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Abstracts

The objectives of this research were to study 1) The Effect of Organizational
Commitment and 2) Conflict Management Style to Job Performance of a Vaccine
Manufacturer Employees in Gateway Industrial Estate, Chachoengsao Province. It is
quantitative research by using survey research method. Population of this study is comprised
125 employees. The number of sample is calculated from Krejcie & Morgan formular. 108
Employees are response. Sampling method is accidental sampling. Research questionnaire is
used for collecting data from the target sample for analyze the frequency, mean, percentage,
standard deviation and hypothesis were tested by multiple regression analysis.

The results of the research found that 1) Affective commitment and Normative
commitment are significant positive effect on job performance of employee in Gateway
Industrial Estate, Chachoengsao Province (p = 0.05). And 2) Conflict management style
Collaboration and Accommodation are significant positive effect on job performance of
employee in Gateway Industrial Estate, Chachoengsao Province (p = 0.05).

Keywords: Organization Commitment; Conflict Management Style; Job Performance
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