UszAnswavasnisiuleuneniswaunegendedmiugiseladesluugiun
The Effectiveness of Low-Income Housing Policy Implementation

259 Leudlg wae iy L mIYs

LW INYIAYTIUAEA

Viruch Sammesuk and Uthai Laohavichien
Ramkhamhaeng University, Thailand
Corresponding Author, E-mail : ae.viruch193@gmail.com

XXXXXRXXX

UNANED

M5Iseiiinguszasdiite (1) Anwusraniuaveansilouismsianniiogedodmsu
disneldtfoslufoRvesnsiansusiand (2) Sinsiteulsiidsuaieuszansaalunsthuleuiy
msmuiegerdedmiuginelsvesluufURvesnsiansurisyifuay (3) lAUBRULLLINNG Mg
iesuaisUsEansnalunsthuleviensiaundiogendedmiuiiseldesluujvivesnsane

wiand 1dseideuideiisnmunin lnensdunivaliddng ideyadiAny sIuduIuiedy 33 au fie

Y

[y Y 1 1 o

Juisseiugauazninanuveslavsiian? ufsszsuyirusazgegendeluguuiidigou
TAsan1sveanIsiAnEuisnnd Siassiuardansizidoyadaien dnauedoyaluzuuuunis
WITEUU

HANSANYINUI

1. Uszansravesmsthulouiesnunisianniiogerfevesiiiselifosluufon Tunmsiw
Usrauamudnsamuununuiismualinnudid¥ana 3 G5 16 wandn wadws uaznadwsaniine

2. ReulviidenadoUszavsualunnilevisnsiauniegendudmivginelfiesly
UftRvesmsianeuiend Usznouse 2 Meuly Téud ngihnswasuulas usasmsvhaududiy

3. felauonuzLMINsIiuaisUsEAvSRalumsinleusnmsiaiogondudm3ugd
eladeslUuuRvesnisianzunsnd Usenauaie (1) nsimundnening i lidnigsding
Wasuwas (2) msadauededisuazyszaruauiunissnuitiendes uaz (3) nsufudeu

GVEERRNATRIE
Y

ArdAgy : Usednsnavesnisunulewenegendeluufon; nneiihnsasuwdas nsieudu

P

N

* Jufisuunanna : 8 wauniau 2567; Juudluunena 14 wuaiau 2567; Tuseusuunea : 14 wauaas 2567
Received: May 8, 2024; Revised: May 14, 2024; Accepted: May 14, 2024



Journal of Modern Learning Development 47
Ui 9 adun 7 Uszdufeunsnginu 2567

Abstract

The objectives of this research were 1) to study the effectiveness of the low-income
housing development policy implemented by the National Housing Authority (NHA). (2) To
study the conditions that affect the effectiveness of implementing the housing development
policy for low-income earners; and (3) To propose recommendations to enhance the
effectiveness of implementing the housing development policy for low-income earners that can
be done by the National Housing Authority (NHA). The method of qualitative research was
used in the in-depth interview. The key informants were 33 people, who were the senior
executives and employees of the National Housing Authority, including the community
chairman and residents of communities participating in the National Housing Authority's
projects. Analysis and synthesis of content information as well as discussion of results.
Information was presented in descriptive form.

The study findings were as follows:

1. The effectiveness of implementing policies on housing development for low-
income people Overall, success was achieved according to the plan set according to all three
dimensions of indicators: output, outcome, and final outcomes.

2. Conditions or factors affecting the effectiveness of the implementation of the
NHA’s low-income housing development policy were transformational leadership and
teamwork.

3. The recommendations and strategies aimed at strengthening the effectiveness of
implementing low-income housing development policies by the NHA include: (1) the
development of leadership competencies to foster transformational leadership; (2) the
establishment of networks and coordination with relevant agencies; and (3) the attitude of the
practitioners.

Keywords: Effectiveness of Policy Implementation; Transformational Leadership; Teamwork
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