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Abstract

This academic article is about the innovative leadership of educational institution
administrators. The author aims to present the elements of innovative leadership among school
administrators. It was found that there are 4 elements: 1) innovative vision 2) Creating an
innovative network 3) Creating an innovative atmosphere 4) Creative thinking and innovation
The author of the academic article has synthesized ideas, principles, theories, and academic
works of students. Academics consider the importance and is consistent with the context of
innovative leadership of educational institution administrators. which is the main organization
of agencies that play an important role in providing education to children, youth and the general
public The government has set a strategy for developing the workforce into the digital age or
the era of using new innovations. To increase the potential of manpower to keep pace with the
modern era and to have basic skills in applying innovations school administrators Therefore, it
is necessary to change roles and responsibilities. to manage a new style Therefore, it requires
innovative leadership. In order to be more efficient and effective, keep up with the world of the
4.0 era even more.

Keywords : Innovative leadership; Educational institution administrators
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