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Abstract

The objectives of this research were to study (1) the focus of study or study guideline,
group, classify, distinguish, and analyze the dissertations in public administration for human
resources management in Thailand in the past (2) factors affecting the educational direction of
the dissertations in public administration for human resources management in Thailand in the
future. This research is qualitative research. - with content analysis techniques, the research
content scope is the dissertation of a graduate of a program or degree in Public Administration.
- from higher education institutions in Thailand by choosing to study only dissertations in
human resource management. They can photocopy the full story, totaling 180 stories,
presenting information in a descriptive form.

The study findings were as follows:

1) The focus of study or study guideline of the dissertations in public administration for
human resources management in Thailand in the past, it was found that only subjects or topics
related to human resource management were studied.

2) Group, classify, differentiate, and analyze the focus of study or study guideline of
the dissertations in public administration for human resources management in Thailand in the
past. It was found that most of them studied on the same subject or topic, just changing the
sample groups.

3) Factors affecting the educational direction of the dissertations in public
administration for human resources management in Thailand in the future. It was found that it
is an environmental factor both inside and outside the organization being studied, such as
strategic and social factors.

4) The future direction of the study of public administration dissertations on human
resource management in Thailand is found to study many sub-issues together with stimulation
from the environment inside or outside the organization. New topics of study are born.

Keywords: Public Administration Dissertations; Public Administration; Human Resource
Management
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