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The challenging issue towards the role of human resources in the future
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Abstract

In the current situation, the business environment has faced the changing

especially in the era that has the dynamic changing rapidly to enter the influence on
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the operation of the organization. The lifestyle among the changing in the economy,
the technology and the society that is happened rapidly. This will create the new
challenge on the world continuously. Hence, the organization will be needed very
much to have the adjustment on working that will have the effect on the strategic
management of the human resource unavoidably. Therefore human resources roles
need to face challenges with increased intensity as follows the competition of the
world in the digital era, the form of working the digital era, the world that is entering
to the aged society, the creation of the engagement with the organization sustainably.
By this article has presented the challenging issue that will be happened in the future
including The human resources role in coping with the challenge in working in the
future via the process of the understanding in the role on the changing, the
communication, the creation of the reliability system, the use of the creativity and
the mutual working for letting the organization to be able to survive and compete in

the future with the full capacity and the sustainability.
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