuimsnuiiasnsoaieanugnitusiesesdnng ¢
AINKLIANAINNTUABOIANT B9 Mowday, Porter and Steers (1979, 819fislu Lilgyuni wae

1 a1

aws, 2559) Nlelinnumneves pmuENuseasAns Mduanuidnventdnnuusazyanaiiise

'
Yaa v 1 a o o v

99an1s ludeadsaiumsiidiusiuduesdnis lnggdanuyniusiossAn1saslanyugdfgy 3
Uszmsie flanudesiustisusindinensins TnsseusuimunswasAdenvesesmnis Saui
%ﬁwvjmmmm'g”mmmmsaiumsﬁwmiﬁﬁuaqﬁmsasmLﬁu ANNEINITY LA HAnuUTISaUN
stedsiarsnwligsnnuduaundnamluesdnis
lngthunusuldiuuuiAnaurniusessdn1sves Buchanan (1974) Flalnnununeuay
BIAUsTNBUYBIAUENTURDIANS L ITUTENB UMY

1. anududunileduiieadiuiuasdnis (Identification) Insnisiiulafiazujifiau seus

TuAnfluuasingUszasdvatosdnisuazioaiiounilsinluvasnuguiv
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2. msnunddiusinlussAnis (Involvement) Ao nsitnunddiusinlufanssuvesesanis
AIUUNUINTRIRURERLT wag3. muassndndinesdnis (Loyalty) e AN ANUAZAIULNITL
AODIANT

3. AnudUus sEndeauynuse AN sAvAMAINEInluN1 5T veinsIaUa el

N03MUN1T 4 AsAUARNILN 17 Jmianiawmile nuirduusauaun ngInlunisvinudmasie

'
a U aa

ANNENITUARRIANTIATREay 70.00 Tnedadeiieriunmnindinlunisvinau Mmuaineuunuiing

q

aad

AeAUNNTURaIAn1sog el dedAyn19adan 0.005 laun Jadedudimauwnuy (B=0.164,
Sig. = 0.013) Jadeduaninuwindounisvineu (B= 0.193, Sig. = 0.031) Jasusuiiousiueu
(B=0.397, Sig. = 0.000) uagdadua1umnudunus niedeau (B=0.513, Sig. = 0.000) 3nnwna

MsAnw uandliiiudn sudnouunu loun Suifoudvsuselevd funzaufuaninnis
v fenudusssuuasifisanedonsmsdinamanmasugialutlagiu atainisiesdnsda
W fiarunzauauisatisansedne aeandesiunuideifes Yadouunuidfnisdanismineans
uywdiidssasenuyniiuesdnsveminnuesdnsg / gsfvanimsn Tulwnngummamiuns 1wuin
AMMDULNULAZHANDULNY karN15UTHIUNANUY AIHATIUINARANUNNNUADBIANTYBINTINY
DIANT aqﬁﬂimﬂﬁmmﬁwﬁﬁyLﬁaLﬁmzﬁ’ummgﬂﬁuﬁaaaﬁﬂsmmwﬁmm (USUNSans MAWIAAS,
2565) suanmuwandeun1sineu Faldun mieemdnnsdaunsgiunstesiuaudasnielunis
v Tmaluladlmiqfiviuarte Wandawatuayunsiey Insiamnaieg sine Jie 9
Aanssunile duaiu quneid Weliflqunmiifvesdmihilusefudeudraunn ilvidwasea
yniusioasdng deaenadasiumsinuves Samude lvesms (2562) inuin Yadefuaninuindey
Tumsvhanuiinadenugnitusossdnsvesninauluszdufiing enafumneidlessdnsamnsa
Fnanmundeulumsvhadiniinnuldfinunn@islunnsviaudia

idesan msfiaunmdislunshauiifvesniinnu sswiuanadosnisvomidnau agi
TindnnuAnaufiansladenisvianuluuiem Wesiu fussgslaidalafiazldanumens oo
fdannuannsaiioysylovivesesdnadetuuaysensuludmneuazarisuvesesdnis wagll
Anflazaneenainesdnis uennianisinundslienuaenadosufiefassd nvuzassn uaz 40
W annlasy. (2563)0AnwnuAnvMETe ULz A MTIRluN Y uATnade AN TS
24ANTITVIYAAINTLTINEIUI1ALNTUTULUANFUNNUNIUAT WU ANNINTIALUNITYINIUE EsD
AnugnusiaasinsvesyaanslsmeaenuuluangIITLAs  Aunedendivasadouas
deasuavan sssuyyluesdnis aruaunaludinnuiasiindiud AudnvazvesudNasie

ALyNTusDeAnsYeIYAaINslsIne uaenvuluan gl uAsiuszAuULnang
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Tusu anueanisliiinisensgauaunmd3nlunsyhaulidinnsgunadunudt dany
aantalidnisadiannuas i wazauiuadudianisieu Wudduwsn sesasunfe
d1ud sluan19viau Yuan Tungadnslunisainisvge drunisadvayulidlenia
ANoUTHNTUURNUAMENYNSTT Uag SAUEATIEAD AMUEAINNITINNY HANTANYIAATIL
AonRdasiy Han1sAnwIves aAassd 4n1af (2564)7nudn nstiuauynulueadnsvinl
UsgAnsnmnisvienlussdnaiviuuar anuygaiilussdnsdadunisaandslumswaniuden
sEMInBIAnIuaTYAaINs tufe WessAnsimsneuausindBssIAazANAAMIIYBIYAAINS
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