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Abstract

The objectives of this research article were 1) to study the health
enhancement in the organizations of Mahachulalongkornrajavidyalaya University in the
northeastern region 2) to study the relationship between health enhancement in the
organization and the work efficiency of personnel of Mahachulalongkornrajavidyalaya
University in the northeastern region and 3) to create a model for enhancing the health
conditions that affect the efficiency in the work of Maha Chulalongkorn university
personnel in the Northeastern region. By using mixed research methods, consisting of
quantitative and qualitative research. Quantitative research,using survey research and
using questionnaires to collected data from the sample group, using the formula of
Taro Yamane, sample size of 2 1 6 persons representing personnel under

Mahachulalongkorn University, located in the northeastern part of the campus, 467

persons. Analysis by using descriptive statistics to calculate mean score (X) and
distribution with standard deviation(S.D). Find the relationship between personal
factors and general conditions of health in the organization by using Chi-Square test
and finding correlation between personal factors and organizational health 5 aspects
with Pearson’s product moment correlation coefficient. Then bring the results to design
an interview. Then, in-depth interviews with 7 key informants, synthesized data to find
the conclusion of model of health enhancement in the organization that will affect
the work efficiency of personnel.

Findings were as follows:

1. The level of opinion towards the health condition in the organization of
Mahachulalongkornrajavidyalaya University in the northeastern region in the overall
view was at a high level (X = 3.78). When considered each aspect found that all
aspects were at a high level, While the level of opinion towards work efficiency of

personnel of Mahachulalongkornrajavidyalaya University in the northeastern region,
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overall view ,found that it was at a high level (X = 3.91) and when classified in each
aspect, it was found that it was at a high level in all aspects as well.

2. The relationship between health conditions in the organization and the
work efficiency of personnel Mahachulalongkornrajavidyalaya University in the
northeastern region found that the health conditions in the organization in each
aspect, in overall view , had a relationship or effected in work efficiency of personnel
at Mahachulalongkornrajavidyalaya University in the northeastern region with a very
high positive relationship (R = 0.860 **)

3. Model for enhancing the health conditions of the organization that had
an effect on efficiency. It was found that: 1) Discipline in the work, the organization
must establish standards of performance on the basis of rules, regulations and equality.
2) In responsibility will have to raise consciousness in the love of work and the work
that they like or were skillful 3) in human relation beings must cultivate consciousness
to love well participation and team work, and 4) creative thinking must cultivate
democratic consciousness in the organization, respect for freedom and listen more and

more to make creativity happen.

Keywords: Model of health Enhancement in the organization, work efficiency
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