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Abstract

The objectives of this study were 1) to synthesize and extract lessons learned from the
model Buddhist vocational colleges in the upper northern region; 2) to create a model for
vocational learning and future skills for vocational colleges; 3) to develop an excellent
Buddhist vocational education management model; 4) to create a network to enhance the
excellent Buddhist vocational education management for learning in the New Normal; and 5)
to create mechanisms for the development and enhancement of excellent Buddhist vocational
education management for learning in the New Normal. It’s qualitative research, which studied
information (Documentary Research) from secondary sources with action research, focusing
on participatory action research from primary sources. The data was collected from the
informants: monks, administrators, instructors, Buddhist vocational students, village sages,
academics, vocational administrators and instructors, totaling 50 persons, asked about
executives, faculty members, and parents, totaling 335 persons. Data were analyzed using
content analysis and presented in a descriptive format.
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The findings of the study were as follows:

1. The process of synthesis and lessons learned of the prototype Buddhist VVocational
College in the Upper Northern Region established in 4 stages: Stage 1: vision, philosophy, and
identity; Stage 2: methods or person supervision; Stage 3: determination of development
guidelines to enhance the quality of education; and Stage 4: integration of Buddhist principles
in teaching and learning development.

2. Creating a learning management model for careers and future skills for vocational
colleges, named ATNOE Model. There were 5 steps: 1) Analysis; needs of policies and
methods for professional development 2) Teamwork; setting development goals and
participatory development 3) Network; creating a social network to enhance knowledge
exchange 4) Organization; plan management, curriculum, collaborative development, and 5)
Evaluation; evaluate and implement good results to use in the organization.

3. The development of an excellent Buddhist vocational education management
model for learning in the New Normal consisted of 4 components: 1) Curriculum, teachers,
media, physical environment, and learners; 2) Buddhist vocational management towards goals
and assessment of study results; 3) Teaching model of precepts, meditation, wisdom, and
technology; and 4) The New Normal on the "Metaverse Platform" corresponded to the New
Normal life environment to achieve study skills, life skills, work skills, and technology skills.

4. Creating a network to enhance the management of excellent Buddhist vocational
education to enhance the education management in 5 issues, 1) namely physics, 2) teaching
and learning, 3) behavior, 4) Buddhist-oriented promotion, and 5) Buddhist monk's daily
activities.

5. Creation of mechanisms for the development and enhancement of excellent
Buddhist vocational education management for learning in the New Normal could be
accomplished in 5 steps: 1) Strategic setting and goals, 2) Strategic implementation, 3)
Supervision and evaluation according to the plan Action, and 4) Guidelines for creating
development mechanisms to associate the excellent Buddhist vocational development.

Keywords: Network Development and Creation Mechanisms; Education Enhance; Buddhist
Vocational Education; Learning in the New Normal
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