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Abstract

The article "The Importance of Human Resource Research" focused on the
meaning of human resources and research, Scope of human resource research,
human resource research process, benefits of human resource research an human
resources in the 4.0 era. Business and work perspectives in today's era will focus on
those who are capable. Business information management and social strategy are
indispensable. Therefore, the human resources department must rely on technology
to help develop the experience of employees. Empowering personnel to make

personnel engaged and adaptable in the always changing business environment.
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