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Abstract

Internal supervision using the professional learning community process develops
teachers' teaching. effective student learning and effectiveness because it is a driver for
continuity and sustainability, administrators, teachers, educational personnel, as well as
communities and related parties join in exchanging knowledge and brainstorming ideas to find
solutions or develop teachers with good quality. and have the potential to continuously develop
oneself. Have the ability to design learning using a variety of teaching activities that meet the
potential of the learner. There are developments that elevate the learning management process
to be more efficient. There is also the development of students in all aspects so that they can
learn happily.
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